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ABSTRACT
MIGRANT PUERTO RICAN WOMEN IN THE UNITED STATES
UNDER ECONOMIC STRESS: A THEORETICAL FRAMEWORK
FOR A NATIONAL STUDY
May 1989
KAREN M. GARCIA,
M.A.,

B.A.,

UNIVERSITY OF PUERTO RICO

SAN FRANCISCO STATE UNIVERSITY

Ed.D.,

UNIVERSITY OF MASSACHUSETTS

Directed by:

Professor Luis Fuentes

This study examines current understanding of the
experience of Puerto Rican migrant women as they cope
with a new environment.

Acculturation theory is analyzed

and found limited in its conceptualization of migration
as confined largely to the individual.

An

interdisciplinary review of the literature is used to
explain the process of adaptation as an interplay of
personal and social factors.

The personal and social

functions of ethnicity and gender are found critical in
migrant women's search for economic advancement.
A demographic account of the experience of Puerto
Ricans in the United States is provided.

A review of

empirical studies suggests that being head of household
is a significant factor keeping Island born Puerto Rican
women out of the labor force.

This economic disadvantage

is seen to affect the process of acculturation,
reciprocally,

and

acculturation is seen as a requirement for
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labor force participation.

A multidimensional framework

is developed which explains that the exclusion of these
women from the labor force is rooted in this country's
issues of gender and ethnicity.

Educational implications

are discussed and suggestions for public policy are
included.
Future research must investigate the effect of
prevailing social influences on migrants which place
assimilation as their most desirable status.
Acculturation studies must focus on the interrelated
nature of ethnicity and gender and incorporate into their
analyses the effect of socioeconomic resources on
adjustment.
The experience of migrant Puerto Rican women heads
of household must be further examined and new methods
derived to quantify their status by means of the
available census procedures.

A longitudinal national

study of the experience of Puerto Ricans in the United
States would provide significant interdisciplinary
impact.
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CHAPTER 1
INTRODUCTION

Statement of the Problem
Contemporary acculturation theory in behavioral
science literature is limited by incongruous terminology
and false generalizations which describe experiences of
distinct ethnic groups as that of a larger cultural
group.

In addition to problems of terminology, the

conceptualization of important variables is limited in
scope and in its dynamics.

The existing theory of

acculturation conceptualizes change as a linear function
of time,

it separates concepts of ethnicity and gender as

they relate to identity and fails to consider the element
of oppression affecting the experience of migrants.
consequence,

As a

acculturation theory fails to explain

situations affecting Puerto Rican females and how their
adjustment experiences are influenced by socioeconomic
factors.
The disadvantageous economic condition of the
members of the Puerto Rican population in this country is
usually explained as being due to their inability to
assimilate into mainstream United States society.

This

inability to economically succeed is further linked to
personal and cultural handicaps which perpetuate the
disadvantage.

These misconceptions are examined as

migration is presented as a change process resulting in

1
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strong personal consequences and having great social
significance.
Adaptation to a new culture is a complex process
which requires a consideration of personal, social, and
relational components as well as an accurate
understanding of the terms involved.

To understand these

implications one must study the reasons obliging groups
to leave their homeland,

and to consider the problems to

be faced in a new and frequently hostile environment.
The combination of external factors which precipitate a
woman's decision to leave her homeland is analyzed
according to the losses and gains involved in the
transaction.

A desire for employment and/or a reunion

with a family might be worth the great emotional cost of
the loss of support left behind.

Aside from the hope for

personal gain and opportunity for improvement the
pressures of coping with a new environment are an added
burden in the transaction.
In the following descriptions, the migrant's
background is studied in order to understand an
experience affected by many complicated elements.

An

accurate description of the process of change faced by a
Puerto Rican migrant woman must take into consideration
not only the effects of gender and ethnicity, but also
how these factors influence her identity formation.
social level,

At a

ethnicity makes her different from women of
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other ethnic backgrounds, while in comparison to other
Puerto Ricans,

she is primarily a female.

This dissertation aims to capture the multiplicity
of factors which effect migrant women at a particular
moment in time.

Hence,

an inter-disciplinary approach

provides the theoretical background for this study.

In

the review of literature presented here, the fields of
sociology,

anthropology, economics, psychology and

education were consulted.

A review of sociological,

psychological and anthropological studies helps to
understand cultural adaptation, by explaining concepts of
culture,

race and ethnicity.

Applying an

inter-disciplinary approach to the understanding of these
personal and social experiences,

and their implications

on migration to distinct ethnic groups, enhances current
explanations of acculturation.

The limitation of

existing disciplines in explaining the experience of
Puerto Ricans in this country shows there is a need for a
comprehensive inter-disciplinary and multidimensional
approach to explain the experience of this population.
While contemporary Latino studies approach the
development of knowledge by comprehensive and multi¬
disciplinary efforts, they remain unrecognized as an
academic discipline.
A review of relevant literature reveals a problem of
terminology and false generalizations.

This literature

also presents incongruities in the terminology used in
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reference to distinct ethnic groups as a larger, allencompassing category.

An example of this contradiction

•> is the use of the term "Hispanics" in reference to a
distinct and homogeneous group (Yankauer,

1987).

The

heterogeneity of this group nevertheless becomes evident
when different ethnic groups such as Mexicans
1982),

Puerto Ricans

(Hardy-Fanta and MacMahon-Herrera,

1981; Gurak and Rogler,
Portes and Mozo,
Kurtines,

(Carrillo,

1980)

and Cubans

(Portes,

1984;

1985; Szapocznik, Scopetta, Aranalde and

1978; Szapocznik, Scopetta and King,

1978)

emerge from the literature as distinct and different
entities.
Clarifying this collective terminology is important
since it reflects a turn in perspective from an implied
Spanish heritage to an identification with Latin America.
Hayes-Bautista and Chapa

(1987)

argue that the need

exists for the term "Latino" to become a "standardized
terminology".

This term, they claim, must be used in

reference to their nationality and not to their
"language,

race or culture"

(p.67).

The Special

Populations Sub-Task Panel on Mental Health of Hispanic
Americans

(1978)

recognizes this diversity it states:

"The cultural heritage of Hispanic
Americans is diverse indeed.
It is
fallacious to speak of Raza, Hispanics
and Spanish-speaking people as a
homogeneous ethnic group." (p.10.)
The term "Hispanic"

is misleading and leads to

ambiguous analyses of the multiple experiences of the
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Latino population since this term fails to acknowledge
variations within ethnic groups

(Lampe,

1984).

Likewise,

acculturation studies are abundant and their findings on
Mexican, Cuban,

and Puerto Rican populations are often

generalized as the experience of a larger Latino group.
Demographic differences within ethnic groups show their
variable economic status.

However, a statement on the

socioeconomic representation of culture in acculturation
studies is lacking.
In this dissertation the concept of acculturation is
expanded from a linear conceptualization of inevitable
change as a function of time to a multidimensional
experience sensitive to the perpetuation of a native
culture.

This process entails the acquisition of new

ways and/or resistance to change.

Some of the

limitations of current acculturation theory stem from the
fact that culture is an all-encompassing concept, and
upon migration it becomes insufficient to explain the
experience of people.

Upon migration, the understanding

of a native culture becomes restricted,

and the capacity

to explain variations within the ethnic composition of
the new society entered diminishes.

For migrants, what

was once known as a reality does not explain their
\,

present experience in a new environment.

Migrants must

confront the host society's reception which responds to
the bias and dominance of
views.

As a result,

its own native cultural

adaptation entails the
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reconciliation of an ideological distance between
coexisting groups and the resolution of conflictive views
about the world.
This study furthers the understanding of the
experience of Puerto Rican migrant women as they cope
with a new environment.

It presents acculturation as it

takes precedence over an employed status and it
challenges major assumptions of acculturation as being
only within an individual's domain.

Purpose of the Study
The purpose of this research is to fill an important
gap in the study of the adaptation of migrants and the
way they function in a new environment.

A model is

developed here which depicts existing knowledge as it is
explained in the literature and organizes it according to
personal,

and social dimensions and their interactions.

This research gives a comprehensive review of existing
theory and identifies the status of Puerto Rican migrant
women in this country as a group whose experience has
received limited attention.
The objective of this study is to explain the
process of adaptation experienced by recent migrant
Puerto Rican women in the United States.

By an accurate

understanding of this experience, new strategies can be
developed which will help in the design of relevant
education programs and thus serve to enhance the
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integration of this population into the labor force.
This study specifically describes the interrelation of
acculturation, economic status and family structure in
the experience of these women.
This dissertation aims at the following objectives:
1.

To provide an overview of acculturation theory
and its relevance to the experience of Puerto
Rican migrant women.

2.

To present a demographic profile of Puerto
Ricans in the United States with special
attention to recent migrants.

3.

To underline the educational status of Puerto
Rican women and establish how education
affects their labor force participation.

The following questions are raised in this inquiry:

Acculturation
1.

How is the experience of cultural integration for
the recent Puerto Rican migrant women described in
the literature?
a. How does the literature describe the effect of
migration on the cultural integration of Puerto
Rican women in the United States?
b.

Which terms describe the process of their
adaptation?

c.

How do Puerto Rican women adapt to United
States culture?

8
Labor Force Participation
1.

What is the labor force participation of Puerto
Rican women in this country?
a.

Which factors hinder,

and which facilitate the

participation of Puerto Rican women in the
work force?
b.

What is the labor force status of migrant
females who are heads of households?

2.

What function does acculturation play in relation to
labor force participation?

Definition of terms
1.

Culture:

a social organization involving symbolic

meaning which directs behavior.
2.

Ethnicity:

a source for personal and social

identification with an ethnic group.
3.

Acculturation:

a process of acceptance and/or

rejection of both new and old cultural forms.

This

process presents a continuum of possible outcomes where a
marginal, monocultural

(Anglo or Puerto Rican)

or

bicultural experience is found.
4.

Assimilation:

the replacement of ethnic identity,

native traditions and values with those of the host
society representing a monocultural Anglo experience.
This concept is also used in reference to economicstructural assimilation which entails equal participation
within the mainstream labor force.
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5.

Bicultural:

the ability to function in and

understand values of both the culture of origin and the
host culture.
6.

Resistance:

a rejection of discrepant messages which

cannot be assimilated into a preexisting organization.
This personal process of conflict is instigated by
incongruous and discrepant messages from the environment.

Significance of the Study
This dissertation comes about at a time in history
when Puerto Ricans in this country are eager to define
their ethnicity and understand the meaning of their
cultural background.

In this country, ethnicity becomes

a source for vitality and survival for migrant people.
This study describes how recent migrant Puerto Rican
women adapt to life in the United States.

This

dissertation clarifies and strengthens contemporary
acculturation theory as it is used to explain the
experience of Puerto Ricans in this country.

It examines

the socioeconomic status of the members of the Puerto
Rican population in this country and focuses on the
conditions which keep women outside of the labor force.
Contrary to previous traditional views,

adaptation

to the new environment is accompanied by a resistance to

Americanization, that is the preservation and nurturing
of native cultural forms.

This complex process entails
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mutually opposing forces such as resistance and
conformity to and/or compliance with cultural messages.
This study has strong implications within the fields
of psychology and education.

A focus on the adaptation

process of recent migrant Puerto Rican women enhances the
field of psychology which deals with acculturation and
stress.

With the information presented here the field of

education can better respond to the needs of this group
by developing public policy which ensures access and
relevance of education for migrant women.

The review of

the literature is quite extensive and can stand on its
own as a handbook for researchers and educators who teach
the Puerto Rican experience and those who research the
topic of cultural transformation.

Employment programs

could also apply the concepts presented here into
culturally sensitive training.

Limitation of Study
Given the theoretical nature of this study, there is
a limitation in its descriptive nature.

While a

theoretical review of the literature published in the
last ten years provides a comprehensive representation of
particular experiences,

these illustrations are fixed

within the confines of previous conceptualizations.
Nevertheless,

this study enriches present knowledge by

providing a model which organizes and compares previous
efforts.

The review presented here helps to delineate
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future courses of action.

Studies of acculturation

provide many contradictory findings and variable
conceptual bases.

An accurate explanation in this case

is more important than generalizations.
This study is also exploratory in nature because of
the lack of standardized measures of acculturation
suitable to Puerto Rican migrant women.

Preliminary

research questions evoked here will direct future
empirical efforts.
The next chapter provides an extensive review of the
literature which deals with acculturation.
has two parts,

That chapter

the first part deals with studies which

measure acculturation as a means to determine the
understanding of major concepts.

In the second part

existing knowledge is arranged into a comprehensive
conceptualization of relevant factors affecting the
complex experience of adaptation.
In Chapter
included

3,

a review of methodological concerns

is

in support of the need for a national study

relevant to the experience of Puerto Rican women.
Chapter 4,

In

special attention is given to the experience

of Puerto Ricans

in this country as it applies to

existing knowledge of the experience of women.

The final

chapter reviews the accomplishments of this research and
suggests areas

for

future examination.

CHAPTER 2
REVIEW OF LITERATURE

Part I

Cultural Transformation

This chapter examines acculturation theory as
presently available in behavioral sciences literature.
Devices developed for the measurement of this process are
presented here as a means to review current
conceptualizations of this phenomenon and uncover major
gaps.

Acculturation theory has maintained an emphasis on

the mental health implications of adjustment to a new
environment.

In its conceptualization of acculturation

and current measurement designs the mental health field
fails to assess socioeconomic implications for successful
adaptation.

This literature assumes that acculturation

is accessible to all people regardless of their
socioeconomic status.
Literature which describes cultural change has made
progress from its previous biased representation of
assimilation as a total absorption of dominant culture.
Acculturation is now seen as the adjustment of the
migrant to the new culture,

and biculturalism describes

individual1 s development of two distinct cultural
identities. 'This trend suggests an increased
sociopolitical influence of minorities in this country.
In this chapter an account is given of this literature
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and its manifestation in the measurement of
acculturation.

Migration and Adjustment
When migrants become directly involved in the host
society,

their original conceptions about the new

environment change.

They discover that the new elements

they have to deal with are different from the native
forms they left behind.

The migrant's ability to survive

in the new environment depends on his/her cultural
adaptation,

eagerness to grow, and to develop as a

person.
Some models
1982)

(Adler,

1975; Sluzki,

1979; Amersfoort,

explain the adjustments made by individuals and

families who attempt to understand and participate in a
new environment.

This experience of adjustment is

popularly referred to as "culture shock"
Bochner,

1982).

Adler

(Furnham and

(1975) describes this experience

as the initial stage in a developmental "movement from
low self and cultural awareness to a state of high selfand cultural awareness"

(p.15).

This awareness of self

is crucial to the process of identity formation which for
the migrant also entails membership in an ethnic group.
Adaptation to a new country may in fact be less
stressful for those who have previous contact with the
host culture

(Sluzki,

1979).

That is the case with

Puerto Ricans who as a society are influenced by United

-*
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States culture.

In Puerto Rico, North American economic

interests and values prevail in marketing, academic
thought and popular opinion.

The question of how the

culture of Puerto Rico prepares its people for a
transition to mainland United States remains
undocumented.

It is assumed that North American

influences facilitate the migrant's transition to the
host society.

Political and economic factors are

significant reasons why people decide to migrate and
remain in this country and these factors influence how
they negotiate with the new environment.
Some individuals develop a strong aversion to North
American influence and show their resistance by
perpetuating traditional ways.

For these people

migration may be a confusing experience and poses what
Festinger

(1957)

called cognitive dissonance.

The forces

of discrimination and racism work against the structural
integration of minorities in this country.

The emergence

of resistance to acculturation shields the migrant
against these forces and is conducive to a magnification
of traditional ways.

The confines of ethnic

neighborhoods serve as evidence of attempts to resolve a
dissonance between traditional lifestyles and the
prejudice presented by the host society.
From learning theory the cognitive processes by
which people acquire and change behaviors is understood.
This ability to learn enables people to perform within a

15

new environment.

The concept of extinction,

explains replacement of behavior.

for example,

What remains unclear

is the existence of mutually exclusive values and
behaviors,

as in the case of a bicultural experience.

What appears to be a linear and simple process of
replacement of behavior is really a complex transaction
between the individual, the group,

and the environment.

Overview of Acculturation Studies
The process of adaptation to a new environment has
been a subject of prevailing interest in the field of
"minority" mental health (Tyhurst,
Brody,
Wapner,

1951; Mezey,

1970; Naditch and Morrissey,
and Lucca,

1980; Kahle,

1979; Vigil,

1983; Martinez,

1960;

1976; Pacheco,

1979; Rogg and Cooney,

1984;

and Garcia,

1986).

Attempts have been made to understand cultural
transmission through the long-term preservation of native
traditions.

Present understanding of acculturation has

been advanced by the theoretical formulations of many
scholars who provide the foundation for empirical studies
of this concept

(Berry and Annis,

Clark, Kaufman,

and Pierce,

1964; Mendoza,

1984; Olmedo,

Martinez,

1978; Padilla,

1974; Berry,

1976; Lazerwitz and Rowitz,
1979; Olmedo, Martinez,

1980; Silvers,

1964; Siegel,

1955).

and

1965; Spiro,

1955; The Population Investigation Committee,
Weinstock,

1980,

1950;

Unfortunately, these

studies have not been presented in a coherent manner and
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have left gaps in present understanding of
acculturation.

Basic premises vary from assimilation and

the total absorption of new ways

(Gordon,

1964) to the

perpetuation of native ways at the expense of an
insulated participation in the new environment.

There is

a considerable amount of theory on the subject awaiting
empirical support.

Theories of Cultural Transformation
Cultural transformation which results from migration
has been a topic of interest since the early formation of
this country.

Colleran (1984) presents an informative

overview of America's migrants from the early beginning
of this country.

He gives an interesting historical

account from the time of the founding fathers of this
country to the present experience of Puerto Ricans in New
York.

He describes three theories about migrants: the

Americanization,

the Melting Pot,

toward cultural pluralism.
according to Colleran,

and the recent trend

Each of these tendencies,

includes elements borrowed from

the other.
The Americanization movement brought about pressure
for migrants to assimilate and become a distinct
homogeneous Anglo group.

The concept of assimilation was

developed from the importance placed on a cultural
uniformity necessary to build a unified new country from
migrants of diverse ethnic backgrounds.
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Assimilation has been defined by Spiro (1955) as:
"...the disappearance of group identity
through non differential association and
exogamy (i.e. the loss of ethnic identity
by fitting into and being accepted into
the dominant culture group)" (Castro,
1977; p.10).
Baca and Bryant (1983) explain the experience of
assimilation of the undocumented Mexican worker.

In

their work they explain assimilative forces as the main
antecedent of "ethnic enclaves" which "break down as
second and third generation members become Americanized
and upwardly mobile".

They further state:

"Whether a group becomes Anglicized, or
strives to preserve its ethnic/national
identity, the imperative to
denationalization implies that increased
residence in the host country will
inevitably lead to a lessening of
communication ties with the country of
origin, while engendering a conflict of
loyalties and values between the new
country and the old" (p.2).
For the migrant, the strength of ties with the
homeland is a critical factor in the nurturing of
traditional ways.

The link maintained between Latino

migrants and their native land develops into a resistance
to assimilation.

However, some scholars still think that

assimilation is an inevitable and irreversible process
(Figler,

1980) .

Acculturation studies face the difficult task of
measuring cultural traits of people who are confronted
with two distinct cultural forms.

Existing literature

shows that both culture and ethnicity are used
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interchangeably.

Culture is equated with ethnicity,

making the action of a particular ethnic group a
reflection of its participation in the larger Latino
culture.

This generalization occurs frequently in

literature examined and applies to ethnic groups from
different regions in the country.
Differences between assimilation and acculturation
are based on perspective.

For the dominant group, the

aim is for the migrant to become assimilated into the
White North American culture.

For the ethnic minority,

the tendency is to function within the new society while
maintaining familiar values and forms.
The melting pot concept incorporated a similar
belief held in assimilation theory, but with some
tolerance for the effect of each culture on the larger
group.

Like assimilation, this entails the inclusion of

recent migrants into a homogeneous North American
culture.

This melting pot theory requires the

homogenization of cultural diversity for the proper
adjustment and participation of migrants to the new
country.
Strong expectations for migrants to conform to the
values of the dominant society remain as the prevalent
ideology in this country

(Rodriguez,

1974).

The

existence of distinct ethnic groups in this country
indicates a resistance to this process of deculturation.
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A theoretical synthesis is found in the concept of
cultural pluralism.

Appleton (1983)

summarizes this

notion as follows:
"This position assumes that by developing
bicultural (or perhaps multicultural)
competencies an individual can, by
choice, successfully function in and
contribute to two or more cultural
worlds.
The bicultural individual then,
has the ability and opportunity to
consciously shift from one ethnic reality
to another in response to the requirement
of a particular situation" (p.78).
The ability to function in a multicultural
environment requires a flexibility to transform deep
cultural messages into different behavior patterns
required by particular situations.

This flexibility is

needed in new interactions to enhance earlier personal
and social behaviors.
The accuracy of the concept of cultural pluralism as
a current ideology is challenged by those aware of social
inequality
Pantoja,

(Patterson,

Perry,

1975; Pantoja, and Blourock,

and Blourock,

1976; Suzuki,

1975;

1979).

Puerto Ricans are not structurally assimilated into the
American society even when as individuals they experience
a cultural transformation.

Structural assimilation

entails equal access to society's resources and
participation in decision making.

The concentration of

Puerto Ricans in barrios, their exclusion from the labor
force,

and their minimal participation in policy making

in the public sector are indications of minimal
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structural assimilation into the North American social
structure.
To be structurally successful in this country also
requires the assimilation of American ways through class
membership and religious attachments.

However, access to

socioeconomic resources is actively curtailed for
minority groups in this country.

Religious dominance

also has strong historical roots in this country
with Catholics,
groups.

Protestants,

and Jews as the predominant

Although the extent of interaction between

religion and culture remains unclear,

it is evident that

religious affiliation serves as a basis for individual
and social identity.

Colleran's

(1984)

acknowledgement

of class and religion is fundamental to an understanding
of adaptation to a new country.
The concept of assimilation has evolved into
acculturation-- a process in which the migrant
incorporates new values,

attitudes and behaviors into

his/her cultural background

(Fitzpatrick,

1971).

Cultural pluralism accepts the diverse society in which
new behaviors become instruments for improved
functioning.

In cultural pluralism the structural

inequalities in American society are explained as one
result of the existing assimilation and melting pot
beliefs.

A distinction between individual and structural

adaptation summarizes the experience of Puerto Rican
migrants.
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Acculturation
Colleran (1984) claims that present understanding of
acculturation is impressionistic and lacks empirical
evidence.

Most studies of acculturation imply a

deterministic role of culture which for the migrant
entails an inflexible view of the world.

The problem is

magnified by the fact that Puerto Rican culture has not
been concretely defined.
Since mutual influence among ethnic groups exists in
the United States, the concept of acculturation is
important in understanding its multicultural and
pluralistic composition.

Acculturation is a process of

adaptation in which the concepts of a new culture are
acquired through a process of acceptance and/or rejection
of behavioral norms.
of some values,

This process implies a modification

attitudes and behaviors from the culture

of origin and the host culture.

The extent of

acculturation acquired depends on this process of
arbitration,

filtering and selection of symbols and

meaning.
The presentation of cultural adaptation as a process
of cultural persistence and preservation explains the
experience of Puerto Rican migrants.

In acculturation

the maintenance of native traditions and values are
acknowledged as they remain significant in the daily
experience of people.

The result of this process can be

a bicultural experience.

A graphic representation of

22

this process is shown in Figure 2.1 below.

Here, the

person keeps elements of her/his culture of origin while
concurrently acquiring new cultural forms of behavior.
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This process also involves an integration of values from
the host culture that either substitute or modify the
native form.

A bicultural person is one who is able to

function effectively within two cultural forms.

By

contrast, personal assimilation entails a total
absorption of values with the rejection or loss of native
ways.
Based on studies focusing on culture change,
biculturalism results from acculturation in a process in
which the culture of origin is perpetuated.

This process

is conceptualized as a resistance to total assimilation
and a divergence of a linear process towards the
development of a solid dual identification.

While

acculturation is unidimensional, biculturalism is a
resistance to further changes resulting in the
elimination of familiar forms.

Maintaining a culture of

origin and developing new cultural forms is the result of
a successful resolution of resistance to assimilate.

The

critical point in the process is to establish resistance
within the acculturation continuum, prior to branching
out to dual identification.
The strength of this resistance is what determines
the final outcome:
(1979)

biculturalism or marginality.

defined the marginal person as one:
"...who has not adequately made an
adjustment while undergoing the process
of acculturation and is caught somewhere
in the middle, not knowing which cultural
tradition to internalize attitudinally
and act out behaviorally" (p.380).

vigil
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The marginal person fears the loss of ethnic
identity while maintaining behavior which is ultimately
non-functional in a bicultural context.

A marginal

experience represents an inability to resolve the problem
of resistance to perpetuate or to lose the native, or to
accept the new dominant culture.

Elements exist which

facilitate this dual process of identity,

such as the

presence of a Latino community as a source of support and
reference.

Biculturalism
Garcia and Lega

(1979)

further define biculturalism

as a "two dimensional acculturation" where one is a
movement toward "Anglo American society" and the other a
process of "abandoning or retaining the elements of the
original Cuban culture".
however,

The focus of their work,

is limited to the development of a Cuban ethnic

identity.
Griffith (1983)

explains the "bicultural hypotheses"

which "supposes that identification with the
Anglo-American culture, while at the same time
maintaining traditional values,
psychosocial adjustment."

facilitates healthier

Unlike assimilation, the basis

of biculturalism is the ability of the individual to
participate within the dominant culture and the culture
of origin.

Buriel, Vazquez, Rivera, and Saenz

(in Griffith,

1983),

(1980),

have argued that "bicultural
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identity", or identification with,
Anglo American and Mexican culture,

and adoption of both
"promotes healthier

adjustment in migrant Mexicans than complete
assimilation".
Szapocznik and Kurtinez

(1980)

focused on

biculturalism in their studies of Cuban migrants in
Florida.

Their study has contributed a meaningful

framework for descriptions of change within a bicultural
context.

They explain the process of the individual's

accommodation to the host culture while maintaining the
culture of origin.
host culture)

This process of accommodation (to the

and relinquishment/retainment of the

culture of origin is influenced by "the amount of time a
person has been exposed to the host culture".

They find

"the degree and availability of community support for the
culture of origin" to be the most important variable in
the retention of original culture.
Szapocznik and Kurtinez

(1980) developed a

bicultural-involvement questionnaire designed to assess
"the degree to which a person feels comfortable in one or
the other culture in such a way that this scale measures
involvement in one culture to the exclusion of the
other".

In their measurement, the control for the "mock

bicultural" was the development of "another bipolar
dimension referred to as cultural involvement to cultural
marginality" .

Criterion-related validity indexes were
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gathered by external raters to avoid errors in
measurement.
As a result of their work Szapocznik and Kurtinez
(1980)

established that biculturalism was the most

advantageous position for the Latino migrant.

In a

discussion of maladjustment in youngsters, they find the
"lack of bicultural involvement

(rejection of culture of

origin)" rather than acculturation to be dysfunctional
"because it renders them inappropriately monocultural in
a bicultural context"

(p.149).

A significant premise in

their work is the fact that a bicultural functioning is a
preferable capacity for those exposed to a bicultural
context.

This bicultural functioning enables the

individual to operate fully within the environment.
Most recently, Ying and Munoz
biculturality scales.

(1985) developed three

These tools provide a scoring

method for main groups in the United States: Asian,
Black,

and Latino-culturality.

Acculturation measures

which can be used with diverse ethnic/racial groups
provide a more comprehensive and accurate understanding
of cultural transformation because these measures provide
comparable data.
The understanding of acculturation has been used in
social work as a tool for determining the bicultural
environment of families,

and for the creation of

appropriate social service responses to their needs.
Velazquez and Velazquez,

(1980) created an "assessment
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framework" to determine the bicultural involvement and
variations among family members.
the definition of biculturalism

This framework rests on
"as the capacity to

function effectively and comfortably within two distinct
cultural contexts"

(p.599).

In their study each family member's range of
movement is determined in a continuum which has Anglo and
"Hispanic" cultures as its end points.
process entails the following steps:

The assessment

a diagram of each

family member's range of movements across a cultural
continuum;

the location of members within a continuum of

specific roles;

and comparisons of members'

experience to

uncover potential areas of culture conflict, such as
language used,

frequency and location of interaction

within each cultural context, level of comfort within
each context, value base from which relevant roles are
performed,

and specific life style factors.

Velazquez and Velazquez

(1980)

found that "families

may be located solely within the boundaries of one
cultural system,

effectively use a full range of coping

patterns relevant to both systems, or function within
each context under selected circumstances with varying
degrees of comfort"

(p.601).

The concept of biculturalism implies contact with a
diverse cultural environment.

In such an environment a

bicultural competence is preferable.

In the

operationalization and measurement of biculturality,

28

caution must be exerted and controls achieved to ensure
that the actual dual representation is measured and not
marginality which is inverse.

It is also significant to

emphasize that an experience based on an Anglo situation
is qualitatively different from an experience based on a
Latino ethnicity.

While the process might be similar,

the content of experience is significantly different.

Empirical Understanding of Acculturation
Empirical work on the acculturation of Latinos in
this country emerges from three geographic regions:
Northeast, South and Southwest.

the

These regional studies

represent the particular experience of Mexican, Cuban and
Puerto Rican ethnic groups.

In the southwest, Padilla

and his colleagues

1985; Padilla, Lindholm,

Alvarez,

(Padilla,

and Wagatsumma,

the Mexican population.

1985;)

study the experience of

In Florida, the acculturation of

the Cuban population is explored by Szapocznik and his
group

(Szapocznik and Kurtinez,

Scopetta, Kurtinez,

1980; Szapocznik,

and Aranalde,

1976).

Northeast, Rogler and his colleagues
Ortiz,

1980; Rogler and Cooney,

Schroder,

1981),

Inclan (1980,

In the

(Rogler, Cooney, and

1984; Cooney, Rogler, and
1983)

and Colleran (1984)

recently published their studies on the Puerto Rican
population of New York.
Studies of distinct Latino ethnic groups approach
the concept under the rubric of acculturation (Griffith,
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1983; Kurtines and Miranda,
1963;

1980; Rogg,

1974; Weinstock,

1964; Szapocznik, Santisteban, Kurtines,

Perez-Vidal and Hervis,
Price-Williams,
Mithun,

1984;

1975; Portes, Parker, and Cobas,

1983; Keefe,

1984; Castro,

1984, Ramirez III,

Padilla,

and Carlos,

1977; Mena, Padilla,

1980;

1978; de Anda,

and Maldonado,

1987).

Others use the concept of ethnicity to explore the
process of adjustment experienced by each particular
migrant group (Baca-Zinn,
Fernandez,

1974; Dashefsky,

and Romanucci-Ross,
Garcia,

1982,

1982; Gordon,

1971; Maldonado,
1986; Portes,

1985; Ramirez and Ossorio,

1987; De Vos

1985, Driedger, 1976 ;

1987; Garza and Lipton,

1972; Olzak and Nagle,

1978; Cohen and

1976; Salgado,

1982; Delson,

Kuvlesky and Patella,

Mozo,

1980; Bayard,

1978;

1975; Mostwin,

1984; Portes and

1983; Singh,

1977;

Sommerland and Berry,

1970; Spiegel,

1983; Tienda,

The conceptual basis of analysis

1981).

1982; Thompson,

and context varies in most of the research examined.
Some studies look at an individual experience while
others look at its social manifestation.
Even though the process of cultural transformation
is most evident in first generation migrants, much
research on acculturation has focused on second and third
generation groups
Kurtinez,
Inclan,

(Padilla,

and Aranalde,

1980,

1983).

1980; Szapocznik, Scopetta,

1979; Rogler and Cooney,

1984;

Research has identified generation,

socioeconomic status, gender, education, and exposure to
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modernization, as critical factors which determine the
outcome of acculturation.
In most of this research acculturation is
conceptualized as a linear process of change as a
function of time.
factors.

Nevertheless,

it involves multiple

The person's age, culture of origin, and

exposure to the new culture (i.e.,
absorption into the host culture)
received limited attention.

insulation from or
are factors which have

Acculturation entails a

readiness to accept or to resist change and/or to fall
back on original values,

attitudes and behavior.

It

involves lifestyles and traditions from the culture of
origin and those expected from the host culture—the
North American society in this case.
A review of studies done of the experience of
adaptation of migrant people is provided here.

An

examination of previous efforts to measure acculturation
was made to determine current knowledge of cultural
transformation.

Most research focus on the use of

self-concept, ethnicity and acculturation as concepts
used to organize quantitative analyses of the respective
ethnic populations studied.

Self-Concept
Gecas

(1973) used the self-concept factor to study

the prevalence of ethnicity as a source of identity for
migrant groups.

He used the Twenty Statement Test to
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compare the self concept of low income migrant and
settled Mexican American family members.

This procedure

helps to determine attitudes individuals have about their
self-concept.

His work provides a comprehensive taxonomy

which is instrumental in the organization and comparison
of 46 "evaluative" and "subjective" dimensions of the
self-concept factor.

Answers to the question

Who am I? are categorized into 7 areas:

1)

ascribed

characteristics,

2)

roles and memberships,

identifications,

4)

interests and activities,

references,

6)

senses of self,

3)

abstract
5) material

and 7) personal

characteristics.
His most significant finding was the low incidence
of ethnicity as an identity.

He states:

"A surprising finding was the rather
inconspicuous place of ethnic identity
for both migrant and settled
respondents.
It was somewhat more
important for children than parents, but
in general it was below other identities,
such as gender, religion, and family in
prominence.
It may be that thinking of
oneself in terms of cultural heritage is
somewhat of a luxury which comes only
after some of the more immediate concerns
are alleviated" (Gecas, 1973; p.595).
In his study he found respondents having low
economic means "to locate themselves most frequently in
the structural identities provided by society.
gender,

and work constitute(d)

Family,

the most frequently

mentioned identities for adults, with family being
consistently the highest"

(Gecas,

1973; p.586).

His

findings have important implications on the understanding
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of the effect of socioeconomic factors as concerns which
antecede an ethnic identity.

A normal process of

identity development is modified by a need to reconcile
conflictive demands brought about by new societal norms.
Gender identity is one of the identity issues a migrant
must resolve.

While Gecas's sample involved married

migrant couples, his findings that social roles are
predominant in the formation of a concept of self has
important implications for those females who as heads of
household are sole parents and providers for their
family.
In their study of self-concept in adolescents Gecas,
Thomas,

and Weigert

(1973)

found gender issues to be a

predominant concern in their sample.
these findings,

As a result of

it is important to acknowledge the

developmental stage of a particular population and the
critical identity issues which emerge.

These studies

indicate that gender and social roles are predominant in
definitions of self.

While these findings have unique

implications for heads of household who must also become
providers for the family, the effect of women's roles as
breadwinners on ethnic identity has not yet been
determined.
What follows is the presentation of findings from
major studies on acculturation of Mexican, Cuban,

and

Puerto Rican samples and how these present contradictory
evidence.

Critical issues for an understanding of the
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experience for recent migrant Puerto Rican women is then
addressed.

Measurements of Acculturation on Latinos
Pierce, Clark,

and Kiefer

(1972) developed a method

of measuring Mexican, Japanese and United States customs
called the "Bootstrap Scaling Technique".

They based

their work on the premise that acculturation was not an
operational concept.

Acculturation is conceptualized as

being formed by cognitive, behavioral,
elements.

and attitudinal

The cognitive component is measured by how

much Mexican Americans and Japanese Americans know about
their own popular culture in contrast to what they know
about Anglo-American culture.
They created "a picture-identification test" which
includes popular figures, historical personages,
well-known geographical sites,

and familiar artifacts.

Their purpose was to obtain a single score which would
reflect "the relative balance between the traditional
culture and the adopted culture".

The scores were found

to be highly related to generational differences,
effect of ethnicity was not significant.
and Kiefer

(1972)

and the

Pierce, Clark,

also found their measure of

acculturative balance to be independent of education and
of age within generations.

This measuring method is

limited since it concentrates on knowledge,

a construct
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which has physiological contingencies related to learning
and memory processes.
Clark, Kaufman,

and Pierce (1976) explained changes

in ethnic identity experienced by migrants who undergo
acculturation.
based on

Their understanding of acculturation is

"...a view that Western industrial culture was,

despite its minor regional variations,

a homogeneous and

homogenizing force that would eventually absorb the
multiple structures of tribal and peasant societies"
(p.232).
The need for new constructs to explain the change
experienced by different cultures upon contact,
acknowledged by Clark, Kaufman,
instance,

is

and Pierce (1976).

For

the persistence of distinctive ethnic cultures

through various generations required the creation of a
concept of cultural pluralism to explain the relationship
of migrant populations to the host culture.

In their

work they were most concerned with "the nature of the
relationship between acculturation and ethic identity" to
the extent that "...acculturation cannot be omitted from
our definition of ethnic identity.

It forms a major

component, combining with other components to create
profiles of knowledge, meanings,

and behavior about the

relationship of the traditional to the new culture
(p.233).
Clark, Kaufman,

and Pierce (1976), measured three

ethnic identity components and from these variations they
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derived six profiles called "Ethnic Identity Types".

The

Acculturative Balance Scale (ABS) was used to measure "an
individual's relative knowledge of traditional popular
culture compared with contemporary American popular
culture".

A questionnaire "on attitudes toward one's own

ethnic group as well as degree and kinds of participation
in activities characteristically
'ethnic'

'American'

versus

" was used to determine the "Traditional

Orientation (TO)

and Anglo Face (AF)".

Ethnic identity

and acculturation in an individual's process of
adaptation to a new culture were measured and described
in six ethnic identity profiles for a sample of first,
second and third generation Japanese-American and
Mexican-American residents in San Francisco, California.
In these profiles, the variables measured by Clark,
Kaufman,

and Pierce (1976) were defined as follows:

"Traditional Orientation indicates the
degree to which an individual acts (in
language, citizenship, literacy, and
religious affiliation) as though he were
a member of his traditional society.
Anglo face reflects the strength of
feelings of belonging to and
participating in the majority
culture,
the degree to which an individual
presents himself to others as either
'ethnic' or 'American'" (p.233).
Clark,
migrants'

Kaufman,

and Pierce

(1976)

found that

Traditional Orientation is influenced by choice

either to move away from or to stay within the ethnic
community.

For second generation individuals they found

some to be more traditional and others who emphasize
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their ethnicity in the area of self-presentation.

While

the latter were said to "be characterized as bicultural"
everyone in this second generation was found to be able
to "modulate their strength of their overall ethnic
identity through face behavior."
was considerably anglicized.

The third generation

Some individuals showed "a

remarkable efflorescence of 'ethnic face,'

coupled with a

lack of much information about the culture of origin, and
little if any ability to speak or read the language of
their grandparents".
Clark, Kaufman,

and Pierce (1976), also summarized

the factors which influence people to choose to be more
anglicized or more traditional,

as:

"... relative social status in one
culture compared with the other; the
perceived level of ethnic discrimination;
the degree of 'sheltering' or
'cloistering' of the individual within
the family or the ethnic community; the
degree of outside pressure to interact
with Anglos in the new setting; personal
circumstances, such as the influence of
schooling, intermarriage, migration,
relocation; the 'acculturative level' of
other family members; or the kind of
neighborhood in which the person was
reared" (p.236).
What appears to be a process experienced and controlled
by the individual turns out to be a need to establish
rank in the social order into which the migrant enters.
While the mechanical account of knowledge as a
representation of a cultural experience is questionable,
an approach to the measurement of acculturation which
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takes into account both the culture of origin and that of
the host society is appropriate.
Garcia and Lega

(1979) developed the Cuban

Behavioral Identity Questionnaire (CBIQ).

The CBIQ

attempts to determine Cuban ethnic identity by measuring
nine dimensions of participation in Cuban-oriented
affairs:

eating habits, exposure to media,

performing arts,

attendance at

familiarity with names of personalities,

attendance at politically oriented demonstrations,
attendance at social/patriotic events, use of services
from ethnic providers, possession of a Cuban friendship
network,

and use of Spanish when optional.

This measure

utilizes four additional indicators: Cuba or Cubans as a
topic of conversation, knowledge of cultural facts and
Cuban idiomatic expressions,

spontaneous expression of

personal identity as Cubans and, degree of contact with
other Cubans at work or in the neighborhood.
In the scores of the CBIQ they found "no significant
differences with respect to sex, occupation,

income,

education, or geographic location (Florida vs. New
Jersey)".

The most important variables which account for

the variance in the scores were "age at time of arrival
followed by length of residence in the United States and
Cuban density in the neighborhood of residence

(p.257).

The CBIQ differentiates between Cubans and non-Cubans and
is successful in predicting the self-rated degree of
Cubanness and nationality of respondents.

This
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instrument is an example of an index of ethnicity
considered to be an acculturation measure.

This

measurement fails to assess the individual's exposure
and/or acquisition of North American ways.
Cuellar, Harris,

and Jasso (1980) developed The

Acculturation Rating Scale for Mexican Americans

(ARSMA),

a measurement device and procedure to determine the
amount of acculturation experienced by individuals.
established language familiarity, usage,
ethnic identity and generation;
cultural exposure;

and preference;

reading, writing,

and

and ethnic interaction, to be

significant measurable factors of acculturation.
rating scale

They

This

(ARSMA), has 20 questions designed to tap

preference and behavioral tendencies or actual behavior.
The scale is scored on a 5-point Likert scale ranging
from (1) Mexican/Spanish to
use of this instrument

(5) Anglo/English.

(ARSMA) clear differentiations are

made between Mexicans, Mexican Americans,
The scale

(ARSMA)

With the

and Anglos.

is also used as a distinguishing factor

between generations in Mexican Americans.
The strength of this measure is its validity and
reliability
alpha of

(alpha of

.88 for normal population and an

.81 for the hospitalized sample).

Its

test-retest reliability is also strong:

"correlation

(coefficient of stability)

.72 and was

significant at the
psychotic patients.

obtained was

.01 level" for 16 Mexican American
For a normal sample, under group
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administration conditions,

a correlation coefficient of

.80 significant at the p<.01 level was obtained
Harris,

and Jasso,

1980; p.202).

(Cuellar,

This Acculturation

Rating Scale for Mexican Americans developed by Cuellar,
Harris,

and Jasso

(1980) has also been the most

dependable standardized tool designed to measure changes
in Mexican ethnicity.
The interaction between ethnicity and culture has
been acknowledged by Padilla
acculturation.

(1980)

in his studies of

Padilla developed a comprehensive theory

in which the factors of cultural awareness and ethnic
loyalty measure cultural transformation for members of
different generations.

He measures acculturation as a

function of cultural knowledge (awareness)
identification (loyalty).

and ethnic

According to this theory,

acculturation is a change process which occurs and is
based on cultural awareness where the "individual's
knowledge of specific cultural material
history,

foods)

(language,

of the cultural group of origin and/or

the host culture";

and ethnic loyalty which is an

"individual's preference of one cultural orientation over
the other" are measured.
The two components of Padilla's
acculturation are:

(1980)

1) Cultural Awareness:

theory of
cultural

heritage,

spouse's cultural heritage, parent's cultural

heritage,

language preference and use, cultural

identification and preference;

and 2) Ethnic Loyalty:
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perceived discrimination, cultural pride,
affiliation.

and

In this work Padilla advances the

understanding of acculturation by including in its
conceptualization a process of identification and
awareness beyond the cognitive retention measurements of
previous efforts.

This framework has been applicable to

descriptions of the experience of Mexican migrant women
(Salgado,

1987)

and is being used cross-culturally in

studies with Japanese migrants
Alvarez,
Lindholm,

and Wagatsuma,

(Padilla, Lindholm,

1985; Padilla, Wagatsuma,

and

1985).

A distinctive feature of acculturation studies is
its attention to both its process and content.
Dohrenwend and Smith (1962) describe the process of
acculturation as:
"...four effects of contact including
alienation (change away from the
traditional culture without internalizing
dominant culture pattern), reorientation
(replacement of traditional with dominant
culture patterns), nativism (perpetuating
or reviving traditional culture), and
reconstitution (creating totally new
cultural patterns)" (Keefe, 1980; p.104).
Acculturation is explained as a relative degree in a
continuum in which "the individual has moved towards
adopting as his own the values and world view of the
dominant society".

Acculturation has also been

interpreted as a progression in which the values of the
dominant culture are adopted.

The-process described by
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Keefe

(1980)

is unidimensional and linear,

and it is

dependent on "the type of cultural context involved".
This linear representation of acculturation is also
present in Szapocznik and Kurtinez

(1980) work:

"...individual acculturation is a linear
function of the amount of time a person
has been exposed to the host culture, and
the rate at which the acculturation
process takes place is a function of the
age and sex of the individual" (p.141).
These scholars contend that young males are most exposed
to the dominant culture and acculturate faster.

Studies

have shown that acculturation affects both the behavioral
and psychological processes of the individual.
Miranda, Andujo, Caballero, Guerrero, and Ramos,
(1976)

described factors used in measuring these

psychological and behavioral components as:
1)

psychological Acculturation:

feeling of personal control,
perspective;

2)

interpersonal behavior,

and a future time

Behavioral Acculturation:

exposure to the

beliefs and behavior of the dominant group,
identification with the dominant culture as a new
reference group and access to the valued resources or
goals of the dominant society.

The most important

contribution of this measurement concept is its ability
to tap acculturation as a function of factors shared by
both groups.

Their approach to the measurement of

acculturation seems more appropriate in the measurement
of generic acculturation and hence,
Latino individuals.

better suited to all
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Miranda, Andujo, Caballero, Guerrero, and Ramos,
(1976) measured feelings of personal control as related
to social class,

rather than ethnicity,

and associated

these to internal motivation to change.

The interaction

of class and motivation variables has also been found by
Levine and Padilla
individuals

(1980)

since they found lower class

(Anglo and Mexican Americans) more likely to

perceive external locus of control.

These results also

indicate socioeconomic variables interacting with
acculturation.
The measure of acculturation for Chicano adolescents
developed by Olmedo, Martinez, and Martinez

(1978) was

one of the early attempts to assess acculturation of
Mexican Americans.

In this measurement,

semantic

differential items and background information were used
to measure both semantic and sociocultural variables.
This device was designed to indicate the "variability
within the minority population".
The Global Acculturation Scale developed by Lang,
Munoz,

Bernal,

and Sorensen (1983) was designed to

measure language use, generational level,
schooling in the United States,

amount of

familiarity with the host

culture in contrast to loss of contact with the culture
of origin

(measured as the percentage of life lived in

the United States).

Subscores are gathered on

generational level, years of education in United States,
percentage of life lived in United States and language
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dominance/bilinguality.

While this measure seems

appropriate in its conceptualization of acculturation,

it

is designed for Mexican populations.
Empirical studies attempting to explain cultural
transformation of Latinos, have used ethnicity and
acculturation as conceptual tools for the measurement of
language use and preference, customs, traditions and
behaviors.

Comparisons between Latino groups and North

American patterns have been made following Kluckhohn and
Strodtbeck's

(1961)

theory of value orientations.

This

theory is based on the understanding that there are
common human problems for which people of all cultures
must find a solution.
Kluckhohn and Strodtbeck's

(1961) theory uses

variations in the following categories to show a
composite profile of respondents values:
of innate qualities of people (2)

(1)

the nature

the perceived

relationships between people and nature,

(3)

the nature

of the activities by which a person is judged or judges
him/herself,

(4)

those aspects of time considered most

relevant and

(5)

the nature of a person's preferred

interpersonal relationship style.

Spanish speakers were

found to be linear in the relational sphere, present time
oriented,

showed subjugation to nature and a preference

for a "being"

rather than a "doing" orientation.

Anglo

populations showed a marked contrast in future time
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orientation, mastery over nature and a "doing" rather
than a "being" posture.
Szapocznik, Scopetta, Aranalde, and Kurtinez

(1978)

used Kluckhohn and Strodtbeck's theory to identify value
orientations of Cuban adolescents.
from Kluckhohn and Strodtbecks'

Their findings vary

(1961)

in the activity

sphere where "doing" rather than "being" was a preferred
posture.
1972)

Measurement of a Puerto Rican sample

(Cohen,

showed a "being" activity orientation, but unlike

the profiles above,

a more collateral relational factor

was found to be related to extended family relations and
a linear factor in hierarchical relationships with the
male.

While these descriptions of Cuban and Puerto Rican

populations indicate some variations, methodological
limitations prevent a comparison of the results.

These

variations indicate the need for a comprehensive
measurement of inter and intra-ethnic differences at the
national level.
In this review of literature, the only study found
which compares Latino groups was done by
Fernandez-Marina, Maldonado-Sierra,

and Trent

(1958).

They studied values related to the emotional and
authority patterns of Mexican and Puerto Rican families.
It was found that the Puerto Rican mother received a
"higher affectional esteem than does the Puerto Rican
father".

Also,

as all Latin Americans, they find Puerto

Ricans to "hold the concept of male superiority and male
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dominance in the family".
made,

in 1958, when the study was

the Puerto Rican family was found to have more

fundamental characteristics similar to those found in the
middle class American society than did the Mexican
family.

The unique authority of the male was found to be

questioned by Puerto Rican women.

These issues will be

explained in a later section, where close attention is
given to family interactions within the Puerto Rican
population.
The process of adaptation by those in transition
from the culture of origin to the culture of the host
society is a difficult and intricate process.

It entails

variations within ethnic groups based on demographic
differences as well as change throughout generations.
presented here,

As

acculturation theory has been successful

in measuring a person's ethnicity and in establishing
critical variables involved in the process of change.

An

understanding of this process helps locate and direct the
experience of people towards participation in the new
society to which they enter.

In the next section,

a

review of the concepts involved in this process of
adaptation for Puerto Ricans is presented.

Studies on Puerto Rican Acculturation
Acculturation entails a process of preservation and
nurturing of native forms of understanding the world as
well as an incorporation of new meaning into the
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migrant's experience.

Studies centering on the

experience of Puerto Ricans are few and they vary in
focus according to the generations and places of
residence studied.
Tumin and Feldman (1961) used the concept of
modernity to describe communities in Puerto Rico.
Defined as exposure to new ideas and a person's
flexibility to incorporate new experiences into their
repertoire of behaviors, modernity is a product of
acculturation:

exposure to new ways and an ability to

function accordingly.

The modern views held by some

Puerto Ricans studied by Tumin and Feldman (1961) were
measured cross-culturally by Smith and Inkeles

(1966).

Although modernity is a concept which describes a
propensity to change,

its use is not prevalent in studies

of acculturation.
Rogler and Cooney

(1984)

recently published their

findings of an extensive study on intergenerational
continuity of cultural themes and ethnic identity.

They

interviewed 100 families with a total of 400 migrant
parents and second generation offspring in New York
City.

They defined ethnicity according to the following

variables:

language ability and use of either Spanish or

English; values pertaining to familism and fatalism;
orientation toward modernity;

and,

self-identification in

relation to Puerto Rican or American culture or
experiences.
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Rogler and Cooney presented a clear account of the
relationship between demographic characteristics and
generational variations.

They found that age at arrival

and education are the most important variables related to
the cultural values and modernity orientation of the
parental generation.

They emphasize that the "socio¬

cultural context of the early socialization experience,
not simply place of birth" shape language patterns.

This

distinction illustrates the descriptive nature of a
variable which is lost by considering only the
quantification of place of birth.
Their analysis of the socioeconomic condition and
variations between generation was summarized as follows:
"We found that parent-generation males
who had experienced upward mobility after
leaving Puerto Rico and during their
lives in New York City had significantly
greater proficiency in English and a
significantly lower attachment to
familism and fatalism than those who
experienced little or downward
mobility" (p.139).
The findings of Rogler and Cooney's quantitative
analysis closely approximate the dynamic process of
culture since it extensively operationalizes important
concepts such as familism,

fatalism,

individual modernity

and self-identity as elements involved in the process of
cultural transmission through generations.
Colleran

(1984) used data in the larger study

directed by Rogler and Cooney

(1984)

and examined only

the experience of children from migrant Puerto Ricans.
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His contention was that "they are more likely to be
subject to the pressures of acculturation than the two
hundred parents"
here.

(p.13).

There are differences of impact

Parents had a more forceful entry into a new

culture, while children experienced more difficulty in
facing a new environment.
In his dissertation Colleran (1984) considers the
symbolic quality of ethnicity as he discusses the high
incidence of Puerto Rican ethnic identity which is
concurrent with a decline in Spanish language and Puerto
Rican values.

Colleran finds Gans'

(1979) work useful in

explaining his findings:
"The primary way of expressing this
symbolic ethnicity according to Gans is
'by a nostalgic allegiance to the culture
of the immigrant generation, or that of
the old country: a love for and pride in
a tradition that can be felt without
having to be incorporated onto everyday
behavior.'
These feelings are usually
directed at remembered patterns of action
or belief which have been purified of
their ambiguities and negative aspects.
They must be visible and clear in their
meaning and easily expressed in life.
Thus, 'symbolic' ethnicity does not
require the survival of a culture, but
simply symbols which are abstracted from
the culture to give a continued sense of
identity" (p.166).
The term

'symbolic ethnicity'

very accurately portrays

the subjective identification of people who
simultaneously transform cultural attitudes,
and abilities.

language use
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Colleran (1984)

based his analysis on a study of

parental influence, generation, education and family
income and their effect on identity, language use and
ability,

and cultural attitudes.

He found that the

mother's knowledge of English had a significant
relationship with what the child knew or
believed

(p.139).

Generation had the most profound

effect on the language abilities of the children "...
(f)or the knowledge of English the major difference
occurs between the first and second generations.

...

In

the other areas of language, the differences are more
dramatic:

the knowledge and the actual use of Spanish

decline with each new generation"
Colleran (1984)
on language,

(p.142).

found that in addition to its effect

an increase in education and not the

generation factor was "associated with a loss of the
traditional Puerto Rican values of familism",

fatalism,

trust and modernity in second generation Puerto Ricans
(p.145 ) .
(1984)

For this second generation, Rogler and Cooney

found that scores in "subjective affiliation and

closeness show clearly that the child generation s
movement is toward a bicultural orientation and not
towards the abandonment of a Puerto Rican
identity"

(p.78).

An important finding in Colleran's work was that
“once generation and education are controlled for,
income does not

...

family

(explain) the cultural changes among
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these one hundred young adults"

(p.150).

Family income

was found positively associated with a greater knowledge
and use of English,
mainland attitudes.

and a greater orientation toward
However the effect of family income

on these indicators of acculturation was found to be
weak.

Generation and education prevailed as significant

variables associated with the acculturation of their
sample.

The weak impact of socioeconomic variables on

migrants remains unclear since the focus of Colleran's
study is on intergenerational comparisons.
An examination of the theoretical background reveals
that while concepts are similar
continuity and acculturation)
differently.

(i.e.,

intergenerational

they are operationalized

In Rogler and Cooney's work (1984), the

concept of ethnic identity is used to measure how
language ability, values

(familism and fatalism),

modernity and self-identification prevailed across
generations.
Inclan

(1980) developed the Puerto Rican

Acculturation Measure - Revised

(PRAM-R)

to determine

psychological acculturation defined in terms of an ethnic
identification which reflects cultural knowledge
(American and Puerto Rican)
attitudes,

behaviors and language.

developed by Inclan,
knowledge

personal preferences,
The

(PRAM-R)

(1980) measures "a person's cultural

(American and Puerto Rican), personal

preferences,

attitudes,

behaviors and language"

(P-81).
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Items used in this measure are related to food and drink,
geography, medical practices,
sports,

language, popular

religion, traditions,

celebrities, music and

politics.
The effect of socioeconomic variables was indirectly
studied by Inclan since he organized his groups according
to their socioeconomic characteristics and compared their
PRAM-R scores according to generational variations.

The

use of socioeconomic variables in the study of
acculturation brings forth a caution in using measurement
items assumed to assess culture when in fact these items
are more closely tied to economic representations.
result,

As a

the question remains as to whether items in the

PRAM-R are more closely tied to economic resources and
their variations than to Puerto Rican culture.
Inclan's work is important because it places
socioeconomic issues in a predominant position for his
comparisons between groups with a high or low Anglo and
Puerto Rican Factor.

In his study he found second

generation Puerto Rican women of low socioeconomic status
marginally identified with either American or Puerto
Rican culture.

This measure

(PRAM-R) presents the

inverse of what Szapocznik and Kurtinez

(1980) called the

••mock bicultural" a marginal experience found to be
bicultural due to measurement error.

In Inclan's case it

remains unclear whether the marginal experience of the
"low-low group"

( first and second generation members of a
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family with a low socioeconomic status) would have also
been corrected by an external measure for criterion
reliability.
Both Inclan (1980,

1983)

and Matrullo (1976)

addressed acculturation and the experience of personality
adjustment or maladjustment of mainland Puerto Rican
women.

Unlike Inclan (1980) whose sample was second

generation Puerto Rican women, Matrullo (1976)
researched migrant women.
personal adjustment,

also

Matrullo (1976) compared the

self-image and psychopathology of 72

Puerto Rican women in New Jersey.

In her sample were

women in the age range of 18-55 years who were either
Puerto Rican in terms of nativity or heritage.

Six

groups of Puerto Rican women were compared according to
education (college, high school,

and elementary school)

and acculturation (high or low).
defined acculturation:

The following criteria

"demographic data

(length of

residence in the United States for subject and subject's
family), place of education (mainland or Puerto Rico)
subject and subject's family
language preference

for

(spouse and children),

(Spanish vs. English),

and subject's

response to interview questions designed to measure
family and sex-role related attitudes"

(p.714).

An

interview designed to explore the degree of acculturation
experienced by the sample,

collected information on the

cultural content of her analysis.

Matrullo (1976)

describes her assessment in the following manner:
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"Questions centered around subject's
goals and values with regard to
sex-roles, working and family
relationships, identification (or
nonidentification) with the Puerto Rican
culture, self-perception, and degree of
conflict experienced.
All responses were
treated on the basis of traditional
(non-acculturated) vs. non-traditional
(acculturated) attitudes on a three-point
scale" (p.714).
Matrullo's

(1976)

findings about psychopathology

show a positive function of acculturation in her sample.
Women in the high acculturation group were found to be:
"more assertive, persistent,
conscientious, stable, competitive,
perceptive, alert, resourceful,
self-sufficient, optimistic, poised,
productive, energetic, and spontaneous.
The overall picture of subjects high in
acculturation is one of healthy
personality adjustment" (p.715).
Her findings are not surprising since these
characteristics are highly valued in United States
culture.

She found that women low in acculturation

"scored significantly higher on scales of depression,
withdrawal,
p.715) .

and compulsive-obsession"

(Matrullo,

1976;

women in this group were also found to "appear

to have problems of self-acceptance;
seem to be dependent,

submissive,

in addition, they

and lacking in

initiative, which might be indicative of a poor
self-image and negative personality adjustment"

(p.715).

These findings are useful as general indicators of
the psychological status of the sample.

However,

findings on changes experienced by the family and
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sex-role related attitudes remain unclear.
(1976)

Matrullo

found sex-role attitudes remained traditional even

within the highly acculturated group.

Her operational

definition of acculturation fails to include subtle
changes in attitudes experienced as one adjusts and
functions within the new environment.
Finding people high in acculturation with
traditional sex-role attitudes implies a contradiction in
Matrullo's

(1976)

analysis of cultural transformation.

The study of acculturation implies exposure to North
American ways.

Changes in sex-role attitudes are

intrinsic components of this process.

Her findings show

the need for a study of acculturation as a principal
variable in the experience of migrant Puerto Rican women.
Future research must expand the understanding of
socioeconomic factors beyond simple quantification.

The

concrete effect of the socioeconomic variable as a
facilitator of cultural transformation must be described.
The object of future studies of acculturation should
be the enhancement of the understanding of the experience
of migrant Puerto Rican women.
explains a personal process,

While acculturation

the idea of self-concept has

not been directly used as an index for acculturation.
their concern for ethnic identity,

In

recent acculturation

studies are instead focusing on the self-concept factor.
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Acculturation and Migration
Data acquired by instruments designed to measure
acculturation provide a limited understanding of the
experience of recent migrants.

They do not adequately

measure internal symbolic experiences belonging to and
rooted in life in the native land.

This limitation is

due to culture being conceptualized as a normative
expression of a particular society by means of concrete
artifacts.

In some studies,

socioeconomic elements are

quantified and presumably controlled for, but in their
analysis they make "class" synonymous with "culture".
For instance,

even when socioeconomic and demographic

conditions are similar in two ethnic communities,
experiences may vary.

Different experiences result from

a person's exposure to variations in cultural devices.
The presence of ethnic establishments,

for example, make

significant impact on the lives of people.
for dietary,
turn,

They provide

recreational and educational resources.

In

the availability of resources such as ethnic

stores,

restaurants,

clubs, movie houses, etc.,

responds

to the economic vitality of a particular community.
Socioeconomic resources are instrumental in the
acquisition of comforts characteristic of middle class
North American society.

A low socioeconomic status could

give the impression of a traditional foreign cultural
lifestyle when in fact it actually reflects a lack of
exposure to other alternatives.

A higher economic
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standing in the host socisty might pass for an
acculturated lifestyle because it allows more concrete
options.
Migration to this country entails a loss of abstract
elements and rituals common in everyday interactions.
This loss of symbols, gestures, view of the world and
lifestyles transcends concrete artifacts such as Puerto
Rican foods, music,
experience.

art, entertainment, or the beach

An overview is needed of Puerto Rican

cultural elements left behind which are not transferable
to the new country.
affecting society,

Some of these concern daily issues
rituals,

traditions,

and a sense of

belonging and participation in a native environment.

A

study of this kind would provide a framework from which
the acculturation of first generation Puerto Rican women
would be more fully understood.

It would also explain

individual and communal variations occurring in the
process of acculturation.

Factors which enhance and/or

prevent changes of values,

attitudes and behaviors

characteristic of the traditional culture of origin would
be identified.

To understand the experience of migrant

Puerto Ricans as they enter this country, one must
consider their socioeconomic status,

as well as the

cultural dilemmas awaiting them.
Descriptions of the process of cultural adaptation
experienced by Puerto Rican migrants conceptualize
cultural items as the unit of investigation.

A detailed
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and sensitive account of women's thoughts and views about
their experience and about their lives is not presently
available and would enhance current understanding.

Also

a study of how the physical presence in the Island helps
perpetuate a native culture and how this presence could
ensure cultural transmission is not available and no
conclusions on these factors can be made.

Transferable

elements which remain within the individual's ability
must be identified in order to understand the adaptation
process experienced by these women.

These concerns are

important since they contribute to present understanding
of cultural identity.
To enhance the understanding of the experience of
migrant Puerto Rican women, emphasis is made on their
labor force participation which goes beyond individual
characteristics and emphasizes those structural factors
which render acculturation preferable to a mono-cultural
experience.

What are conceived to be cultural

determinants, might in fact be socioeconomic factors
which limit participation in the work force.

Hence,

socioeconomic issues rather than cultural determinants
might deter female labor participation.

Variations in

acculturation must be described in terms of the cultural
distance dividing Puerto Rican culture and the host
culture of North America.
In view of the socioeconomic implications of life in
North America,

the effect of an employed status on the
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process of coping with a new environment must be
determined.

A clarification is needed as to whether or

not acculturation is a requirement for employment.
A review of literature brings up the following
questions:

Is acculturation a requirement for labor force

participation?

What are the factors which determine the

acculturation of recent migrant Puerto Rican women?

Does

a structural mechanism exist based on social class, to
determine which Puerto Rican woman will be acculturated
and hence employed?

Does labor force participation

depend on a lack of education or lack of employment
opportunities?

When answers emerge from future efforts

to solve these problems,

a determination will then be

made as to whether or not Puerto Rican women are
sufficiently acculturated to be employed, but are kept
from employment because of demands from the labor market
for particular skills,

occupational segregation based on

gender and discrimination.
The importance of acculturation theory is that it
provides a framework from which the interaction between
the individual and the environment is conceptualized.

It

also provides terminology to explain the process of
change and adjustment.

However it fails to explain the

experience as an interaction at both individual and
social levels.
Acculturation theory as presented in behavioral
science literature explains variations in behavior as a
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function of socioeconomic status.

It is my contention

that what is presented as acculturation could actually be
a process of socioeconomic mobility.

For example, while

the acculturation theory explains behavior of
individuals,

it fails to explain the social experience of

ethnic groups as it relates to variations in labor force
participation.

Studies must be made of acculturation as

a pragmatic and useful concept for the socioeconomic
development of the Puerto Rican population in this
country.
There is a need for further development of an
understanding of cultural integration which includes an
interactive view of identity as a personal and social
phenomenon.

Socioeconomic differences have an effect on

the personal,

social and cultural adaptation experiences

of Puerto Rican migrant women.

The personal and social

experience of these women must also be explained as a
function of the mutual interaction of ethnicity and
gender which goes beyond the conception of their being
simple controls as objects for comparisons.
Summary.
acculturation,

To arrive at a comprehensive definition of
one discovers that acculturation on a

personal level means the loss of traditional ways and
their replacement by low socioeconomic behavior.
Assimilation as a social experience is devoid of
socioeconomic mobility.

An individual's reluctance to
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change traditional ways of behavior at the cost of a
reduction in economic status must be investigated.
Acculturation has been defined as a transformation
of native cultural modes into an integration of otherwise
conflicting messages.

A resistance to acculturate

involves a reluctance to change native modes of behavior.
At a social level the function of acculturation is
"integration" into society.
Acculturation entails a person's divergence from the
cultural mandates of the native culture.

Accordingly it

would be expected that heads of household in Puerto Rico
would be less resistant to acculturate.

The concept of

resistance to assimilation helps explain factors beyond
an individual's control.

Perpetuating a traditional

lifestyle implies being isolated from a new society and
at an economic disadvantage.

However,

resistance to

acculturate would decrease if traditional modes of
behavior suited the lifestyles and demands of the new
environment.
The close relationship between English language
proficiency,

education,

sex and acculturation results in

an assertion that the acculturated person possesses more
of these variables.
the opposite:

However, demographic data reveals

the more acculturated an individual is, the

stronger their ethnic resiliency

(Portes and Bach,

1985).

Caution must be exerted in the measurement of
acculturation as

it relates to indicators of bicultural
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and marginal experiences.

Proper controls must be

developed to ensure that a specific phenomenon is
measured and not the direct opposite.

A similar

measurement problem exists with the economic implications
of cultural content in the measurement of ethnicity.
A review of literature presented here reveals that
an accurate understanding of acculturation entails a
definition of ethnicity, culture,

and a description of

their personal and social functions as identity factors.
In the second part of this chapter an overview of the
concept of culture and ethnicity as concepts which
explain the process of cultural transformation of recent
migrants is provided.
The prevalence of ethnic identity is then discussed
as it acquires special meaning for the migrant.

The

concepts of culture and ethnicity are presented as they
are mediated by language and personality factors.
Complex social and personal dynamics are also described.

Part II: The Personal and Social Functions of Culture,
Language, and Ethnicity

The purpose of this section is to present the
concepts of culture,

language, personality, ethnicity and

identity from the perspective of change brought about
through migration.

Each of these basic notions are used

in social science literature to explain the process of
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cultural transformation experienced by Latino individuals
and groups in this country and up to now their
interaction has not been presented jointly.

This

presentation emphasizes the personal and social functions
of culture, ethnicity and language in identity.

The

interaction between personal and social processes is
described as the individual encounters the new
environment.

The concepts of culture,

language,

and

ethnicity are important for the understanding of the
transmission of meaning and cultural continuity for
migrants who are a linguistic minority.
In the following pages a theoretical review presents
the concept of culture as defined in social science
literature.

The interrelation of concepts such as

ethnicity and class in the experience of culture is
clarified as the process of acculturation is introduced
in descriptions of individual and group encounters.

Culture
The study of culture is complex because of its
dynamic quality and varied representation.
Anthropologists White and Dillingham (1973) describe
culture as having intrinsic and distinct qualities.
Other scholars take a cross-cultural view to determine
universal elements shared by all humans
1972).

Also interesting,

environment

(Levine,

1973)

(Triandis,

is the extent to which the
or culture determines behavior
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(Williams,

1981).

These concerns expressed in literature

outline the principal points of contention: that culture
represents a unique common group experience in a
particular location; that some type of behavior is found
among all human groups;

and that culture exerts an

unequivocal force on behavior.
A definition of culture is fundamental in the study
of its transformation as experienced by a migrant person
or group.

In this dissertation the concept of culture is

viewed as an external source of meaning processed by the
individual through cognitive and affective mechanisms
which ultimately direct behavior.

This process of

interaction entails a reciprocal influence of the
environment and the individual.

Behavior ultimately

represents the meaning which culture conveys to the
individual.

This meaning is in turn influenced by the

individual's interaction with the social - external
component which in turn revolves back to the environment,
where it is re-processed by the individual.
In this description of culture the interrelation of
the person in the environment takes precedence over an
isolated representation of a fixed unit.

The

predominance of social or personal factors in the
interaction reflects personal awareness and preferences
which vary according to situational demands.
Cultural elements are the manifestation of the
abstract process of symbolism at the personal and group
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levels

(Vermeersch,

1977).

Cultural devices are the

tools for the representation of these internal
processes.

Cultural artifacts are concrete

representations of an experience and have an important
function in the transmission of meaning.

The

significance of ethnic foods, music and language once
taken for granted in everyday life increase in meaning as
representing the culture left behind.

Hence, culture is

an abstraction of a person's interaction with, and
his/her survival in the environment.
Culture represents the symbolic realm of experiences
which are expressed by numerous devices, one of which is
language.

The function of language to externalize

cultural content and form is reciprocal in its
interaction between the individual and the social unit.
By this process, personality serves to explain variations
in behavior and thus issues of identity come into play.

Language as an Instrument for Cultural Transmission
An emphasis on the personal factor places culture in
an environmental context with language as a transmitter
of meaning and personality the mediator of this process.
According to Triandis

(1972)

before behavior is observed,

an internal cognitive process
attitudes, norms and values)
internalized and processed,

(involving development of
takes place.

As meaning is

its social influence is

reciprocated by the behavior which follows.

For
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particular groups, culture has a symbolic meaning which
has been developed through the course of history.

The

symbolic quality of culture operates and influences
behavior as the individual interacts with his or her
environment

(White and Dillingham,

1973).

Culture is the

environmental context supporting the significance and
meaning of people's behavior which is then transmitted by
language.
Language serves as an instrument for the
dissemination of culture since it is a significant tool
for the creation and communication of ideas and symbols.
It has significant functions at both personal and social
levels.

At the personal level language becomes a

mechanism for the social construction and transmission of
ideas.
ideas,

As an internal mechanism for the construction of
language shapes reality and makes experiences

concrete.

The personal experience is enhanced by an

accumulation of knowledge which then becomes a culture.
Sotomayor

(1977)

describes the relationship between

language and culture in the following manner:
"The role of language in the transmission
of such knowledge from generation to
generation points to the centrality of
language in cultural transmission as
well.
It is through the process of
upbringing, or socialization, that ideas
are known through the intermediary of
words" (p.196).
This function of language as a tool for the
transmission of culture is important because it offers an
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individual a medium for exposure to new ideas.

Language

gives people an option to choose from a variety of
alternatives and enhances their flexibility to establish
new behavior patterns.
Language works internally to organize a person's
experience in thoughts and impressions and the
communication of these experiences fluctuates according
to the person's relationship with the environment.

The

environment provides information and values and creates
an audience for language.

In turn the individual forms a

message according to his/her understanding of a
particular audience or encounter,

and in terms of his/her

perception of how the message will be received by others.
Environmental factors have a significant role in
shaping language due to their dynamic interaction at both
internal and external levels.

The environment provides

symbols for internal processes such as visual information
and a reflection of existing cultural values.

It also

acts as a receiver of language since it builds standards
and norms for language exchange.
In human relations, communication serves both an
internal and social function,

and language is a tool in

the conceptualization and expression of concepts.
Language shapes the social experience of individuals by
the use of words to express concepts and is a means of
communication with the external world.
the language factor,

In considering

the meaning attributed to words and
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the ideas they convey are different in some groups even
when they share the same language.
are the use of words usted
(used familiarly as you)

An example of this

(used formally as you) or tu

to convey formal or informal

greetings according to the familiarity or status of the
person encountered.

These forms of behavior are then

extended to represent an expression of respect in a
particular culture.
In addition to its importance in the internal
process,
ideas.

language also serves in the communication of
The interaction between the individual and the

environment is set forth in this explanation.
"The function of language in the process
of socialization ....include language as
a communication vehicle between the
members of the group, language usage in
the establishment of a relationship and
solidarity, language as
a declaration of
the place and psychological distance held
by its various members, and language use
in the coordination of the activities of
the group" (Sotomayor, 1977; p.198).
In the interaction between diverse groups,
also serves to unite people.

language

Although groups use

different words to express ideas about their particular
experience,

language makes the sharing of these

experiences possible and serves as a tool for the
socialization process.

As a result,

the importance of

language at the social level is critical for an
understanding between groups.
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Sotomayor
language as

(1977)

illustrates the dynamic function of

it interacts with culture.

"The Whorf-Sapir hypothesis also supports
the culture-forming role of language, in
that it postulates that the language with
which a given community speaks, thinks,
and organizes a set of experiences,
shapes the immediate world and influences
the way a community grasps reality.
Language, socially conditioned, is a
symbolic system of experiences in the
actual context of behavior, therefore
never divorced from action" (p.198).
Culture as the interplay between symbols created by
ideas and thoughts provides a repertoire of potential
behavior for the individual.

In the dual function of

language personal and social meaning is created and
transmitted.

At the personal level,

with personality factors.

Socially,

locate an individual within a group.

language interacts
language serves to
When ethnicity

replaces culture as a source of identification and
belonging,

the close relationship between personality and

ethnicity as a source for identification and belonging
becomes significant.

Language and Personality
Culture and language have a significant effect on
personality and play an important part in the interaction
between people and environment.

What follows

is a review

of how the concepts of language and personality relate to
personal and social processes.
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As an internal tool for processing concepts language
plays an important internal function in the formation and
development of personality.

Language informs and conveys

the meaning of the experience, while personality is the
mediator between culture and behavior.
(1982)

Garza and Lipton

describe this function as follows:
"... in addition to merely referring to a
group of people with particular shared
characteristics, 'culture' is not only
the environmental or ecological force
that impinges upon individuals, but
'culture' is also the actual behavioral
expressions of the individuals.
The term
'personality' is best conceived as an
important, though hypothetical (i.e., not
directly measurable), mediator between
the ecology and behavior" (p.411).

With migration, the process of change experienced by
an individual is shaped by the dynamic social order.

The

effect of this social influence is explained by
Fitzpatrick

(1971)

as a crisis of identity which arises

when culture is equated to identity.

Change of familiar

values precipitates a "crisis of identity"

in the

individual who is faced with a new culture and society.
This encounter and the ensuing process it generates,

is

marked by distinct internal and external processes.

Upon

migration,

the emergence of personality factors explain

an individual's search for an ethnic identity.

There is

a difference between a person's relations with a native
or new environment based an the congruence of language
and the emergence of the ethnic category.
culture and language are interrelated,

Therefore,

insofar as
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language reflects culture and is expressed through
personality.
This unique manifestation of change in the
individual is what Garza and Lipton (1982) call the
"Chicano hybrid":

an individual who is "not Mexican or

Anglo but a new hybrid culture which becomes unique in
itself".

The Chicano Personality Development theory

developed by Garza and Lipton (1982)

holds that the

structure of personality is determined by "a continuous
interaction of the person with socialization, cultural,
and socioecological factors".
personality,

The development of

according to Garza and Lipton "is a function

of the continuous, dynamic interactional process.

The

individual personality characteristics are expressed in
various forms of behavior,
attitudes,

including cultural values,

beliefs and customs".

personality" on the other hand,

These "expressions of
"provide feedback effects

to both the cultural and the socioecological systems
which in turn affect the socialization practices to which
future generations are exposed,
continues"

and the process

(p.426).

Unlike other theories which describe behavior as the
effect of linear-causal interactions,

a socioecological

view focuses on the individual as a mediator in his/her
interrelation with socio-ecological, personality and
multicultural systems.

The circular interaction of these

components is described as follows:
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"... socio-ecological and multi-cultural
factors influence socialization practices
which affect personality; personality
factors, in turn, interact with the
socialization practices, the
socio-ecological and the multicultural
systems, thus forming a closed feedback
loop" (Garza and Lipton, 1982; p.428).
This model accommodates the "bicultural" experience
since it acknowledges the ability of personality to
integrate multiple stimuli into a unique
synergistic-holistic whole different from the original
form.

In this theory, personality is the principal

mediating unit operating between the individual and the
environment.
An example of the dual function of culture is the
experience of the second generation foreign born Puerto
Rican.

The term "Newyorican" refers to this sub-group as

it differs from the experience of the Island-born.
culture serves to identify a person's heritage,

While

its

meaning is transformed by contact with a new environment.
This change in environment brings about a difference in
the meaning culture once conveyed to his/her ancestors.
Culture as a meaning is made tangible by language,
the function of which is to transmit and process
internal cognitive and emotional messages.

Language

serves to transmit meaning and to define reality.

If

culture is defined as something peculiar to a particular
environment,

then it cannot be transferred.

language is transferable,

But,

and facilitates the interaction
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between the person and the environment and helps give
meaning to the migrant's experience.
An important function of language is to enhance
communication and convey meaning.

Language is an

instrument in the interaction between the individual's
internal thought process and the external world.
turn,

In

behavior represents the interaction between (l) the

internal-cognitive situation (language and personality),
(2) culture as meaning, and
characteristics.

(3) other individual

The model presented in figure 2.2

places language in a primary position as an instrument
for the interaction among components.

!

CULTURE
meaning
symbols

j
j

i

|

'

PERSONALITY
choice and
Identity

I
!
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BEHAVIOR

i
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LANGUAGE
tool for dissemination of meaning
and a source for Identification

Fig.

2.2

Relationship of the Individual, Language
and Culture
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Garza and Lipton (1982)

find personality as the mediator

between the internal and external worlds.

However, while

personality is an important factor mediating behavior,
language is crucial for cultural continuity.
At the social level, culture is not only delegated
to the external realm,

but in this interaction it creates

meaning and influences behavior.

The influence of

culture on the individual has been theoretically
explained by two contradictory viewpoints.

One position

states that the individual creates culture, while the
other states that culture determines the individual's
experience.
Lipton,

This argument is described by Garza and

(1982):

"First, the individualistic position
states that individuals essentially
create the culture.
Culture, then, is
nothing more than what is made by people
who are free to create whatever they
choose. ... Secondly, the 'cultural'
position, which can be traced back to
Benedict's (1934) formulation of
'cultural determinism', indicates that
individuals are shaped by their culture.
Culture is viewed as an omnipotent
external force, hovering over people,
dictating their actions and thoughts"
(p.409).
A dramatic misconception in literature is the
contradiction existing in these explanations.

The

synthesis of these positions more accurately portrays the
complex process in which an individual creates and is
simultaneously shaped by his/her beliefs.

Both positions

are in constant operation since the individual lives in
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an environment composed of norms which influences his/her
survival and growth.
behavior,

Culture as a determinant of

or as a part of an individual's creation varies

according to personality factors and situations.

The

concept of personality provides a link between
environment and behavior.
As people with different backgrounds encounter each
other the influence of culture also comes into play.
This mutual influence is situational since it varies at
the group level according to the ethnic composition of a
particular region.

To illustrate this point,

a Puerto

Rican in the Southwest, while sharing a common language
with the Mexican,

is exposed to a different cultural

experience than a Puerto Rican in Florida, where the
majority of Latinos are Cuban.

Due to limitations in the

cognitive capacity to process the complexity of
individual and social experiences,

a simple and

predictable knowledge of the world is maintained.

The

choice for explanations of cultural representations
becomes an issue of dominance.

This cognitive limitation

is also evident in social science methods and in its need
for stringent control of variables as a means to
establish causality.

In studies of cultural

transformation a description of concurrent and
comprehensive factors would enhance current understanding
of this change process.

75

Social Function of Culture
The function of language in the transmission and
perpetuation of culture is important as an explanation of
the cultural transformation which results with migration.
This process of cultural transformation has both personal
and social consequences.
It is difficult to understand culture as a group
occurrence because of the static nature of a definition
of a highly dynamic concept.
(1983)

De La Cancela and Zavala

find this concept of culture problematic in that:
"... (a) culture has tended to be
interpreted as a static, ahistorical
conglomerate of traits and values and (b)
that cultural patterns have been posited
with explanatory power they may only
partially have" (p.254).

In definitions of culture,

accuracy is lost due to an

inability to grasp a multiplicity of factors describing
complex inter-relations.

However, static and homogeneous

representations of culture makes the concept manageable.
This limitation must be acknowledged in order to avoid
inaccurate explanations.

A Latino culture as a

homogeneous representation of a group rather than as a
unit of ethnic diversity is an example of inaccurate
oversimplification.

The challenge remains to identify

those factors which are imperative to an appropriate
representation of a Latino culture.
A basic function of culture is the continuity it
provides through history.

Culture has been explained by
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Freire as a process which "occurs within a specific
context of reference,

as part of a social discourse which

at times corresponds to and whose bounds are drawn by the
prevailing historical conditions"
in De La Cancela and Zavala,

(Colins,

1983).

1977; quoted

Culture is both

context and content which is transformed by the
continuity of history.

At the social level culture

represents a history whose meaning has political
implications.
In the case of Puerto Rico the issue of national
culture and identity
1966)

(Seda,

1974; Ramirez,

1974; Mintz,

relates to the Island's history and political

status as a colony of the United States.

The pervasive

concern for a Puerto Rican national identity has profound
sociocultural manifestations.

The economic hardship of a

colonized people and their dependence on a foreign entity
has considerable impact on those who condone,
accept their present status.

reject or

The re-emergence of a need

for indigenous and native forms and rituals from the past
is one way a society searches for its hidden history and
a liberation from the ignorance attributed to oppression.
A knowledge of their history illuminates the experience
of people by providing them with an option to repeat the
events of the past or transform and control their future.
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Culture and Ethnicity
A glance at available literature shows that the
terms

'ethnicity'

and

'culture'

are used interchangeably.

The concept of culture is used freely with little
attention to its unique meaning.
'cultural subgroups',
ethnic groups.
consistency,

The use of the term

for instance, connotes distinct

For purposes of clarification and

the term 'culture'

is used in this

dissertation to denote a predominantly environmental
influence while the term ethnicity is associated with an
experience closer to the individual and to describe
his/her identification with an ethnic group.
The concept of culture is frequently used in social
work literature although it is rarely defined.
(1977)

Sotomayor

does attempt to differentiate between culture and

ethnicity when she states:
"While culture deals with symbolic
generalities and universals, ethnicity
deals with the individual's mode and
depth of identification as well as
providing a sense of belonging to a
reference group" (Sotomayor, 1977;
p.20 3 ) .
While culture retains its ability to influence
social and personal behavior,

after migration the concept

of ethnicity achieves a new meaning for the individual
who ventures upon a journey where a new and different
culture is encountered.
Prior to migration,

the environment is comprised of

a culture where meaning is privately and socially
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transmitted and communicated by language.

Culture and

ethnic identity are congruent to the place of birth.

in

a new environment, the concept of ethnicity explains the
^fference between the migrant's experience and that of
the native group.

in the new environment an incongruity

emerges giving a new meaning to ethnicity and making it a
new source of identification which replaces the native
culture left behind.

With migration the process of

identity formation gains yet another social function, the
placement of the migrant within an ethnic group of Puerto
Ricans, who are not necessarily a part of the larger
cultural group.
As a result of the shift in environment brought
about by migration,

an incongruous function is placed on

ethnicity as it is used to convey cultural meaning.

This

logic is based on the assumption that external factors
predominantly influence personal processes.
ethnicity as a concept separate from culture,

Using
the all-

encompassing function of culture in its ability to give
meaning and direct the individual's interaction with the
environment,

is challenged.

By separating culture from

ethnicity a shift of levels occurs and factors external
to the self become diverse and distant to the self in
meaning.
Terms such as ethnic awareness
ethnic consciousness
(Baca-Zinn,

1980;

(Garcia,

Dashesfsky,

(Portes,

1984),

1982), ethnic identity
1976; De Vos and
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Romanucci Ross,
ethnic loyalty

1982; Maldonado,
(Salgado,

1975; Mostwin,

1987; Padilla,

solidarity and ethnic rigidity

(Moxley,

1972)

1980), social
1973)

are used to

explain these individual and group phenomena.

These

terms describe experiences in a continuum from an
awareness,

identity,

and loyalty to a more active

solidarity and rigidity.

Ethnicity permits the migrant

who has gained awareness of diversity to choose a group
where s/he may belong.

The migrant's social identity

which ensues is affected by the acquisition of a minority
status which has strong economic consequences.
Ethnicity is a useful concept to explain the
experience of individuals with a minority group status.
For an ethnic group, cultural factors give meaning to
their experience as "ethnic identity" which is "composed
of cultural symbols and historical tradition,

and often

is a rallying point for solidarity for the group"
and Fernandez,

1974, p.414).

(Cohen

In this country, however,

there is a link between ethnic heritage— a source for
group vitality,

and the social disadvantage of minority

groups.
With migration ethnicity becomes part of a
developmental process of identity formation.

This

process of identity formation differs from its
counterpart in the homeland since in addition to a normal
developmental process of growth the migrant must come to
terms with a different social position as a minority in a

80

new environment.

When the term ethnicity is used as a

source of identification,

it represents a personal

solution to the strain of external forces.

Ethnic

identification also helps an individual to enter a group
to get needed support and solidarity to solve social
problems involved in the power struggle between subgroups
in society.
Human beings operate within and among various
contextual levels of experience.

An individual in the

center of his or her experience, participates in and is
influenced by different social structures.

However, as a

member of society, the individual gains a distinct status
according to his/her language, ethnicity,

race, class,

and gender and the value given to these traits by
institutions in the host society.

The experience of a

Puerto Rican woman in this country is predominantly
influenced by ethnicity and gender.

These factors vary

in importance according to the unit of interaction.
Relationships with members of the same ethnicity and
gender are qualitatively different from those with
members of different ethnic and gender groups.

What goes

beyond this obvious relationship is the intricate
relationship of gender roles in ethnic identification.

Identity
Identity formation is not unique to the migrant.
person in the homeland deals with this process of self¬
person

A
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definition and identification,

in a cultural surrounding

which nurtures natural relationships.

Personal

differences are seen as expected variations between
people rather than deviations due to one's ethnicity.
However,

faced with a culturally different environment, a

need arises to incorporate ethnicity into a definition of
self or identity.
The process of identity formation and identification
is complex due to the interactive properties between self
and environment and the preponderance of distinct
messages in the socialization process.

The personal

process of identity formation is influenced by social
elements exerting different forces on the individual and
his/her reference group (i.e.
and/or ethnic categories).

age, gender,

social class

In turn, the individual must

resolve his/her means of social contact in a way which is
congruent to his/her self-image,

by complying with or

rejecting messages from the dominant group.

In this

interaction the individual is also resolving issues
beyond his/her ethnicity,
economics,

and issues related to gender,

and politics must also be resolved.

The

question now is how a particular ethnicity serves as a
foundation for these multiple social spheres.
Further definitions and illustrations of identity,
ethnicity and culture follow in an attempt to achieve a
clear perspective on these closely-related concepts.
Mostwin

(1972)

acknowledges the interrelation of these
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ideas since in identity he finds a concept which
"overlaps with what is being described as identification,
the self,

self-concept,

and self-system"

(p.308).

He

defines identity as an unconscious process which directs
a person's relation to external units in the environment
such as

"a group,

religion"

a community,

(Mostwin,

a nation,

a culture, or a

1972; p.308).

For the migrant what constitutes a natural process
of identity formation at the personal level, takes on an
added meaning- that of representing and becoming part of
a separate ethnic group,

in this interaction with social

groups, differences and similarities prevail, and with
this new awareness the importance of identity is
challenged and re-assessed.

Identification as a Personal and Social Process
In the definition and measurement of relevant
variables,

a distinction is made between those which

represent characteristics innate to the individual or
gained with birth,
achieved.
ethnicity.

and those which are acquired or

This distinction is unclear for variables like
For instance, Tienda

(1985)

claims that this

ethnic identity, which emerges after migration,

is the

"symbolic" product of a process based on social
constructs of flexible rules of descent.

Consequently,

ethnic identity is accessible to those who choose it
regardless of heritage.

For others,

ethnicity is "an
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ascriptive category based on a common cultural heritage"
(Singh,

1977; p.32).

Disagreement in the literature is

rooted in the argument as to whether or not ethnicity is
an innate characteristic.

These premises

lead to different conclusions:

(of ascription)

that of ethnic

identification as an experience determined by lineage or
as a resource used arbitrarily for political leverage.
These are the personal and social functions of ethnicity:
identity and identification,

respectively.

In terms of

acculturation, the function of ethnicity is prevalence
and strength of identification.
Garcia

(1982)

emphasizes the importance of this

process of identification and its interaction between
personal and social levels.

He presents external factors

which surround personal identity:
"the concept of ethnicity represents a
myriad of ascriptive and psychological
characteristics.
Individuals can be
identified as ethnics by self-definition
or by externally forced identification.
Yet the intensity of being ethnic becomes
more of a cognitive process in which
ascriptive characteristics and
experiences become integrated within an
'ethnic funnel.' That is, one's life
chances and values are interpreted within
an ethnic group perspective" (p.31l).
Ethnic identity is most prevalent once the individual is
away from the homeland.

Differences in the new

environment precipitate the conscious awareness and need
for membership in an ethnic group.

A situation arises

which is provoked by the new environment, where the
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validity of the newly encountered values and norms are
questioned.

This results

in the formation of a pattern

of interactive activity on a personal-internal level,

to

cope with problems encountered in the new external
environment.
The importance of external influences on behavior
and the extent to which contact with the new environment
influences

identity formation is

irrelevant for

researchers who isolate the experience as just a personal
phenomenon.
Maldonado

In a definition of ethnic self-identity by

(1975)

it is

found that external factors do not

determine the outcome of this process of selfidentification.

The etiology of ethnic self-identity,

however is described as being based on the personal
level.

He states:
"...ethnic self identity refers to
integration of ethnicity or race into the
self-concept or self-image.
It is the
full recognition of one's ethnicity and
the subsequent self-identity that flows
from the values, ways and styles of that
ethnic background" (p.621).

In this statement,
resolves

an inner oriented individual who

incongruities

internally is described.

The

issue now becomes the extent to which outside forces gain
predominance in the personal resolution of identity
formation.
and

Identity is experienced at the personal level

incorporated by the individual while ethnicity is a

■source for group belonging and
newcomer.

identification for the

The interaction between these personal and
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social components

influence the experience of adaptation

to a new environment.

Language as a Mediator Between Culture and Ethnicity
Ethnicity comes closer to identity in a culturally
diverse environment where the individual is trying to
survive.

It reflects a process of identification and

belonging to a group which represents similar symbolic
messages.

The extent to which ethnicity effects self-

concept appears

related to the fact that it conveys a

particular meaning in the individual's
the environment.

interaction with

This meaning is then incorporated to

self-concept as an ethnic identification.

Hence,

a

particular ethnicity conveys a favorable or negative
social meaning which individuals
In comparison to language,

internalize or reject.

ethnicity is a more static

concept focusing on belonging.

Language provides the

individual with a source of transmission for concepts of
heritage,

tradition,

and meaning.

Language also has a

significant function in providing a discernible source
for identification.

As Sotomayor

"(e)thnicity can be defined

(1977)

states,

in terms of cultural and

linguistic uniqueness that allow for membership in a
particular group"

(p.202).

Like ethnicity,

language

gives the individual a sense of the significance of
belonging and

it also becomes a source of identification

and solidarity.
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Language,
functions

culture and ethnicity have important

in personal experiences of migrants.

Language

as a primary source of identification becomes apparent
when the experience of Mexican migrants

is explained:

For a bilingual minority of color groups
such as Chicanos, a separate language has
constituted the most important single
characteristic of a separate ethnic
identity.
Language has gained importance
more as a symbol that provides cohesion
and unity to the group rather than to its
actual use or proficiency of all members
of the group" (Sotomayor, 1977; p.203).
While the internal function of language has been
described as creating and transmitting meaning language
also serves to provide a means of identifying with a
group.

Along with language,

understanding meaning and

culture is also a source of

is mutually affected by

personality and self-concept.

Variation in meaning

brought about by interaction on internal and social
levels

affects ethnic identity,

since ethnicity defines

the role of the individual in a social group.
Acculturation begins during that period of transition to
a new environment when an individual experiences the
emergence of a new ethnic
process,

been conceived as a predominantly

cognitive process

in which language plays an important

The function of personality as a mediator of

culture implies
others,

As a dynamic

acculturation is not an end but a means of life.

Culture has

part.

identity.

a subjective process which includes among

the study of beliefs,

attitudes and values.

On

87

the other hand,

as a reflection of language, culture

becomes a symbolic device which influences behavior,
while ethnicity serves to identify,

locate,

and place a

specific sentiment within the context of a group, and
membership in it.

The behavior which ensues maintains

this cycle of mutual interaction between internal and
external components.
At the group level this transition to a new
environment has an effect on interpersonal relations and
on communities.

An individual may not belong to an

ethnic group which has an economic disadvantage,

and in

turn this exclusion of middle-class members in a
particular community results in the formation of a mockethnic community.

The use of the concept of a culture of

poverty for ethnic communities conveys this phenomenon.

The Social Function of Ethnicity
Ethnicity serves to bridge the gap between the
individual and society by locating an individual in an
ethnic group.

In its social context the personal process

of identity formation,

reflects the identification of the

migrant with the group which most represents that selfimage.

While race has often been used as a factor in

differentiation between groups, ethnicity and language
involve a more complex experience; one containing
meaning,

and its transformation.

In the case of Latinos,

language functions in the creation and communication of
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meaning.

Like ethnicity,

language serves to define

membership in a group and to differentiate the members of
the host society.

The disadvantageous experience of

minority groups in this country results in a negative
se^-^-concePt.

These negative messages coming from

society at large, mus't be filtered by the individual in
order to enhance his/her self-concept.

Ethnic Groups
Society has a strong impact on the process of
adaptation and studies show the implications of
psychocultural factors on personal experiences
Fernandez,

1974; Clark, Kaufman,

and Pierce,

(Cohen and

1976).

Some

research has focused on groups as a unit of study.
Driedger

(1976)

looks at the effect of social structures

on migrants and examines how these social structures
effect the migrants'

participation in society.

His

concept of entrance status explains access to resources
according to the group's rank in the host society.
Moxley

(1973)

also provides a structural framework

which describes communities in Latin America in terms of
social solidarity,
In his approach,

ethnic rigidity and differentiation.

he describes the flexibility of

particular groups to allow newcomers within their
boundaries.

These studies have enhanced the

understanding of social factors which determine the
personal adjustment of first generation migrants by their

89

acknowledgement of social dynamics based on ethnic
structures.
These social influences affect the newcomer who must
establish his/her position within the host society.
Cohen and Fernandez

(1974)

studied the process of

identity development and its consequences on the culture
of Spanish-speaking migrant families in Washington, D.C.
In explaining the adaptation and cultural changes they
examined the natural developmental processes expected of
individuals as well as change precipitated by the new
cultural environment.

For Cohen and Fernandez

(1974)

ethnic identity is the representation of the newcomer's
culture,

values, patterns of social relations and

involves the symbols, traditions and history culture once
conveyed in the home environment.

The function of ethnic

identity in the perpetuation of group solidarity is
emphasized.

Ethnic identity in a new cultural context

becomes a social image fostered by the individual who
tries to solve problems of self-definition.
The influence of social factors in the cultural
transformation experience is significant.

Strong social

pressures exert influence on personal identification.
What was once an individual process of identity formation
now becomes a process evolving into a larger
social-ethnic unit.

The outcome of this process of

ethnic group membership varies according to the social

90
and personal factors involved.

Cohen and Fernandez

(1974) describe this process:
"Contrasting ways of perceiving,
thinking, feeling and acting create the
need to reestablish identity.
Individuals seek guidelines as to what
kind of person is considered desirable in
the new host society. These individuals
require defenses and compensations to
help them come to terms with the demands
of their culture of origin and those of
the host society" (p.414).
The newcomer must negotiate a sense of self which is
congruent to his/her self-concept and the social
representation of ethnicity.
group integration,

Following this trend in

a shift is seen in literature where

less importance is given to the concept of ethnic
identity and emphasis is placed on cultural identity.

In

the concept of cultural identity the ethnic group as a
unit of analysis fits into the next larger unit.
"Knowledge about the public image of an
ethnic group, however, requires insight
about the processes through which
individual members of the
Spanish-speaking group carve out their
cultural identity in the new environment"
(Cohen and Fernandez, 1974; p.415).
In the process of adaptation to a new society, Cohen
and Fernandez

(1974) describe psychocultural dimensions

within the process of cultural transformation as follows:
"In situations of cultural change,
anxiety may be aroused, and
ego-maintaining mechanisms that worked in
the traditional culture may undergo
threat.
Ego defenses may be utilized to
resolve this new anxiety.
Mechanisms
such as compartamentalization and
rej ection may play key roles in the
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resolution of cultural conflict among
adults and youth. ... Processes of
selection and accommodation help others
to retain aspects of a cultural heritage
while adapting to a new way of life"
(p.416).
Adaptation then involves the negotiation of traits to be
gained and lost as well as a resistance to this process
of change as a means to maintain an identity.

The

unconscious quality of this process makes its
understanding difficult.

This process of conflict

resolution is an area explained by cognitive theorists.
"Individuals strive for meaningful
organization of their perceptions,
beliefs and attitudes, to reduce
inconsistencies created by contrasting
beliefs or attitudes associated with
culture change.
Incongruities between
the belief systems of two cultures may be
so intense that individuals rapidly
discard traditional belief and behavior
and adopt the belief systems of the new
culture" (Cohen and Fernandez, 1974;
p. 416 ) .
Accordingly,

assimilation would be the least costly

emotional outcome affecting an individual who must
resolve the problem of a dual existence in a bicultural
experience.

However, others remain loyal to the

traditional culture of origin and resolve their
incongruity by maintaining ties to the culture of origin
at the expense of participating in the host society.
Garcia

(1982)

states to this effect:
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"A sense of ethnicity affects the
maintenance of cultural traditions, helps
organize a social structure, offers
opportunities for mobility and success,
and allows individuals the opportunity'to
enhance their self-concept in a large,
impersonal society" (p.297).
While the perpetuation of a native cultural
tradition seems like the most natural course of action,
it can limit a migrant's ability to fully function within
the new environment.

Participation within a diverse

mHleu also has implications to the conceptualization of
culture and ethnicity provided herein.

The interaction

between ethnicity and culture in the identity process is
evident in crosscultural comparisons.
Bayard

(1978) defines ethnic identification as:

"... a result of the interrelationship
(between) the degree of identification
with Mexican culture and the degree of
identification with the Anglo culture"
(p.110).
In this definition ethnicity is based on a predominant
monocultural Mexican environment where ethnicity is
equated with culture.
The concept of culture is also used to arrive at a
classification of four types of ethnicity.
and Alvarez

(1978)

Ruiz, Padilla

establish possible options according

to a person's identification with Mexican or Anglo
culture:
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" 'Traditional' ethnic identification
(which) consists of high Mexican
affiliation and low Anglo affiliation.
The opposite, or 'nontraditional' ethnic
identification, consists of high Anglo
affiliation and low Mexican affiliation.
High Mexican and Anglo affiliation
constitutes 'biculturalism' and,
conversely, low Mexican and Anglo
affiliation is referred to as
'marginality'" (Bayard, 1978; p.110).
Mackey and Beebe's

(1977)

inclusion of ethnicity in the

term biethnic as a definition of diversity is a more
appropriate term than the reference to culture in the
term bicultural.

Their distinctions acknowledge the

separate functions of culture and ethnicity.
"Bicultural(-)
Participating in two
cultures. The participation may include
any or all of the components-language,
religion, manners, customs, social
behavior, and morals.
Biethnic(-)
Shared by two ethnic groups,
each of which has a sense of belonging to
a community by virtue of one or many
cultural or racial traits- language,
religion, customs, or racial originlanguage being the most
distinctive and isolating these traits"
(p.192).
In this country we find ethnic enclaves which seem
to be all-encompassing due to their tight boundaries.

In

these ethnic communities the larger unit reflects a
cultural experience.

A Puerto Rican community, because

of its boundaries and distinct form gives the impression
of being a distinct cultural environment.

A closer look

however reveals the differences within this ethnic mass
such as the inclusion of other Latino newcomers.

As in
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the native country, the Puerto Rican experience in North
America is also diverse in its composition.

While a

description of cultural traits common to all Puerto
Ricans is difficult,

it must be made to advance the

conceptualization of a larger Latino culture in this
country.
history,

This task requires a description of the
behavior and social feature of each Latino group

living in this country.

Historians have focused on the

documentation of chronological order and most of their
attention has been placed on the history of Latin
American countries.

History must document the

simultaneous migration of Latino migrants to this country
from the perspective of the migrant whose cultural
heritage preserves a national image.
The importance of ethnicity as a source for g^oup
identification and solidarity responds to the urgent need
to protect an identity which is also the target of
racism, prejudice,
society.

and discrimination from a dominant

An attempt to strengthen a group by focusing on

a larger Latino culture also threatens the distinct
quality of each ethnic group.

This idea of "belonging"

to a larger Latino ethnic group must be resolved in order
to prevent segregation and separation among Latinos.

By

separation between Latinos the dominant culture remains
unchallenged and by its fusion the uniqueness of
ethnicity is lost.
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Cultures in Contact
The field of cross-cultural psychology has
researched ethnic groups to arrive at a description of
culture and to study universal traits existing in all
cultures.

This field of study also compares the

individual characteristics of these groups.

As it

relates to the Latino population in this country,
Padilla,
Aranalde,

1980; Szapockznik, Scopetta, Kurtinez,
1979; Canino and Canino,

1980,

and

and others

(Padilla, Olmedo, Lopez,

and Perez,

1978); have made

advances in this field.

They describe the experience of

distinct Latino ethnic groups from a mental health
perspective.

In their approach they describe the

numerous stress factors encountered in the adaptation
process.

These studies have provided useful models for

the conceptualization of acculturation and change.
However they are limited to the analysis of distinct
ethnic groups which for the purpose of advancing Latino
psychology is crucial.

Thus there is a misconception

that fragmented experiences create a coherent whole.
Cross-cultural studies are limited since they are
organized to understand the influence of one culture on
one individual at a particular moment.

These studies

assume that behavior is shaped by the influence of one
dominant culture over another.

However,

some approaches

to studies of distinct ethnic groups are helpful when
applied to the study of different populations.

Garza and
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Lipton's

(1982)

sociocultural approach to the study of

Chicano personality can be extended to cross-cultural
studies.

In their model they place the interaction of

socioecological systems, cultural expressions,
icultural systems and socialization practices in a
predominant relation to personality.

Their model could

also be applied to cross-cultural studies of sensitive
inter-ethnic variations,

as they affect a multicultural

experience.

The Social Background of Puerto Rican People
The experience of the Puerto Rican population in
this country is dynamic and varies according to
socioeconomic factors.
individuals,
society,

The natural growth processes of

the kind and extent of contact with the host

and the impact of environmental influences on

the individual result in varied representations of a
Puerto Rican experience.

Written descriptions of this

occurrence give the impression of a static process,
in spite of this limitation,

and

a study must be made of the

experience of Puerto Ricans in this country and of the
cultural transformation involved.
At the core of this description is the individual as
s/he develops his/her identity,

interacts with others,

and becomes part of a larger social unit.

Each of these

components interact and play a significant part in the
transition to a new environment.

The meaning of the
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culture of origin is presented as it is transformed and
2_\i®nced by the host culture.
individual-developmental,

A description of

relational

(family),

and social

elements within the Puerto Rican culture forms the body
of the narrative which follows.
An accurate description of life must represent a
continuous experience which is affected at each changing
stage by numerous factors.

Such a comprehensive

representation is difficult to achieve because of the
infinite possible variations.

The composite provided

here presents a "modal" expression of the Puerto Rican
experience.

The risk of reaching inaccurate

generalizations due to inherent limitations in writing,
and its static presentation of a highly dynamic
experience is acknowledged.

However,

a presentation of a

Puerto Rican "modal personality" is the basis from which
an understanding of variations is attempted.

This

presentation follows the assumption presented by Garza
and Lipton

(1982)

of a "modal personality" as a

representation of "the nature of the most common forms of
behavior in the culture".

The usefulness of these

descriptions can be limited by potential distortions
arrived from the formation of irrelevant inferences.
Hence the warning is made for the reader to regard this
composition as a hypothetical profile.

Caution must also

be exercised in viewing this exposition as evidence that
culture determines the behavior of Puerto Rican people.
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Developmental Issues.

For Puerto Ricans the birth

of a child means that the parents have become adults.
This new role as an adult is particularly important for
women when they become mothers.
(1982)

According to Badillo

this transition is sudden and highly significant.

She states:
"... Puerto Ricans pass quickly from
childhood to adult life.
Bearing or
fathering a child causes a young person
to be perceived as a man or woman
expected to assume adult roles and
behavior" (p.99).
In her role as a mother she satisfies the function
of her fertility which also seems to be a valued trait
linked to her gender and maturity.

While love for

children is another important trait of Puerto Rican
people

(Murrillo-Rhode,

1976), children are not

necessarily the fruits of marriage.

Different options in

marriage arrangements are prevalent in Puerto Rico.
Badillo

(1982) describes common-law marriages as a

frequent option among the poor which carries no stigma.
This form of consensual marriages is acknowledged by
Badillo
factors.

(1982)

as it is possibly related to socioeconomic

According to Murrillo-Rhode

(1976):

"This type of marriage (consensual), ...
is an institutionalized procedure which,
in most cases, is brought about the
'socially standardized procedures'
accepted by the Puerto Rican community as
equal to the traditional legal and
religious procedures" (Murrillo-Rhode,
1976; p.175)
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The birth of a child also enhances the extended
family system since it adds the relationship of
compadrazgo".

in this role an active source of support

is developed to make the future of the newborn-child more
secure.

The extended family is described by

Murrillo-Rhode
Puerto Ricans
family,

(1976)

as "(t)he most striking feature of

... which includes not only the nuclear

grandparents, uncles,

also friends,

compadres

aunts,

(godparents)

and cousins, but
and their children"

(p.175) .
For the family in transition,
adds stability.

the extended family

In the concept of familismo

(as an

extension of the function of the extended family),
families readily include others as close-personal ties.
These close and familiar relationships restore the
support of the extended family left behind.
The natural parents,
growth of the child.

or step-parents, direct the

In the latter case, the child

becomes an hijo de crianza

(foster child) which

constitutes a useful alternative for those parents with
economic limitations.

Sometimes both parents and child

enter a surrogate family with an improved economic
status.

The natural parents become annexed into the

system as workers for the family.
the natural parents "...

This option works for

as an escape from the grinding

poverty consistent with large families."
p.465).

(Badillo,

This arrangement for transfer of material

1977,

100

resources works equitably since the poor can develop a
sense of belonging to the annexed family.
a^^uen^'

Raised by the

the child's material needs are then secured.

Gender Roles.

From birth a child is brought up to

follow very clear gender roles which mold his/her
behavior.

Girls are "praised for their docility and

submissiveness"

(Badillo,

socialized to be strong.

1982; p.99) while boys are
There is emphasis on children

to be well behaved and to respect adults.

"The Puerto

Rican family places a great deal of emphasis on respeto
(respect)

in its interpersonal relations with family and

friends and with people in general"
1976;

p.177).

(Murrillo-Rhode,

As the child grows, gender roles become

fixed and are influenced the most by the social context.
The double standards of virginity in marriage
(Badillo,

1982), machismo,

on motherhood),

and marianismo

(value placed

are also critical for the Puerto Rican

family who migrates.

Roles become profoundly related to

gender and most dominant in the male role as provider for
the family and protector of women.

For men,

"(t)his

sense of being a macho must go hand in hand, however,
with being able to be a provider and protector for one's
family"

(Mizio,

1974; p.82).

within the issue of sexuality.

These gender roles surface
It is then that "(m)en

are honor bound to protect their sisters, wives, and
daughters from seduction,

but they do not trust women s

capacity to resist seduction"

(Badillo,

1982; p.99).

101

Burgos and Diaz-Perez

(1986)

find that values,

traditions and customs within the Puerto Rican culture
instigate interpersonal conflicts within women and men.
Women s expression of sexuality is a source for internal
conflict based on frustration or guilt.

In turn, women's

independence and expectations for egalitarian
relationships challenge male virility. Sexuality in the
Puerto Rican culture is discussed by Rendon (1974) who
explains the role of chaperones in the maintenance of the
myth of virginity.

She states:

"Sexuality is another area of
value-conflict which is culturally
determined.
Virginity at marriage is
still a preached command in the Puerto
Rican family.
... Chaperones are still
an institution in some of these families,
to secure that the growing girls are
closely watched" (p.20).
While the role of chaperones is not as prevalent in
practice in contemporary Puerto Rican society, the myth
of virginity which it protects remains strong.

Changes

in the function of chaperones in Puerto Rican migrant
families are documented by Murrillo-Rhode

(1976).

The sexual double standard of virginity in marriage
prevents females from becoming sexually active, while it
encourages the male to be sexually active and virile.
Murrillo-Rhode

(1976)

states,

these expectations may be

challenged in the host culture:

As
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"The double standard in the rearing of
boys and girls has brought problems to
mainland Puerto Rican families.
The
sexual freedom for boys and the
'virginity cult' for girls are not
appreciated or accepted by those born or
brought up in the mainland.
The conflict
in families over this double standard at
times culminates in open fighting and
rebellion.
In a home in which the father
is absent it is even more difficult for
the mother to control her daughter from
wanting to adopt the dominant pattern of
the mainland society" (Murrillo-Rhode,
1976; p.176)
The impact of sex as a taboo on gender roles emerges
within the Puerto Rican society as double sexual
standards before and after marriage.

These double

standards perpetuate traditional values which actively
promote the family as a preferred unit and motherhood as
the favored role for adult women.
The great value placed on the role of mothers for
Puerto Rican women serves a complementary function to the
dominant role of the male.

The function of these beliefs

in essence serve to control women and keep them in a
domestic role.

Badillo

(1982)

states to this effect:

"Although the role of married women tends
to be restricted to the home, the husband
has great freedom.
He advocates a double
standard of sexual morality. ...
Machismo is the quality that exemplifies
men's superiority over women,
demonstrating by acts considered virile
that a man is 'macho completo'
or 'all
man.'
Marianismo, or being as Mary-like
as possible, demands women's submission
and obedience to their husbands" (p.99).
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The prevalence of the concept of machismo as a
distinct trait for both the Puerto Rican (Mizio,
and the Mexican (Cromwell and Ruiz,
questioned.

1974)

1979) male has been

Upon closer examination it becomes evident

that machismo runs parallel to male dominance in this
country and to chauvinism in particular.
The complex function of male dominance, virility and
sexual double standard in the experience of Puerto Ricans
are best explained in their relation to poverty and
discrimination.

The deleterious effects of male

dominance in the family is evident as this group
experiences economic and social disadvantage in this
country

(De la Cancela,

1986).

Perhaps the most distinct characteristic of Puerto
Rican culture is the value placed on dignidad and
respeto.

Respect in particular plays a significant part

in socialization and interpersonal relationships
(Murrillo-Rhode,

1976; Rendon,

1974).

The

disadvantageous social position of the Puerto Rican male
in this country challenges his role as a provider for the
family.

Values related to respeto

(dignity)

are then threatened.

(respect)

and dignidad

These values are

essential since they affect all people "apart from class,
education,

and wealth"

(Badillo,

1982; p.101).

literature

(Diaz-Royo, n.d.; Mizio,

1974)

The

also reiterates

dignidad to be the most important value within the Puerto
Rican culture.
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As prevalent themes for the Puerto Rican individual
dignidad and respeto are predominant values which
influence behavior.

Gender roles also serve a

significant function in directing behavior and in
maintaining the family unit.

These complementary roles

not only place women and men in different positions
(women submissive and men dominant)
instituted at an early age.

but they are

Other cultural traits

related to the interpersonal level include fatalismo (a
lack of control over destiny),
human limitations),
personalismo

humanismo

(Christensen,

(awareness of

1975a),

and

(a strong personal quality in

relationships).
It is difficult to conceptualize Puerto Rican
society as one of individuals since the family is a very
important unit.

The individual is seldom a solitary-

separate entity within the family.

Instead,

s/he is an

integral part of the family and within it develops
expected roles appropriate to his/her stage of human
development.
Identity and Migration.

Issues of identity become a

significant challenge for the child as s/he enters
adolescence.

It is here that being an migrant poses a

more strenuous test to the natural growth process.

The

child now faces and has to choose between contradictory
and at times antagonistic messages.

The need for ethnic

identification complicates the search for answers to the
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question: Who am I?

How a minority status and

disadvantageous experience affects identity formation is
far beyond the scope of the present study.
here,

however,

Acknowledged

is the fact that the sorting out of what

is natural and what is foreign complicates the natural
processes of growth and development in adolescence.
The family as a unit can shield the adult from
exposure to the host culture.
person,

However,

for the younger

contact with the environment is inevitable due to

his/her formative needs
and Rendon,

1974).

(Canino,

1982; Montalvo,

1974;

Limited resources in the ghetto

hinder the emergence of positive Puerto Rican role models
(Badillo 1982).

Adjustment to these worlds which offer

conflicting messages is an added hurdle in the young
person's growth process.

The social context forces the

child to choose and to identify with one of the two
cultural norms.

Badillo

(1977)

elaborates on this issue

as follows:
"Adolescents caught up in a conflict
between family and cultural values and
the dominant society's expectations
frequently reject themselves, become
defensive about who they are, and sense
that they must apologize for the low
esteem in which the group is held.
...Those who migrate are torn from these
associations, and it is this disrupted
family which is faced with the
overwhelming task of easing the
acculturation difficulties and the
critical confusion of the children"
(p.466).
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In the adolescent migrant's adjustment a dramatic trend
in mental illness is recorded

(Rendon,

1974).

Puerto Ricans also have to deal with economic issues
in a foreign environment and consequently,

issues of

class also affect the migrant's search for cultural
identity.

What some people experience as a Puerto Rican

culture in this country,
disadvantage.

is an experience of economic

The impact of this condition on the

offspring is described by Badillo

(1982)

as follows:

"The tradition young people know is only
an adaptation of a culture to slum living
and poverty in a foreign setting.
They
may react to the conflict by resenting
the group whose characteristics allegedly
cause rejection by the outside world and
may lash out at values held most high by
the group" (p.100).
Facing terrible living conditions, parents take an
active stance in maintaining traditional values.
served them as well-known sources of support.

These

The effect

of the stress of adjustment for the Puerto Rican family
is noticeable.
Canino,

1980)

Its effects on the home

(Canino and

and in children in particular are

substantiated as the internalization of a negative
self-image
(Mizio,

(Badillo,

1974)

1977),

"contempt for parents"

and mental dissociation"

(Rendon,

1974).

Due to the male's dominant position in society, the
stress of poverty hits them the hardest.

Their

disadvantageous position challenges their role as
providers for the family and also their sense of dignidad
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(Mizio,

1974).

Adjustments

in gender roles must respond

to circumstances where women find employment more readily
than men

(Badillo,

1982;

and Mizio,

1974)

and thus,

the

challenge to traditional gender roles has a disruptive
effect on the family and

its members.

which these role reversals

(females as provider of family

income and males as housekeepers)
into separation and divorce,
examination.

The extent to

pressure the family

remains an area for future

The profound effect of this challenge is

summarized by Badillo

(1982)

who suggests that some

traditional values should endure.

She states:

"Migration, the impact of
industrialization, mass media, and the
independence of women from men because of
welfare and jobs outside the home call
traditional values into question,
creating role confusion and disruption in
families.
Although many of the values
continue to be relevant, some need to be
modified or dropped.
Values of respect
and dignity based on self-worth rather
than on material accomplishments should
remain, as should the love of extended
family, love of children, fulfillment of
family roles, and so on.
However, role
rigidity, lack of trust by men, and
manipulation by women need to give way to
more complementary role assignments not
necessarily based on sex" (Badillo, 1982;
p.99 ) .
The seemingly higher participation of women in the
labor

force also

participant

indicates that she is a more active

in the dominant culture.

The effect of labo

force participation on her ability to acquire skills

in

dealing with the new culture is an area which deserves
further examination.
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Family Issues.

in migrating,

the Puerto Rican

family becomes more of a nuclear family due to the
disruption of ties with the extended family left behind.
Mizio

(1974)

summarizes the family structure as a

where

"[a]t one end

is an extended family

system with traditional Puerto Rican values,
other end

and at the

is the nuclear family system with an American

value system"

(p.78).

The increase in female-headed

households poses a potential challenge to the traditional
patriarchal family system

(Badillo,

female headed households,

where women are sole single

parents,
Cooney,

have been on the increase

1977).

Since 1960,

(Murrillo-Rhode,

1976;

19 79 ) .

Upon migration children's roles are also
transformed.
become bridges
barriers.

Family functioning is strained as children
for the parents to overcome language

Children in these families help their parents

to gain access to the North American society.

This

important role for younger members of the family
challenges the authority of adults.

Rendon

(1974)

explains:
"That the Puerto Rican children become
more adapted to the new culture often
makes their parents dependent on them,
especially for contacts in the outside
community.
This role reversal can happen
when the child is quite young and may
burden the child with the responsibility
for mothering the helpless parent.
The
child's natural tendency for growth and
separation-individuation may threaten the
parents roles.
This conflict involves
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the child's assumption of roles and
values that are alien to the parent's
tradition and the old culture" (p.19).
Due to greater contact with the host culture,

the

offspring's dominant role in this case challenges the
parental unit and their beliefs.
parents'
practice,

but also

who often know English better than their

This

role reversal causes loss of face to

(Badillo,

Mizio
and

"the language difficulty has meant

have had to interpret and negotiate with the

authorities.
parents"

is the

authority questioned by their children's

that children,
parents,

Not only

(1974)

1982;

p.100).

acknowledges the strength of the family

its ability to survive the effects of migration.
"There are not only differences between
families, but between family members as
well.
These differences relate to
whether the formative years were spent in
the United States or Puerto Rico, to the
length of time in the United States, to
the balance between the satisfactions and
difficulties in preserving the old
correlated to the demands and stresses of
the mainland environment, and to the
degree of exposure, acceptance, and
rewards provided by the American milieu"
(p. 7 8 ) .
There are numerous

influences within the traditional

Puerto Rican culture which combined to the norms of the
North American society provide for yet more infinite
variations.
adjustment

It
is

is

important to note that personal

required on entering a new environment.

This adjustment to a new culture,

however,

could have
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begun before migration.
household

The female's role as head of

in Puerto Rico,

while contrary to the expected

traditions of the culture,
since decades ago and

has been documented to exist

is currently increasing.

For this

group adjustment may have started before migration and
consequently met with less

resistance.

Integration for Puerto Rican Women in the United
States"
A debate remains

in the field of social science

about which is the strongest cause for the oppression of
women:

gender,

race or class

(Segura,

participation in the labor force,

1984).

In terms of

there is strong

contention of race or class being the strongest factor in
keeping minorities at a disadvantage.

Few studies have

considered the fundamental function of gender in this
equation.

The theoretical framework presented here

places the experience of women in a primary position.
First,

messages which direct the socialization of

women in the privacy of their home have been described as
double standards within her social
moral values

relations.

The strong

from which gender roles are formed leads to

socially expressed statements which are not necessarily
behaviorally maintained.

The existence of these double

standards are a primary focus

for those who have

challenged how male dominance is maintained through
gender

roles.

The tension brought about by these gender
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roles

is

further complicated by the economic consequences

which accompany it.
Economic difficulty is a condition experienced by
all people.

How these pressures have a stronger effect

on the Puerto Rican male who must be a provider for his
family is an illustration of cultural values which must
respond to the change in the economy.

The high incidence

of divorce in Puerto Rico is an illustration of how
cultural messages

interact with the economic experience.

Throughout this dissertation it has been maintained
that there are differences

in the meaning given to the

experience for women in Puerto Rico and those for women
of Puerto Rican descent living in the United States.
Reasons

for divorce might be the same in both

environments but the different context and the fact that
there has been a move away from the homeland suggests the
possibility of a quest for liberation.
cultural emancipation helps

The concept of

in the explanation of this

experience.
Migrant Puerto Rican women may have initiated a
change in their lives as a means

for cultural

emancipation.

Cultural messages to emotionally maintain

a marriage and

family,

are shattered with divorce.

In

her desperation for a change of environment emerges a
hope for a brighter future.

Disruption of a family unit

prior to migration entails different circumstances
those of divorce once in a new environment.

from

Economic
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causes for dissolution may be similar in both situations,
but the means for support are different.

An informal

economy might work more effectively to sustain a family
in the homeland with the prevalence of emotional
attachments and obligations.

In the home gender roles are

intensified and her obligations to this private domain
are socially sanctioned.

Her liberty however is

restricted since movement outside this home territory is
not met with approval.

The stress of relating to a new

environment makes the home a comfortable and safe option
for women.

When she ventures out to public territory she

does so cautiously, perhaps within the confines of her
ethnic neighborhood.

Puerto Rican women with children,

in this country, may choose to stay in the home to comply
with the priorities and obligations in their roles as
mothers rather than accept the challenge of a career
where they could find opportunities for personal
development.

In her exploration of the public domain she

could find some support in gender liberation.
Migrant women are apt to acculturate more easily
because they are culturally emancipated.

Nevertheless,

cultural emancipation does not automatically bring about
economic sufficiency.

It does promote an option to

develop skills and an opportunity to take an active part
in public life.

While this search for self-improvement

is familiar to life in Puerto Rico a limited labor market
and the restricted economic options entailed, keep her
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from reaching this goal.
cannot be reached.

For many,

economic sufficiency

Puerto Rican women might find it more

profitable to rely on public assistance and stay home
rather than hold down jobs with low pay.

A Comparison of Puerto Rican and Anglo Experiences
it

It is generally agreed that the following themes are
distinctly traditional values of Latinos.

Machismo ("a

desirable combination of virtues of courage and
fearlessness in man"),

respeto ("a special consideration

and respect that should be given to elder members in the
family and community simply for their age" and social
status),

compadrazco-comadrazco

religious in nature"),
to trust persons,

and personalismo ("to relate and

rather than institutions,

dislike for formal,
organizations")

("a strong bond almost

and their

impersonal structures and

are distinct traditional values of

Latinos which have a profound effect on behavior
Ramos and Boyce,

1974;

Padilla, Ruiz and Alvarez,

(Abad,
1975).

For the individual these are ways that relations to
others are maintained and organized.
these,

dignidad

(dignity)

In addition to

and verquenza

(modesty)

are

strong values which influence behavior and are common in
the Puerto Rican culture
1983).

(De La Cancela and Zavala,

Other distinct patterns of behavior originate

from the concept of marianismo
women).

(virginal qualities of

Although some patterns of gender roles have been
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transformed,

females remain responsible for the

reproduction and nurturing of the family.
While these values are commonly shared by people of
Latino heritage their primary social function is to
structure relationships.

These values are transmitted by

socialization practices which represent a particular
cultural experience and heritage when migration takes
place.

Distinct features of these values are the

establishment of patterns for authority,

support and

gender relations.
In addition to the over-simplification of these
characteristics the available literature presents serious
misconceptions.
Badillo

(1982)

cultural trait,

Fatalism,

for instance explained by

as "powerlessness"

(p.99)

rather than a

is a result of oppression.

Ricans are described as individualistic

Also Puerto

(Badillo,

1977),

a trait which runs counter to the communal character of
its people.
Most comparisons between Latino groups and North
American patterns follow Kluckhohn and Strodtbeck's
(1961)

theory of value orientations.

This theory is

based on the premise that there are common human problems
for which all people of all cultures must find a
solution.

Variations in the following categories gives a

composite profile of respondents values:
of innate qualities of people,

(2)

(1) the nature

the perceived

relationships between people and nature,

(3)

the nature
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of the activities through which a person's judgement is
made about him/herself,

(4)

considered most relevant,

those aspects of time

and

(5)

the nature of a

person's preferred interpersonal relationship style.
Spanish speaking people were found to be linear in the
relational sphere,

present time oriented,

showed

subjugation to nature and a preference for a "being"
rather than a "doing" orientation.

Anglo populations

showed a marked contrast in future time orientation,
mastery over nature and a doing rather than being
posture.

Rosado

(1980)

and Cohen (1972)

also present

cultural differences between Puerto Rican and North
American values.
The contrast between these forms of social
organization and those where the personal factor is most
prevalent,

clarifies the understanding of the experience

of migrants.

The difference between the Anglo and the

Latino way of life becomes evident when an examination is
made of the components which Katz

(1985)

summarizes as

the values and beliefs of a White culture:
individual,

an action orientation,

the scientific method,
(p.617 ) .

and the

"valuing the

rigid time schedules,

'Protestant Work Ethic'"

At a glance these characteristics indicate the

important position of the personal category.

While

Latinos give predominance to social relations, the host
society places most value on the individual and his/her
achievement.
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Differences in the experience of both these groups
are further apparent when socioeconomic characteristics
are examined.

Castro (1977)

for instance, describes the

"dominant middle class" Anglo American world view as:
"(1)

individualistic- egalitarian ethic,

future time perspective,
control

(as opposed to

Schneider and Lysgaard
Castro,

1977),

and

(3)

an extended

feelings of personal

'fatalism')
(1953),

(2)

as key values"

and Graves

(1962),

(p.12).
(in

summarize this world view as "a deferred

gratification pattern" characterized by "savings, hard
work,

education,

sobriety and future time orientation".

These characteristics resemble those provided by Katz
(1985)

as those describing a White culture.

These

categories are generalizations which upon closer
examination relate to socioeconomic variations.
Descriptions of a White culture presented here indicate
the preference for an ideal middle-class experience which
is not available to all of its members.

This interaction

of socioeconomic factors on culture must be explored
further since deviations from this economic norm serves
as a source for differentiation and discrimination.

The Function of Class on Cultural Descriptions
This section illustrates the effect of oppression
felt by minorities having an economic disadvantage upon
their world views and traditional values.

What are

described as cultural characteristics actually represent
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economic experiences.

The problem with a taxonomy of

culture is the confounding role class plays in a social
experience.
Poverty is conceptualized by Castro

(1977)

as

"...concrete thinking, confinement of interest to
immediate family and neighborhood, preoccupation with
survival instead of upward mobility,
motivation,
(P•12) .

being inarticulate,

apathy,

low

and being unskilled"

He acknowledges the circumstantial nature of

this experience when he adds:

"..these characteristic

patterns and beliefs may be real and not stereotypical
...

situational and not internalized and may shift

readily as the situation changes"

(p.12).

Interestingly

there seems to be a relationship with poverty when Castro
(1977)

describes the Mexican American as characterized by

"dependency,

fatalism,

restricted future time perspective

and desire for immediate gratification" which closely
represents descriptions of poverty provided above.
Zavala's point

(in De La Cancela and Zavala,

becomes clear:

"...

1983) then

class analysis may reveal that some

patterns attributed to culture may actually reflect
socialized experiences emergent from an oppressive
socio-economic order"

(p.268).

This interaction between class and culture is quite
strong.

Caulfield's work stems from the thesis that

"...the underlying form of exploitation under imperialism
is not that of class over class, but rather of culture
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over culture"

(1973).

The interplay of socioeconomic

factors in the experience of groups is evident.

Even

though interaction between these variables is
significant,

a tendency exists amongst researchers to

oversimplify or avoid issues of class in the study of
cultural change.

These descriptions are presented here

in an attempt to underline the implication of
socioeconomic factors in the experience of ethnic groups
and not to demonstrate their causality.

Errors of

oversimplification are made if class is ignored in
studies of cultural transformation.
Summary.

This detailed description portrays the

multiple and dynamic factors within the daily experience
of the Puerto Rican migrant.

A comprehensive

presentation of the experience of Puerto Ricans in this
country entails a description of their personal and
social experience.
The concept of ethnicity serves as a basis for the
adaptation of migrants to this country.

Ethnic identity,

the result of self-identification with ones ethnicity,

is

another critical concept in the understanding of
personality and cultural transformation.

A theoretical

framework in which ethnicity and acculturation is used
can best describe the synthesis of multiple cultural
messages.
The cultural description presented here comes from
literature which primarily depicts impressions of mental
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health workers in their contact with this population in
this country.

While these representations are

comprehensive, the need remains for empirical research.
Experimental techniques must be developed which would
clarify to what extent variations in the experience of
these people are due to economic factors or are related
to change in gender roles.

Socioeconomic factors and

gender roles have an important function in the experience
of people.

These factors are best understood as the

basis upon which behavior is structured.

A distinction

between culture as content and context helps clarify the
mistaken concept of a culture of poverty in reference to
the experience of Puerto Ricans.

Culture as Content
A distinction between ethnicity as a locator of
group membership and culture with an embedded meaning
clarifies theoretical misconceptions presenting cultural
forms as having ethnic characteristics.

Cultural

descriptions do not include an infinite variety of
factors generated by the interplay of class and gender in
the experience of migrants.

These descriptions must aim

at the understanding of cultural transformation as
concrete representations of socioeconomic and gender
factors.
The inverse process of equating ethnicity to culture
is evident in the experience of White Anglo North
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American individuals.

While the concept of an Anglo

culture is used by Latino authors as reference to a
dominant group, people native to this country identify
instead with their ethnic background.

Efforts to

describe a larger cultural unit are hindered by adherence
to Irish, Jewish,

Italian, Anglo-Saxon, group membership.

In explaining racism, Jackson, B.

(1984)

finds this

identification to a subgroup the main reason for the
prevalence of racism,

since the source of attack on

racial groups disappears into diverse ethnic groups.

The

prevalence of racism is due to the operation of divergent
categories,

ethnicity and race.

Similarly, the extension

of ethnicity to represent a Latino culture protects
ethnic groups from oppression by dominant groups in the
host society.
of ethnicity,

It is important to notice how the concepts
culture,

class and race serve to separate

people and to foster subordination in society.
In the host country racial distinctions between
groups are so prevalent that ethnicity seems irrelevant.
Racial categories establish clear,

and more polar

differences between self and others although they
degenerate into oversimplification.

In examining the

factors comprising the organization of a society,

a false

value is attributed to a category representing
phenotypical types or racial features.

The use of race

to structure society perpetuates the fallacy of skin
color being indicative of competence.

Similar reasoning

121

invokes the role of class as a principal extension of
culture.

Dominant groups reduce popular conceptions to

the realm of folklore in order to control the environment
and influence social behavior

(Gonzalez,

1983).

In this

way a culture can reflect the values of a dominant group
which overpowers the expression of the subordinate group.
An overview has been given of the complexity of
factors which impinge on the analysis of intergroup
relations.

An awareness of the categorical importance of

concepts used in these explanations helps to maintain
consistency and accuracy.

This discussion now turns to

the dynamics of dominance and its effect on the
experience of minority groups.

Economic Implications of Minority Relations
Minority relations in this country are framed within
the predominant economic forces of capitalism and
imperialism.

Caulfield

(1973)

relates culture and class

when she describes the underlying form of exploitation
under imperialism not as that of class over class, but
rather of culture over culture.

Traditional, Anglo North

American relations with diverse groups have been based on
dominance; where participation is aimed at the economic
enrichment and development of one country at the expense
of others.
Caulfield

(1973)

describes this process as follows:
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''As expanding capitalism, within its
industrial base in the home country,
encountered and engulfed non-industrial
/ the dominant system developed
modes for exploiting not just the labor
power of these subject people's, but
their entire cultural patterns".
Exploitation is an integral component of North American
culture:
"Thus, through racism and ethnocentrism,
the very cultural identity of the
colonized individual, even his humanism,
is exploited to the aggrandizement of the
colonizer" (Caulfield, 1973).
Adaptation of Latinos to North America entails a process
of deculturalization which as a whole keeps the dominant
culture unchallenged.

Latinos have resisted the Melting

Pot theory of absorption by the dominant culture.

In the

perpetuation of their cultural heritage they challenge
the limits of cultural democracy

(Fitzpatrick,

1971) by

focusing on the enrichment of this nation by cultural
diversity.
An accurate definition of cultural identity must
take into consideration the great number of personal,
interpersonal and social factors involved.

At the

personal level the migrant is making sense of his/her
experience through ethnic identity:
relating to the internal,

an intimate form of

immediate environment; which in

turn gives meaning to his/her existence.
level,

At a broader

interpersonal relationships are culturally

maintained by an expressed communality between ethnic
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groups live together they not only exchange customs,
history, and eating habits, they also share severe
poverty.

In this larger social context a society exists

where issues of boundaries, dominance and subordination
are predominately economic and directed at ethnic groups.
Minority individuals are coerced by strong economic
forces to assume marginal roles in society.

The migrant

is then pressured to discard a cultural heritage so s/he
can acculturate and be admitted into the lower ranks of
the host society.
Figure 2.3 represents the experience in Puerto Rico
in which differences between people are based on class.
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Fig.

2.3

Class as the Differentiating Element with
the Native Culture; the Situation in
Puerto Rico
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In the homeland the cultural surrounding is
congruent to ethnicity.

Group membership is directed

toward the largest social unit,

that of culture.

Class becomes an integral part of the hierarchical
structure of society but its influence on a culture is
not as evident as its impact on ethnic groups in this
country.
After migration class is placed on a new social
level which is closer to ethnicity,
this group from a dominant majority.
(presented in page 125)

and which separates
Figure 2.4

depicts ethnicity as a category

which unites migrants.
In addition to the emergence of ethnicity in the
experience of migrants,

economic factors have a strong

influence on the degree of their social participation.
Economic influences hinder a person's acceptance of
ethnicity as a source of identification and group
belonging.

For the migrant who hopes for upward

mobility, membership within an ethnic group is rejected
because it means an acceptance of a position of economic
disadvantage.
Racial distinctions in the new environment exert
additional pressure on the migrant to re-define his/her
identity.

The migrant must negotiate environmental

messages of race and ethnicity.

A racial identity

indicates the assimilation of the idea given by society
to the precedence of race over ethnicity.
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DOMINANT CULTURE

Fig.

2.4

Ethnicity as a Unifier within a Foreign
Culture; the Situation in the United
States

Culture is a concept which refers to an acquired set
of influences strongly shaped by the social environment.
The concept of ethnicity, on the other hand,

reflects a

particular set of influences which are peculiar to a
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region.

A substitution of the factor of ethnicity for

culture may be applied to describe the Mexican culture of
Mexico,
However,

or the Puerto Rican culture of Puerto Rico.
a Latino culture in this country,

more than a blend of Mexican,
components.

is composed of

Puerto Rican or Cuban

Latinos in this country are not a

homogeneous national form,

and the use of the term

culture as it refers to their experience in this country,
is misleading.

The traits shared by these ethnic groups

must be specified before the use of the term Latino
culture is applied.
are established,

Until similarities and differences

restrictions in the use of ethnicity

must be made as it refers to an all encompassing Latino
culture in this country.

The Social Manifestation of Ethnic Identity
The migrant's adjustment to a new environment is
influenced by numerous factors affecting the individual's
identity and his/her participation in a reference group.
In this interaction with the new environment ethnicity
has a focal function in the mediation between identity
and group membership.

Contradictory conceptualizations

of this process explain behavior as primarily determined
by the environment,
the individual.

or as the environment being shaped by

The synthesis of an individual who is

reciprocally affecting and being influenced by the
environment arrives at a more accurate explanation of a
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migrant’s adjustment.

Presented here is a description of

adaptation which places the individual in predominantly a
social stance which, with migration, makes ethnic
identification with a group vital and essential for
survival and growth.
The development of ethnic identity is complex
because it is a phenomenon which is active at various
levels.

Ethnic identity is a personal experience

i
i

influenced by the interaction of the individual with the
environment.

Garcia

(1982) makes an important

distinction between ethnic identification as a process
I

and ethnic identity as the product.

This distinction

'
i

l

between process and product helps conceptualize the
I

experience of change in adaptation to a new environment.
It is evident that ethnic identification, while
being a personal process is also influenced by external
and social factors.

Of importance is the placement of

these variables within a particular direction and the
acknowledgement of influences in the interaction.
To gain a complete understanding of his/her
experience in this country,

the migrant must recognize

those larger social influences beyond his/her personal
control.

The need for people to belong to groups is

influenced by personal circumstances such as economic
need,

family ties and personal goals.

Social structures

also exert a significant force in a person's need to
belong to a group and to develop emotional attachments.
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The experience of a person who lives in an ethnic
community and maintains limited contact with the dominant
society is qualitatively different from the experience of
the migrant who functions actively within the host
society.

While in this illustration the latter

experience characterizes an acculturated condition, this
individual's ethnic identity can be as strong as the one
expressed in the previous situation of limited contact.
In this complex process of adjustment to a new
environment the concept of self and identity goes beyond
concrete representations of ethnicity.

However, this

process of identification is not experienced as a void or
isolated experience.

There are linguistic, cultural and

personality variations involved in the interaction
between the person and the environment which result in
differences in ethnic identity.

Ethnic identity becomes

conspicuous when a person experiences a minority status.
Cohen and Fernandez

(1974)

state the importance of

examining those factors "which link personality
functioning and ethnic identity".

The migrant who faces

a new environment is exposed to a process of adjustment
which entails a transformation of values, where those of
the environment are accommodated according to personal
choice.

This process of change experienced at the

personal level,
elements.

is also influenced by environmental

It should be recognized that this

transformation of values can run counter to the native

129

ethnic identification.

In such instances, a process of

resistance to environmental stimulus is triggered.
Belonging to an ethnic community provides some comforts
of the culture left behind, while it enhances ethnic
identity.

In addition,

an ethnic community can sustain

this resistance to change as it strengthens itself and
creates boundaries.
External pressures to assimilate the American way of
life, while aimed at individuals who are members of the
ethnic group, have profound personal consequences because
they challenge identity.

This process of assimilation

has had a different effect on particular ethnic groups in
North America.

Maldonado

(1975)

presents variations

according to the circumstances impinging upon the groups'
migration.

In reference to the expectations of Northern

European migrants to maintain their cultural heritage he
states:
"(they)... discovered strong external
pressures to acculturate and assimilate,
and thus have lost their ethnic
self-identity and become American.
Other
groups like (B)lacks and Asians became
quasi-members of this society by forced
importation or like Indians and Chicanos
in the Southwest by conquest.
These
quasi-Americans have discovered a
confusing external pressure:
to become
acculturated to the American way of life,
but not to become assimilated into the
American society" (Maldonado, 1975;
p.620 ) .
External pressures on minorities to identify with
American ways vary in degrees for different ethnic

130

groups.

The integration of minorities within the

confines of a dominant society depends upon the structure
and hierarchical order to which the migrant enters.
While structural assimilation is described as equal
access to and participation in decision-making,

for

minorities it entails not only a disadvantageous status
in society but also strong pressures for them to
relinquish their culture and ethnic identification.
However,

since the structure of this country places

minority groups in a disadvantageous economic status with
a lack of political representation, they are structurally
assimilated.
This disadvantageous position is commonly explained
as the minority group's inability to "assimilate" into
this country's economic and political functioning.

This

resistance to assimilation (or to loose a culture and
ethnic identity)

becomes a minority group's vigorous

response to society's inhospitable messages.

This

concept of resistance operates in both the minority and
the dominant group.

The host society is the basis upon

which an ethnic community is formed.
minority,
society,

For the ethnic

resistance to incorporate into the host
is a mechanism for the preservation of personal

identity and a perpetuation of a status quo.
Maldonado

(1975)

explains society's rejection of

some groups as an "external block to assimilation".
these groups,

For

the experience is contrary to the "social
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context of acceptance,

freedom of social mobility and

positive reinforcement from the society at large"
(p.620),

experienced by Northern European migrants to

this country.
Reasons for migration are important factors for the
understanding of adaptation experiences of distinct
groups.

An acknowledgement of the importance of

historical continuity is a significant factor in an
analysis of the experience as it applies to previous
migrants.

An awareness of history,

its previous patterns

and present conditions enriches a person's understanding
of his/her own experiences.

Portes and Bach (1985)

found

that ethnic resilience is the result of an awareness of
oppression.

As migrants develop their education, become

more modern and proficient in the English language,
" . ...

the more critical their perceptions of the

receiving society and the stronger their perceptions of
discrimination"

(p.287).

While education, modernity and

language proficiency represent assimilation,

these

factors enhance a migrant's functioning within the host
society.

This participation in society in turn heightens

their awareness of oppression.
It is important to consider the various contexts
which frame this discussion.

When referring to ethnic
s

identity,

a consideration of the personal process

involved becomes predominant.
social unit,

however,

In the context of a larger

ethnic identity is a way to resolve
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conflicting social pressures for the individual to become
assimilated into society, but not to participate in it
equally.
In figure 2.5 the process experienced by migrants in
their search for personal and group identity is
illustrated.

HOST CULTURE
resistance

resistance

t
/

ETHNIC
GROUP

Fig.

2.5

IDENTITY

MIGRANT
PERSON

The Process of Attaining Personal and
Group Identity

In their adjustment to the new environment migrants
are confronted with a paradox, they are forced to give up
their cultural background so they can enter a social
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order which places them at the bottom of the ladder.
Choosing to acculturate or assimilate is no easy task for
the migrant whose cultural heritage represents his/her
identity.

Much like the reciprocal function of culture

brought up in the cultural determinism argument,

it is

also questionable how the leaving behind of cultural
meaning enhances structural assimilation.
also evident in Garcia's

This debate is

(1982) work:

"Gordon (1964) has postulated that
behavioral and cultural assimilation
precedes structural assimilation.
Arce
(1981) holds that the debate centers
around whether upward social mobility and
structural assimilation must be paid for
with cultural/behavioral assimilation
(loss of ethnic knowledge or ethnic
consciousness) and identificational
assimilation (loss of ethnic knowledge or
ethnic consciousness) and
identificational assimilation (loss of
ethnic identity)" (p.299).
Upward mobility in this country runs together with a
loss of ethnic identity and heritage.

It is a challenge

to identify means by which ethnic identification nurtures
both personal and group identity, while also serving to
enforce equality.

This is a function which affirmative

action hopes to maintain within the economic arena and
bilingual and multicultural education within the field of
education.
In the section which follows attention is placed on
larger social forces which affect groups as they gain a
particular position in the society to which they enter.
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gthniclty, Group Identity and Structural Assimilation
The description of migrants entering this country
has been previously defined in literature as a meltingpot experience.

This term is now being re-examined, with

a more explicit understanding of acculturation,

by

introducing the concept of a migrant's voluntary option
to become or not become assimilated into the host
society.
Driedger

(1976),

explains this entrance into the

host culture and the social participation of ethnic
groups alternatively.

in his study in Winnipeg, Canada

he considered self-identity as a function of ingroup
affirmation,

ingroup denial,

self-identity.

ideal self-identity and real

Unlike the United States, Canada has the

British North America Act of 1867 which "legalized the
claims of the two original migrating groups
French)

(British and

for such historically established privileges as

the perpetuation of their separate languages and
cultures".

This "charter group status" gave these groups

"their dominant linguistic and cultural status as well as
a preferential basis for ingroup affirmation"
Migrants,

on the other hand,

are found to have an

"entrance status" which is described by Porter
(in Driedger,

1976),

as

(p.132).

(1965),

"the position to which ethnic

groups are admitted and at which they are allowed to
function in the power structure of a society"
This position is described further by Driedger

(p.132).
(1976)

to

135

be "characterized by low status occupational roles and a
subjection to processes of assimilation laid down by the
charter groups"

(p.132).

The importance of labor force

characteristics in the experience of migrants has been
studied by Bonachin (1972;
and Neidert

(1980),

1980),

Piore (1979), Tienda

and Portes and Bach (1985).

These

scholars describe the labor market to which migrants
enter as a segmented labor force which is characterized
by the worst jobs, worst working conditions and worst
pay.

Consequently,

these jobs do not constitute a threat

or competition to the employment options of the native
non-minority population.

Nevertheless, to overcome their

inferior status and act on their hope for economic
mobility, migrants must quickly enter into the labor
force and as a group develop an economic base.
While the concept of a segmented labor force
explains the concentration of ethnic groups into
particular low status occupations in the United States,
the concept of "institutional completeness" describes a
mechanism upon which ethnic groups of inferior status
could counteract the dominance of the "charter group".
Breton

(1964),

(in Driedger,

1976),

explains the

rationale for institutional completeness as the creation
and control of institutions within a host community.
"... the social interaction patterns of a
group will take place largely within the
system developed by that group if it can
establish a system in which the group
exercises control over many of the
institutions within it.
The result is a
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maintenance of group boundaries and
control over systemic linkage" (p.132).
While the concept of institutional completeness directs
attention to the political vitality of ethnic groups,
institutions require economic vitality beyond those
available to migrant groups in this country.

Breton

argues further that:
"the direction of the immigrant's
integration will to a large extent result
from the forces of attraction (positive
and negative) stemming from three
communities:
the community of his
ethnicity, the native (receiving)
community, and the other ethnic
communities" (Driedger, 1976; p.132).
The influence of ethnic diversity on individuals and
groups has strong economic and political implications.
Beyond the goal of intergroup cooperation and mutual
influence,

these relations often turn into a search for

dominance and a search for survival.
Within a context of ingroup influence,

ethnic

self-identity is described by "affirmation and denial
dimensions of self identity with ingroup ethnicity".
Ethnic affirmation is "the extent to which members
identify with the ethnic support provided by the ingroup"
(Driedger,

1976).

It also refers "not only to behavioral

indicators of identity,

such as language use,

attendance

in parochial schools and choice of ingroup friends-but
also to a desire to be affiliated with one's ethnic
group"

(Driedger,

1976;

p.133).

This concept of ethnic

affirmation is made operational by the author as:

137

feeling strong bonds toward the ingroup,
being proud of the ingroup, considering
the ingroup culture rich and precious,
wishing to remember the heritage, seeing
the relevance of ethnic differentiations,
participating in ethnic activities and
contributing to ethnic class discussion"
(Driedger, 1976; p.136).
The affirmation and nurturing found in ethnicity is
also extended to the concept of cultural consciousness
described by Garcia

(1982)

in reference to Mexicans in

this country:
"... cultural preferences and attitudes
that are indicated by such things as
names given to children, food,
entertainment, media preferences,
observation of holidays and traditions,
and familiarity with Mexican history and
culture (Arce, 1978).
Therefore,
individuals who display a sense of
cultural consciousness will manifest
behavioral patterns of Speaking Spanish,
having knowledge of Mexican culture and
traditions, eating Mexican food
regularly, and enjoying Mexican
entertainment" (p.298).
This demonstration of ethnic affirmation and cultural
consciousness is not all-encompassing.

For some members

of an ethnic group strong messages of rejection by the
dominant society stimulate a monocultural existence.
Driedger
hand,

(1976)

states that ethnic denial on the other

"... include(s)

feelings of inferiority,

of being

restricted by and annoyed with the ingroup, or a
necessity to hide cultural identity"

(p.133).

Some

people nevertheless reject all these options and become
marginal.

Marginality is described by Driedger as

the

uncertain position of persons experiencing two cultures
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but identified with neither"

(p.133);

it introduces an

idea at a psychological level, of a discrepancy between a
real and ideal identification with an ethnic group.
Driedger

(1976)

concludes in "support to Lewin's

thesis that individuals need a firm clear sense of
identification with either their ingroup culture or with
the host society.

Insufficient group security tends to

result in denial and marginality"

(p.141).

The complexity of factors involved in the migrant's
contact with this country is evident.

Not only is the

personal process dynamic and changeable,

it is also

affected by environmental factors which vary according to
regions and communities which the migrant enters.
identity formation (personality)

While

as a function of the

growth process is shared by all individuals,

it differs

from its natural course when a person is uprooted from a
native cultural environment.

In a new environment the

individual must search for an ethnic identity based on
cultural heritage.
acculturation,

The actual outcome of this change, or

is not only determined by personal

autonomy but by a number of other environmental factors
such as ethnic consciousness,

identification,

and

identity which are "potentially distinct, yet
interrelated psychological facets of ethnicity"
1982;

(Garcia,

p.310).
Structural mechanisms in the host society also have

a significant role in this process of adaptation to a new
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environment.
America

(1973)

Moxley's work in communities in Latin
provides a framework to explain how social

solidarity and ethnic rigidity operate within
communities.
Young

(1966),

(in Moxley,

1973), defines social

solidarity as:
"the tendency of a system to process all
incoming and outgoing information
according to one integrated format or,
more concretely, it is the degree to
which the meaning sectors of a symbolic
structure-no matter how
differentiated-show overall unity"
(p.440).
Social solidarity is not necessarily "consensus or
conformity among all community segments" but rather a
social mechanism which integrates meaning.
Social rigidity,

on the other hand:

"requires a class system based on
ascriptive or traditional criteria such
as race, religion, caste, or ethnicity,
in which mobility is severely restricted
and boundaries are tight" (Young and
Moreno (1965) in Moxley, 1973; p.440).
The presence of institutionalized ethnic groups is
used as an indicator of social rigidity.

Moxley,

(1973)

defines ethnic rigidity as "the degree to which at least
one such group is publicly known and distinguished by
symbolic characteristics and recurrent social behavior of
the subgroup and the larger community".

The concept of

social rigidity serves as an index of the status of
ethnic settlements.

Knowledge of its occurrence suggests
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the need to promote interchange and develop flexible
boundaries.
The concept of differentiation defined by Young and
Fujimoto

(1965),

(in Moxley,

1973),

as "the degree to

which 'separate sectors of the structure of meanings
maintained by the community are institutionalized'" seems
like a more positive stance where ethnic boundaries are
maintained but are not rigid.
All of these elements play a significant role at the
social level and have been discussed in terms of
ethnicity or race as being the differentiating factor.
Moxley,

(1973)

finds that "in cases where physical

differences are seized upon to denote social distinctions
the society is likely to be more rigid since this
conforms to the pattern of ethnic rigidity scale".
concepts described by Moxley

(1973)

The

are helpful in making

observations on communities and other social structures
which maintain an order based on ethnic differences.
Beyond descriptions of communities,

studies have

shown concern for social participation and intergroup
relations.

Williams,

Babchuck and Johnson (1973) looked

at the social participation of Anglos, Blacks and Mexican
Americans.

In this study,

"isolation" and

the "compensatory",

"cultural inhibition" theories are used

to compare levels of voluntary participation described in
their sample.

They state:
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"Isolation and cultural inhibition
theories posit that minorities rarely
participate in voluntary associations,
while compensatory and ethnic community
theories suggest that these
characteristics generate much
participation" (p.638).
Williams, Babchuck and Johnson (1973)

suggest that

participation in voluntary associations is determined by
limited social skills or as mechanisms to compensate for
a subordinate social position.

In isolation theory, they

explain that "these persons do not participate because
they are not integrated into society.

They lack the

social skills necessary for participation and are not
aware of the possible benefits of affiliating"
In turn,

(p.638).

compensatory theory describes a situation where

"those in lower status positions affiliate and
participate in voluntary associations for prestige, ego
enhancement,

and achievement restricted or denied them in

the larger society"

(p.638).

The concept of "ethnic

community" was then used to describe this phenomenon of
high participation.

According to this theory,

"those in

a given ethnic community develop a consciousness of each
other and hence cohesiveness because of pressures exerted
against them by outsiders"

(p.638).

"... through a sense of ethnic community,
minority members form groups to deal with
an alien environment and problems forced
on them by the majority" (Williams,
Babchuck and Johnson, 1973; p.638).
This political manifestation of group consciousness based
in ethnicity is also described by Arce (1978)

as "the
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dimensions of ethnic self-awareness and feelings of pride
in one's cultural heritage, history, and language as
cognitive processes and products of ethnicity"
Garcia,

(in

1982; p.296).

However,

the concept of "cultural inhibition"

described by Williams, Babchuck and Johnson (1973)
suggest that these distinct ethnic traits are the basis
for social apathy.

They state:

"Cultural inhibition theory, which for
the most part has been applied to Mexican
Americans, posits that minority-group
culture contains values, norm, and
beliefs which differ from the Anglo
American majority and which tend to
prevent social participation in voluntary
organizations" (p.642).
They found that structural variables play a more
important part than cultural variables in voluntary
associations.
"Compensatory or ethnic community theory
or both are supported by the findings.
It is not clear whether compensatory
theory is more salient than ethnic
community theory in explaining
participation or whether the two theories
complement each other" (Williams,
Babchuck & Johnson, 1973; p.642).
These concepts explain the social dynamics which
exist in a group's effort to survive in a hostile
environment.

Ethnic solidarity with an individual's

ethnic group,

is a tool for identification and survival

and not an indication of a lack of social skills.
Through ethnic solidarity and identification a migrant
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gains a position in the new society; perhaps at an
economic cost.
Figure 2.6

(presented in page 144)

summarizes the

concepts presented in this chapter which explain the
interaction of personal,

social and ecological levels in

a diverse continuum from monocultural to cross-cultural
environments.

This comprehensive graphic representation

of multiple factors underlines the interactive quality of
group relations where differences in experiences respond
to variations in the ethnic composition of groups.
It is important to note that the process of ethnic
identification is a personal experience affected by these
multiple social factors.

While adaptation to a new

environment can be enhanced or deterred by differences or
similarities in the individual's original experience, an
attitude of flexibility to new encounters facilitates
this change.

A person's awareness of familiar or unique

elements in the new society stimulates a reaction in
his/her behavioral repertoire.

Some of the behavioral

strategies which previously served to resolve life
predicaments are checked out for their possible use in
present situations.

A transaction in a foreign language

for those with limited knowledge of the English language
is encouraged by a friendly "hello" and a smile.
exchange,

however,

This

is limited in its ability to convey

complex situations in everyday interaction.

Language is

crucial to survival and to convey the depth of an
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experience.

A monolingual individual must turn to a

common language as a requisite to maintain meaningful
relationships.
Language functions on all levels of interaction as a
source and instrument for attachment and belonging.

in a

new environment it acquires a new function of enhancing
the identification process of an individual with the
group.

This identification is extended to ethnic lines

and is represented in culture and class.

The process

entails consciousness at the group-social level,
identity at the individual level.

and

For the newcomer,

hearing the native language in public places,serves as an
introduction between strangers.

These spontaneous

encounters usually clarify the stranger's background as a
statement of his/her ethnicity.
In social encounters,

the individual also differen¬

tiates and affirms his/her ethnic identity according to
factors of class.

By these socioeconomic factors,

a

migrant finds the representation of ethnicity in the new
society incongruent to his/her economic lifestyle.

S/He

may choose to identify with the host group as a
transitional change in "ethnic"

identity and eventually

renounce membership in the native ethnic group.

The

question arises as to how the host culture affirms or
alienates this newcomer since discrimination based on
socioeconomic factors is present in all groups.
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The premise thus far is that congruence between the
native and the existing environment is a requirement for
adaptation.

it is also argued that the resurgence of

socioeconomic differentiation is common to the native
existence.

As stated previously,

in the homeland the

environment supported a culture where class differentia¬
ted groups in society.

in turn,

economic mobility in the

new environment gains precedence because it is a
principal reason for migration to the United States.
these migrants,

For

acculturation represents economic growth,

and ethnic identity a barrier to their upward mobility.
These factors explain the condition of a middle-class
Puerto Rican who finds that living in the ethnic
neighborhood is a deterrent to his/her economic status.
The strength with which this person identifies with other
Puerto Ricans indicates the presence of other, less
concrete influences in ethnic identification.
The influence of social-consciousness in the
identification process transcends the function of class
and ethnicity as anchors to group membership.

The social

status of a particular ethnic group reflects its
involvement in the establishment of an economic status.
This status could either have rigid boundaries as in the
case of ethnic enclaves,

or be less visible and more

permeable as in the process of blending into the
mainstream.

Yet,

for other migrants,

ethnic awareness
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represents the effects of colonization, disadvantage and
poverty.
Concepts such as "entrance status",
and "institutional completeness"

"charter group",

(Driedger,

1976)

serve

to describe the settlement process of ethnic groups
within a multiethnic environment.

The entrance status

reflects the initial experience of new migrant groups
entering a new country.

Once socially established they

gain a charter status from which their forms of organiza¬
tion and advocacy emerge.

Their social organization and

economic status further reflect their institutional
completeness.

This term is particularly useful in com¬

munities where multiple groups prevail such as the Engl¬
ish and French situation in Canada.
How these settlement processes evolve from an ethnic
representation into a cultural consciousness is less
understood.
ies,

In the concepts of ethnic community theor¬

the factors of compensation,

isolation,

and cultural

inhibition are used in literature to describe variations
in these experiences.
Unlike models which explain the experience of
minorities as either a personal or social experience, the
interactive approach in this dissertation explains these
experiences as factors which exert mutual influence on
the individual and the environment.
Lucca

(1979)

Pacheco, Wapner and

took an interactive approach in their study

of the children of migrants returning to Puerto Rico.
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Their use of an organismic-evolutionary perspective is
important since it gives precedence to the concept of the
individual as an actor,

anchored in the environment.

in

their work migration is described as a critical
transition affecting a person's development and
adjustment to a new environment.
In addition to locating the individual in the
environment as an actor, consideration is also given to
the power of society as a unit and its influence on the
individual and his/her environment.

The social unit of

analysis is described and considered since it also exerts
an influence on the person's interpersonal transactions
with the social group.

As seen previously,

an

interactive approach requires clear definitions of
culture,

ethnicity and an understanding of their impact

on identity.
Albert, Cagan, Chomsky, Hahnel, King, Sargent,
Sklar

(1986)

present a comprehensive model which explains

social factors affecting human relations.
economic,

and

community,

They establish

political and kinship spheres which

interact with each other and influence individuals.

That

model also explains the experience of people with
particular characteristics,

however its use must be

extended to include individual variations within each
social sphere.
Other models have been designed to explain the
experience of migrants as they adjust to the new society
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they enter.

Unlike the liberating theory developed by

Albert, Cagan, Chomsky, Hahnel, King, Sargent, and Sklar
(1986) mentioned above,

these explanations make a

distinction between a person's native environment and the
new one.

However,

behavioral studies still have to

identify the minimal conditions required for a person to
adjust completely to the new environment.
An explanation of the adaptation process of migrant
women must take into consideration their ascribed and
non-ascribed characteristics.
at birth such as ethnicity,

Factors which are attained

race and gender influence

their social behavior and expectations.

These birth

characteristics obtain a different meaning with
migration.

Gender,

for example, places women in a

subordinate social position and this subordinate factor
in turn predominates in other social roles.

One must

realize the importance of the multiple conditions
operating in the experience of individuals and the
meaning these convey.

To be a woman,

a Puerto Rican,

and

a head of household lacking economic resources in a new
country,

could be an experience totally different from

the same situation in the homeland.
(1985)

Nelson and Tienda

claim that in a similar manner ethnicity in a new

environment gains a symbolic quality beyond its intrinsic
capacity.
The relative functions of these characteristics
depend on both personal and social forces.

Change must
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be understood as a multidimensional process.

The

reciprocal quality of change which is described in this
dissertation shows that intervention at a personal level
has a potential for influence on a higher social level.
To enact change and facilitate adaptation to a new
environment,
personal,

all components must be influenced on a

societal, national and universal level.

it is

challenging to examine each level and understand the
potential for creating positive strategies for
intervention and progress at all levels.

Summary
This chapter presented the background from which
acculturation theory and its empirical understanding has
developed.

In the first part of this chapter,

acculturation was introduced as an interaction between
the individual and the environment.

A model was then

developed which explains acculturation as a process in
which multiple outcomes are possible.
measurement devices were discussed.

Existing
Attention was placed

on other studies of the adaptation experience of Puerto
Rican migrants.
In the second part of this chapter the personal and
social functions of culture,

language and ethnicity were

described and their interaction presented as migrants
adjust to the new environment.

A description of social

relations among Puerto Ricans was provided, with special

attention given to the roles expected of women.

Large

group dynamics that affect the settlement process of
ethnic groups were examined.

The effect of economic

factors on culture was also acknowledged.

CHAPTER 3

METHODOLOGY

In this chapter critical issues are discussed which
ultimately directed this research toward a theoretical
presentation of acculturation and its relevance to Puerto
Rican women.

A summary then follows of principal

concepts used in acculturation theory needing further
ication.

A critique is provided of traditional

methods for research.

The research process is described

and attention is placed on questions which directed this
inquiry.

Review of Theoretical Issues
This dissertation is the product of an extensive
review of literature enhanced by critical dialogue held
with many scholars committed to the understanding of the
experience of migrants in their attempts to adjust to
life in the United States.

This inquiry emerges from an

interest in bicultural experiences,

a concept widely used

in the social sciences in reference to a person's
bilingual and bicultural capacities.

A review of the

literature reveals that this concept is too briefly
defined and little understood.

The available knowledge

comes from scholars who investigate the process of
acculturation as a personal experience.

A bicultural

experience is conceptualized as the outcome of a process
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of acculturation.

As presented,

biculturalism suits a

logical definition of a lineal concept of change.
Scholars who advanced the understanding of acculturation
beyond this lineal change as a function of time
acknowledged the role of the environment and the numerous
variations leading to different and less predictable
outcomes.
While the process of acculturation can be
theoretically defined as a lineal construct, the extent
to which behavior can be predicted is questionable.

The

theory's limited capacity to predict outcomes became
evident as attention was placed on its measurement of
different ethnic populations.

The acculturation process

which was described in the literature was based upon
studies of distinct ethnic groups.

While the term

acculturation implies a reference to culture,

its theory

relies on ethnic-specific items for its measurement.
This contradiction in terminology instigated a closer
examination of concepts such as culture and ethnicity and
the dynamic function of these in the adaptation process
of migrants.
An initial study of available literature revealed
that the interchangeable use of the terms ethnicity and
culture was inappropriate.

It became apparent that a

definition of each term was needed and linked to the
process of change experienced by migrants in their
acculturation.

Measurement devices were identified in an
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attempt to follow conventional social science datagathering sequences.

it was evident that a need existed

for a theoretical clarification of the process of
cultural transformation.

An inappropriate use of the

concept of ethnicity and culture is presented in
literature as related to measurement tools, descriptions
and operationalizations of the variables of interest.

A

definition of culture as a symbolic process which is also
responsive to concrete socioeconomic variations had to be
found.

A description of these symbolic and concrete

elements for distinct ethnic groups would clarify the
dilemma of conceptual precision, empirical inquiry and
accuracy.
In an attempt to understand ethnicity as a concept
for distinct groups,

attention was placed on differences

and similarities within and among the principal Latino
groups in this country
effort was extensive,

(Garcia,

1986).

Although this

it barely scratched the surface.

Current acculturation theory explains ethnicity and its
transformation as a result of a person's exposure to a
new environment.
summarized,

A comprehensive paper was written which

and to a great extent documented the need for

a formal database on the experience of Puerto Ricans.

A

comprehensive representation of the experience of Puerto
Ricans would require both quantitative and qualitative
data.

Previous attempts to describe a Puerto Rican

culture have entailed ethnographic inquiries.

Much of
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the available quantitative information is scattered and
qualitative representations result in fragmented
impressions of practitioners in the field of behavioral
sciences.

A significant bibliography is available

(Cordasco,

1985; Herrera,

1979; Cordasco and Bucchioni,

1973; The International Migration Review,

1970), and the

review of the literature presented here forms a
significant contribution to existing knowledge on the
Puerto Rican experience.
As major definitions were found their dynamic
functioning became clear.

A definition of Puerto Rican

culture and a determination of the extent to which this
concept is restricted by socioeconomic factors is
difficult since concepts such as the culture of poverty,
cultural determinism,

and the underclass are becoming

predominant in literature.

Present descriptions of these

concepts do not facilitate the measurement of such a
complex experience.

Some of the difficulty stems from

the separation of the issue of class from the issue of
abstract symbolization and its consequent behavior.
Internal thought processes and the function of language
must be considered since they serve as an internal
mechanism and as a means to convey meaning prior to
behavior.

It still remains unclear how this internal

process is affected by socioeconomic factors.

This line

of theoretical order lacks "hard" data and deserves
future attention.
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Focusing on migrant populations it is found that
present technology in transportation and communications
facilitates the movement to and from different regions of
the world and the nurturing of ties to those left behind.
These resources give the impression of a shrunken world.
However,

this enhanced mobility is the reason for the

limited documentation of geographic movements,
an explanation of this migratory experience.
has developed unevenly:

as well as
Technology

it is able to transport and

communicate but cannot efficiently account for and
document the movement of people.
The need for empirical evidence triggered a
theoretical review into the field of demography and
economics.

An examination of the field of economy

provides a quantitative analysis of the status of Puerto
Ricans in Puerto Rico and in the United States.

Much of

the published information comes from an analysis of
census data.

Census data at this date represents

outdated values since data from the 1980 decennial census
does not accurately portray current experiences.

In

addition, most of the data on the status of Puerto Ricans
in this country is presented for the Mid-Atlantic region
or at the national level.

Although these studies show

the high incidence of Puerto Rican women who are heads of
household,

it is difficult to identify households headed

by Puerto Rican females who are also migrants.

Their
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employment status is virtually unexplained and data on
its incidence rarely available.
A few significant surveys have been implemented
which are of relevance to a national understanding of
distinct ethnic groups.

These inquiries unfortunately do

not explore the experience of the Puerto Rican
population.

The need exists for a national Puerto Rican

database.

Critique of Conventional Research Design Methods
An overview of research methodology serves for the
conceptualization of problems and the identification of
appropriate strategies.

Ethnography is a common means

for the documentation of particular communities, but its
descriptive capacity is also a drawback since
quantitative analysis is uncommon with this procedure.
In a comprehensive national description of the experience
of Puerto Rican women, quantitative analysis is
essential.

In turn,

experimental techniques result in

important controls to research which help to ascertain
the validity and reliability of findings.

This approach

requires clear theoretical constructs which are lacking
at the moment.
Survey methods are the most widely used means for
acquiring information on the experience of people.
Surveys represent an effort to gain knowledge on some
particular concern;

they are crossectional and their
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results seem static.

Their findings shed light which is

generally helpful for decision making, planning of
programs and public policy.

Their overuse and the

apprehensiveness of survey respondents to their lack of
impact is a major drawback.

Field studies depend heavily

on the questionnaire, which must be correctly
constructed.

The accuracy of a questionnaire is a

crucial factor in the design of a tool adequate for a
sample having varying socioeconomic backgrounds.
Expertise is also required for the design and
implementation of elaborate data analysis.

National

surveys require a research team and a significant
financial budget.
Upon review of the literature it became evident that
serious misconceptions in the use of terminology required
a theoretical clarification.

The need for conceptual

clarity and appropriate instrumentation directed this
research toward a theoretical pursuit.

In this case,

a

theoretical contribution was thought to help in the
clarification of current knowledge by the presentation of
its current capacities and limitations to predict
behavior.

This quest for conceptual coherence and

clarity required a comprehensive review of the literature
as presented here.

The main contribution of this work is

the foundation upon which future research can adapt
existing research instruments and implement more
appropriate methodology.

Future research must follow
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longitudinal designs at a national level.

This work

could form the foundation from which a grant large enough
for a national study may emerge.

Overview of Research Process and Limitations
A preliminary review of the literature directed this
inquiry to the question of whether acculturation was a
requirement for employment and the extent to which
socioeconomic factors determine who will acculturate.
Emphasis on the labor force participation of recent
migrant Puerto Rican women goes beyond individual
characteristics since it involves structural factors
which render acculturation a requirement for employment.
A theoretical review revealed that a focus on a survey of
individuals was irrelevant since structural factors
appear to strongly influence labor force participation.
Due to the complex nature of the topic of
acculturation,
literature,

and contradictory findings in the

this study emphasizes a theoretical

clarification of concepts used in the social sciences
like ethnicity,

culture and the role of Puerto Rican

women as providers for the family.
Initial conceptualizations of this research project
helped in the identification of adult Puerto Rican
migrant women as the population of interest.
Descriptions and comparisons of available demographic
data on the Puerto Rican population in Puerto Rico and at
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the regional,

state,

and national level served to

establish a profile of this population.

How differences

in socioeconomic status affect the cultural adaptation of
Puerto Rican women in the United States remains
unanswered and deserves further examination.

Research Design
Current understanding of the experience of cultural
transformation is limited by inconsistencies in the
conceptualization of important variables.

Operational

definitions of variables such as culture, ethnicity and
acculturation were difficult to conceptualize.

The

strong need to build an explanatory model of the
phenomenon prior to a quantitative analysis of secondary
data became evident and directed this endeavor.
The literature review directed attention to
important variables which must be controlled due to their
significant effect on acculturation and employment.
Rogler and Cooney

(1984)

found socialization experiences

to be a critical factor which distinguishes between first
and second generation migrants.

The age criteria is used

to emphasize a particular developmental stage in these
women's lives in which productivity and self-sufficiency
are a primary aim.

First generation Puerto Rican adult

women would have been socialized in Puerto Rico for at
least 15 years of their lives.

This residence criteria

attempts to make the sample uniform in terms of its
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representation of migrant adult women who were raised in
Puerto Rico.
The effects of education would be controlled by
making the attainment of at least a high school diploma a
requisite for inclusion in the sample.

The

identification of critical variables in acculturation
served to organize the focus of this theoretical inquiry.

Sample
Age,

length of socialization in the homeland,

recency of migration, education and household composition
are important factors which affect the experience of
adaptation to a new environment.

The following criteria

were chosen to represent the experiences of Puerto Rican
women who migrate to this country:
1.

Being female between the ages of 20-44 years of age,
born and raised and living in Puerto Rico up to the
age of 12 years.

2.

Having a length of residence in this country of at
least 1 but not more than 5 years.

3.

Being high school graduates.

4.

Being heads of household.

This dissertation aims at the following objectives:
1. To provide an overview of acculturation theory
and its relevance to the experience of Puerto
Rican migrant women.
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2. To present a demographic profile of Puerto Ricans
in the United States with special attention to
recent migrants.
3. To underline the educational status of Puerto
Rican women and establish how education affects
labor force participation.

Research Questions
The following questions directed the theoretical
presentation of this research:
1.

How is the experience of cultural integration for
the recent Puerto Rican migrant women described in
the literature?
a. How does the literature describe the effect of
migration on the cultural integration of Puerto
Rican women in the United States?
b. Which terms describe the process of their
adaptation?
c. How do Puerto Rican women adapt to United
States culture?

2.

What is the labor force participation of Puerto
Rican women in this country?
a. Which factors hinder,

and which facilitate the

participation of Puerto Rican women in the work
force?
b. What is the labor force status of migrant females
who are heads of households?
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3.

What function does acculturation play in relation to
labor force participation?

Procedure
The following contacts were pursued: phone calls,
correspondence,

and meetings with scholars in the

southwest and northeast, conferences,

intensive training

in qualitative and quantitative approaches to research on
Latinos,

and participation in a seminar series on "Puerto

Ricans in the Northeast and the Changing Economy"
(Melendez and Rodriguez,
Literature review.

1988).
The following academic fields

were consulted for information about important
theoretical concepts:
1)

Psychology for a study of acculturation, a concept

used for the explanation of the mental health of migrant
populations;

2) Anthropology for its long standing

understanding of culture as the main construct in this
field;

3)

Sociology since it explains the social

implications of ethnicity and ethnic identity;

4)

History provides information of a group's background and
experience through time;

5) Economics enumerates the

experiences of groups in the labor force;

6) Demography

for its quantitative description of the status of
different groups;

and 6)

Education for the formulation of

models as a means to represent and teach diverse
concepts.
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Throughout the review of literature a critical
stance challenged established causal interpretations of
phenomena.

Circular questioning served to re-direct

previous analytical order in a search for an appropriate
explanation of the experience hereby studied as in the
case of the use of the concept of culture when ethnicity
is really being used.

Data Collection
A review of the following documents provided
significant information on demographic characteristics of
Puerto Rican women:
Board of Puerto Rico,

(a)
(c)

secondary data analysis.
marital status,

Bureau of census,

(b) Planning

Reports from available
The effect of education,

household composition,

and nativity on

the labor force participation of Puerto Rican females was
sought from those sources.
Little attention by behavioral scientists has been
given to the importance of environmental influences even
though it is crucial in the study of acculturation.

Some

anthropological descriptions of Puerto Rican communities
in the United States exist but their accounts are
scattered by inconsistent conceptualizations.
Socioeconomic resources or more specifically, poverty,

is

often acknowledged in the literature as a common
condition of Puerto Rican people in this country.
is known of socio-cultural variables such as

i

Little
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environmental supports which serve for the perpetuation
of an ethnic'identity which makes communities ethnically
distinct.
The relationship of employment potential in various
^-^Qions of the United States and the actual incidence of
employment for Puerto Rican women who are heads of
households must be further studied by an analysis of
available demographic data.

Profiles of regional, state

and national experiences are not readily available
without the statistical manipulation of census data.
When the experience of Puerto Rican women is the area of
focus,

the analysis becomes more complex.

There is no

available data which can describe the regional or state
employment status of Puerto Rican women who are migrants
and heads of household.

Without this information a

description of acculturation and its variations as the
one attempted here is difficult to achieve.

Methodological Assumptions
This study responds to the need of establishing
qualitative analysis of the effect of socio-structural
factors such as the availability of jobs on labor force
participation in particular Puerto Rican communities.
The descriptive quality of this research acknowledges the
difficulty of experimentally manipulating and controlling
principal variables such as acculturation and labor force
participation.
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Future Research
In-depth structured interviews which take into
account economic variations must be designed as a means
to gather information on socio-cultural changes
experienced by migrant women.

Attention must be placed

on the role of women as heads of household, their efforts
to maintain an employed status,

and their perception of

the degree of their acculturation.

An explanation must

be made of the respondent's hopes and expectations for
her life in the host country, her plans to stay or return
to the Island in the future, her expectations about
upward mobility,

and the existence of an extended family

and/or other environmental supports as related to the
available census data.
Demographic information must be developed as a means
to compare differences in those experiences which are
traditional to the culture of origin and those which show
acculturation.

Special consideration must be given to

factors which lead to the retention of traditional
cultural forms while acquiring new forms of behavior
characteristic of the North American society.

Case

studies which represent differences in employment status
and levels of acculturation will further describe the
experience of cultural adjustment of the Puerto Rican
population in the United States.

All of these efforts

would fall short unless a longitudinal approach is used.
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Instruments must be developed and standardized for
their use in Puerto Rico,
national levels.

and on state,

regional and

Such an effort would help in the

development of coherent explanations of the experience of
this population conducive to accurate public policy.

Summary
This chapter examined the process by which a
theoretical approach was chosen as the most appropriate
method to advance current understanding of acculturation.
While a substantial literature is available,

its review

indicated serious gaps in explanations of the experience
of migrant Puerto Rican women.

This problem of relevance

to a particular population demands a comprehensive
national study longitudinal in nature.

The theoretical

framework presented here serves as a basis from which
future large scale efforts can be developed.
In the next chapter the experience of Puerto Ricans
is described with special attention to their labor force
participation.

The experience of adult migrant Puerto

Rican women is focused on as factors which affect their
employment status are described.

A conceptual model is

then presented as a means to explain their experience.

CHAPTER 4

PUERTO RICAN PRESENCE IN NORTH AMERICA

This chapter provides an overview of Puerto Rican
migration,

based on a presentation of the socioeconomic

status of Puerto Ricans in this country.

Attention is

given to migration and to its relation to labor market
characteristics on the Island of Puerto Rico and in the
United States.

The experience of migrant Puerto Rican

women is then described within a framework which includes
ethnicity and gender in explanations of their labor force
participation.

Migration and Cultural Transformation
Migration is an historical event deeply affecting
the experience of the Puerto Rican population on the
Island and on the mainland.

The economic and political

explanations for this fluid movement of people back and
from the Island has been of interest to scholars
Task Force,
1986).

1979; Bonilla,

1983;

(History

and Bonilla and Campos,

These studies explain the impact of migration on

the personal and social experience of people.

Migration

patterns delineated since the 1966 count (Senior and
Watkins,

1966)

and other efforts

Puertorriquenos,

1982; Korrol,

its incidence and form.
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(Centro de Estudios

1983b)

serve to document
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An accurate account of Puerto Rican migration
presents some difficulty due to the fluid movement
between the Island and the Mainland facilitated by the
American citizenship of Puerto Rican people and
economically feasible transportation.

Difficulty in the

documentation of this movement also affects the
enumeration of return migrants.

Attempts to record this

movement, however, depend on census figures and random
interviewing of air travelers
1974;

(Junta de Planificacion,

1984).
The study of migration of Puerto Ricans is focused

on two distinct experiences: that of migration to the
Mainland

(first generation migrants), and the return

migration to Puerto Rico.

The study of return migration

entails the examination of the experience of first
generation migrants, or that of later generations born in
the United States of Puerto Rican parents.

While the

role of return migration is important for the
understanding of the cultural transformation experienced
in Puerto Rico and in the United States by the
maintenance of a Puerto Rican ethnic identity,
analysis is beyond the scope of this study.

its

Those

interested in this topic are referred to the following
sources for information (Myers and Masnick,
1970; Rodriguez,
Hernandez Cruz,

1988; Hernandez,

1970; Sandis

1964; Marazzi,

1986 and; Hernandez Cruz,

1988).

1980;
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Historical Background of Puerto Rican Migration
Puerto Rican migration to the United States has been
documented since the turn of the twentieth century and is
recorded in this country's first census.

Explanations

for this movement were initially based on the argument of
migration as a safety valve from uncontrolled population
growth and Puerto Rico's limited resources
Watkins,

1966; Maldonado-Denis,

(Senior and

1984; Jackson, P.

1984).

Current attention to migration patterns focuses on
explanations for this exodus out of the Island as a
reciprocal influence of labor market fluctuations in
Puerto Rico and in the United States.
Economic factors such as extreme unemployment in the
Island predominate in these current analyses of migratory
movements.

However, the view still prevails that

migration to the mainland is primarily due to its being
an option for better jobs and upward mobility
Planificacion,

1986;

(Junta de

1988c).

Most explanations of Puerto Rican migration follow a
push/pull idea which describes and identifies factors
affecting individuals in their decision to leave their
homeland.

In this concept of migration the experience in

the homeland serves as a push which is then energized by
the pull from better resources expected on the mainland.
Once in this country,

a network of family and friends

serve as a source for motivation and support to receive
other migrants
o

(Korrol,

19-79).
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The common thrust of these explanations of migration
is the individual as a unit of action.

A social or

structural explanation places the focus of action on the
economic forces which influence Puerto Ricans and direct
them to a segmented labor market, thus becoming a reserve
labor force on the mainland

(Bonilla and Campos,

1981).

These theories of a segmented labor force and a dual
economy explain the deplorable conditions faced by a
group which is also privileged to have American
citizenship.
American ^citizenship,

a political outcome in^ 1917^ of

United States relations with Puerto Rico,

remains as a

unique factor among all Latino ethnic groups.

While this

citizenship eases the intense migration to and from the
Island it does little to ensure an equitable labor force
participation.

This fluid movement strengthens the ties

which help Puerto Rican people maintain and retain their
culture of ofigin throughout generations.

These

migratory patterns go beyond cultural perpetuation,

and

respond directly to economic conditions both on the
mainland and on the Island.
Puerto Rico's colonial status since a resolution in
1898 as an outcome of the Spanish-American war,

is

directly related to the economic hardship .of its people.
Migration of Puerto Ricans to the mainland responds to
the prevalent colonial relationship which makes the
Puerto Rican labor force accessible to agricultural and
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industrial sntsrprisss who nssd chsap labor to increase
their profit.

This relationship is enhanced by

geographical proximity.

Massive migration of Puerto

Ricans to the mainland reflect the complementary economic
condition of both countries: dependency and dominance.
After World War II, Puerto Rico was being
industrialized by the United States at a time when its
government needed a larger industrial labor force.

This

industrialization resulted in a shift away from the
Island's agricultural base and the creation of massive
migration schemes of Puerto Ricans to the mainland.

Tax

shelters and other incentives were created by the
commonwealth government of Puerto Rico to encourage
United States industry to come to the Island.

However,

these efforts failed to lower unemployment rates in the
Island (Acevedo, 1987).

Unskilled labor was then

exported to the United States and became part of the
mainland industrial labor force in increasing numbers.
Due to this relation between migration and
employment, a considerable amount of attention has been
given to employment patterns of the Puerto Rican
population in the United States (Powers and Macisco,
1982; Bose, 1986; Tienda, 1985; Jaffe, Cullen, and
Boswell, 1980; Perez, 1985; Institute for Puerto Rican
Policy, 1985; National Puerto Rican Coalition, 1985).

El

Centro de Estudios Puertorriquenos (1982) has documented
the conditions which have set the stage for massive
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migration as a solution to the Island's problem since
late in the 19th century.

By the 1940's the problems of

high density and unemployment in Puerto Rico resulted in
an organized and government-supported migration to the
mainland.
Campos

These problems still remain.

(1981)

Bonilla and

find that migration in the 1980's is

promoted "more actively than in the initial years of
operation bootstrap"

(p.152).

The total population of

Puerto Rico in 1980 was 3,196,520,
from 1970.

a growth of 18.64%

In 1982-83 the labor force of Puerto Rico was

estimated at 2,236,000 people over the age of 16 years;
of which 1,178,000 were women and 1,058,000 men (Junta de
Planificacion,

1984).

High density (at nearly 900

persons per square mile)

and unemployment which in March

of 1988 was at an average of 14.8%
for Full Employment,

(National Committee

1988), have brought about a unique

economic condition in Puerto Rico.
unemployment in Puerto Rico,

Due to high

forced migration remains the

only option for some Puerto Ricans.
The migration movement of Puerto Ricans has been
recorded in a 1986 document from the Planning Board of
Puerto Rico which states that the most current figure for
migrants leaving Puerto Rico in fiscal year 1983-84 was
61,640.

Once movement into the Island is officially

accounted for by the government, this figure represents a
reduction in the net migration,

from previous years.

Although there was a loss in Puerto Rico's total
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population of 28,898 people for 1983-84 , this loss due to
migration represents a decrease from previous figures
(Junta de Planificacion de Puerto Rico,

1986).

Migration which persists during favorable economic
growth in Puerto Rico was explained by Senior and Watkins
(1966)

as the result of a force from a magnet.

In this

"magnet theory" just the attraction of more favorable
conditions is enough to explain migration.

This

unilateral force explains the current migration of an
educated population employed in reputable occupations in
Puerto Rico but looking for upward mobility.

The term

"brain-drain" is used in reference to this movement of
educated and employed Puerto Ricans out of the Island.
Once on the mainland, however, numbers appear grim.

Per

capita income, unemployment and the occupational status
of Puerto Ricans in this country show a dramatic
disadvantage.

Present limitations of the information

available from the census, however, does not corroborate
this migration of well prepared Puerto Ricans
Planificacion,

(Junta de

1988a).

Unemployment figures in Puerto Rico show a limited
labor market accompanied by an increase in the
educational level of its population (Ortiz,

1986).

Current descriptions of Puerto Rican migrants show a
"more skilled,
P.

1984)

educated and professional group"

(Jackson,

having as its aim a desire for upward mobility

not a flight from unemployment.

Recent analysis also
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presents a new migratory wave of young adults prepared
for communication jobs

(Pantoja,

1983).

The educational

system in Puerto Rico is preparing its human resources
for jobs of high technical quality.

This training

appears to be a strategy for organized migration due to
the Island's inability to increase its own demand for
technical occupations

(Junta de Planificacion,

1986).

That report from the Puerto Rican Planning Board also
identifies the need for a joint effort between training
and employment programs to link skills to demands within
the work force,

and to avoid a surplus of labor for

certain occupations.

In Puerto Rico there is a surplus

of female labor in clerical occupations.

Migration seems

to be the only recourse for employment and upward
mobility for people in low socioeconomic occupations
(Ortiz ,

1986 ) .

Once on the mainland, the new migrant finds it
difficult to secure employment, especially in technical
fields.

The possibility is raised by some reports that

current Puerto Rican migration reflects a
disproportionate number of highly- educated people or a
"brain drain"

(Junta de Planificacion,

Recent work by Ortiz

1986;

1988b).

(1986), however, demonstrates that

although migrants to this country are equipped with a
better education, they are not a select portion of the
Puerto Rican population (p.625).

The high educational

attainment of recent Puerto Rican migrants reflects
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average levels and not a disproportionate distribution.
Future studies must document the extent to which the
occupational status of Puerto Rican people in this
country reflects their skills, education and experience.
A closer look would show, underemployment as one of the
barriers to occupational mobility.
In addition to the link between skills and
occupational demands, labor force participation is
affected by racial and ethnic factors.

As a result,

unemployment in the United States affects minority
populations disproportionally.

For instance, the

Committee for Full Employment (1988) presents the real
unemployment rates (which accounts for the "involuntary
part-timers", and discouraged workers) for May 1988 to be
as follows:
16.7%.

Whites 9%, Blacks 20.4%, and "Hispanics" at

In comparison to the official unemployment rates

for the previous year (May 1987) these figures represent
an increase in unemployment for all groups: 3.6% for
Whites, 7.4% for Blacks and 7.5% for "Hispanics".
Labor force participation of migrants implies a link
between personal skills and the availability of
employment opportunities in regions of this country.
Tienda (1988) studied the extreme economic disadvantages
of Puerto Ricans and found that regional patterns of
employment where this population settles have a stronger
effect on labor participation than on human capital
factors.

In her comparison of Puerto Ricans to other
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Latinos,

she found that in th© interaction bstwsen

structural factors and employment an sthnic hierarchy
exists where Puerto Ricans are at the bottom.

The

function of ethnicity in establishing order in society
needs to be analyzed further.
Because of their American citizenship, Puerto Ricans
are often excluded from studies which present and compare
the status and experience of other Latino populations in
this country.

Studies by Portes and Bach (1985) and

Pedraza-Bailey

(1985)

Mexicans respectively.

have centered on Cubans and
It is speculative to explain the

exclusion of Puerto Ricans in these studies of Latinos,
as being due to their American citizenship.
scholars,

For these

the status of Puerto Ricans as migrants and

minorities is unclear.

As a result of the exclusion of

Puerto Ricans from national studies, existing
explanations of their status are limited to a few
statistical studies within the Mid-Atlantic region.
The movement of the Puerto Rican population to the
north,

away from New York City,

displacement has been documented

as a result of labor
(Backstrand and

/

Schensul,

1982; Morales,

1986).

A more direct migration

of Puerto Ricans to New England, bypassing New York City,
is emerging.

These new patterns of Puerto Rican

migration indicate the need for a comprehensive national
study on the status of Puerto Ricans in this country.
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Demographic Profile of Puerto Ricans in the United
States: the 80's
~
Current interest in an accurate demographic account
of the Puerto Rican population in this country has
brought about three important reports:

(l)

An analysis

of Hispanic Poverty Data for 1985, conducted by The
Center on Budget and Policy Priorities;

(2)

Puerto

Ricans: Growing Problems for a Growing Population.

(The

National Committee for Full Employment and the National
Puerto Rican Forum in conjunction with others,

1986); and

(3) The Status of Puerto Ricans in the United States.

A

report commissioned by the Board of Directors of the
National Congress for Puerto Rican Rights

(Perez,

1985).

A summary of these reports follows, outlining the
economic and educational status of the Puerto Rican
population in this country.

These figures are

complemented by the March 1988 Hispanic Population
estimates from the U.S. Bureau of the Census

(1988).

Latinos in 1985 represented 7% of the total
population in the USA.

At the present rate of growth,

the Latino population in this country will become the
largest minority by the turn of the century.

Puerto

Ricans constitute 15% of the total Latino population in
this country

(or 34% of the total Latino population,

if

the population of Puerto Rico is counted in this
figure).

In 1988,

the Puerto Rican population in this

country was estimated at 2.5 million or 12.7% of the
Latino population.
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In Florida,

Massachusetts,

and Texas the Puerto

Rican population has more than doubled between 1970 and
1980.

Pennsylvania and Connecticut show an increase of

100% during the same time frame.

Age
The Puerto Rican population in this country is
young.

The median age is 21 years and 75% are less than

35 years of age.

Three percent of this population is 65

years and older.

In 1988,

at 24.9 years of age.

the median age was estimated

There is a large,

young and vital

Puerto Rican population in the Northeast region of the
United States.

Income
A look at income shows a consistent poverty rate for
almost 40% of the Latino population in the Northeast due
in part to the large number of poverty level Puerto
Ricans

in that region.

In 1985 more than 40% of the

Puerto Rican population was poor.

In particular most

households headed by Puerto Rican females

(74.5%)

were

poor.
The 1980 Census documents the income for 51% of
Puerto Rican families at up to $10,000
these have an income of $5,000).

An additional twenty-

eight percent earned between $10,000
13% earned $25,000 or more.

(nearly half of

and $20,000,

while

The median income of the
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Puerto Rican population is currently 54% of the total
income of the rest of the population in the United
States.

This disproportionate income continues to

decline.

"[I]n 1980,

Puerto Rican families had the

lowest median income of any ethnic group,
(compared to $19,917
1985;

p.3) .

In 1988 ,

$10,734

for the general population)"

(Perez,

37.9% of Puerto Rican families in

this country were beyond the poverty rate.
Extreme economic conditions force the Puerto Rican
population to rely on public assistance for economic
survival.

Perez

(1985)

provides an account of government

involvement in the economic status of the Puerto Rican
population in this country:
"In 1970, 79,863 Puerto Rican families
(24.5% of all Puerto Rican families) had
to rely on some form of public assistance
as a source or supplement to their
income; figures are not available for
1980.
19% of all Latino households in
1982 received food stamps.
45% received
free or reduced-cost school lunches; and
20% received Medicaid benefits.
Eligibility is no doubt much higher than
those households actually receiving
benefits, and higher for Puerto Ricans
than for other Latinos" (p.ll).
In spite of public subsidy,

thirty-five percent of the

Puerto Rican population in this country in 1980 were
living in poverty.

Upon closer examination these figures

on a large scale represent the crucial experience of
Puerto Rican women as heads of household.
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"Four out of every ten Puerto Rican
families in the U.S. are headed by single
femal.es, and almost 75% of these families
live in poverty.
Puerto Rican women in
general have lower educational
achievement levels, more restricted
occupational choices, and lower (and
declining) labor force participation
rates (approximately 34%).
When they do
have jobs outside the home, they are
concentrated in low-paying industries and
are generally paid less than men.
Families headed by women are forced to
rely heavily on public employment, and
training programs" (Perez, 1985; p.3).
Dependence on government aid for economic
subsistence appears to be the only alternative for people
seeking employment.

There is evidence,

however,

which

challenges the notion that public assistance is the most
probable source of income for migrants
Jensen,

(Tienda and

1986).

A description of employment patterns and educational
attainment follow which explain the dramatic poverty
recorded for the Puerto Rican population in this
country.

Employment
In the United States,
number of employed persons.

Puerto Ricans have the lowest
Only 40% of those who are 16

years of age or older are employed.

By contrast.

have a 50% employment rate and Whites 60%
p.3).

(Perez,

Blacks
1985;

This low labor force participation for the Puerto

Rican population is critical since The Center on Budget
and Policy Priorities documents a "steady increase in the
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working poor population".

These figures showed some

increase for the Puerto Rican employed population
estimated in 1988 to be 53.2%.
This

1985 report documents the highest percentage of

the Latino working poor population at the 41.5% level.
This

increase in the working poor is

"in part due to the

increasing number of low wage jobs and to the failure of
the federal government to adjust the minimum wage for
inflation since January 1981."

For instance:

"
A four-person family with a member
working full-time year-round at the
minimum wage fell $4,000 below the
poverty line in 1985.
Even two and three
person families with a full-time,
year-round minimum wage worker now fall
below the poverty line" (The Center on
Budget and Policy Priorities, 1985; p.6).
In general,

the composition of the Puerto Rican

employment force in the United States is 77% blue collar
workers;
p.3).

and 23% white collar occupations

(Perez,

1985;

A specific breakdown of occupations is as follows
"... almost 30% of Puerto Rican workers
are categorized as 'operatives, including
transport' (factory workers and truck and
equipment drivers).
19% are categorized
as 'clerical and kindred workers.'
Approximately 19% of Puerto Rican workers
provide low-level services in hotels and
restaurants ('service workers').
5% are
urban laborers (i.e., loading trucks,
unskilled construction workers) , and 1-6
are farm laborers.
Approximately 3% are
'sales workers'...
Only 10% of Puerto
Rican workers are found in the skilled
craft occupations.
Less than 9% (8.9-6),
or a little over 34,000 workers are
categorized as 'professionals',* and less
than 4% (3.7%) are in managerial or
administrative jobs" (Perez, 1985; p.3).
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Unemployment rates for Latinos has increased
9.3%

in May,

1988,

from 8.2% the previous month

National Committee for Full Employment).
do not reflect the

"to

(The

These figures

"real" unemployment rate which

includes discouraged and part-time workers who would
prefer full-time employment.

A report from The National

Committee for Full Employment and The National Puerto
Rican Forum

(1986)

unemployment rate
1986)

showed Puerto Ricans with the highest
(13.4% during the second quarter of

among all Latinos
It is

in this country.

important to understand the economic structure

of the United States with regard to Puerto Ricans in
order to solve the problem of unemployment.

The complex

relation between educational attainment and employment
status

in this country explains the experience of the

Puerto Rican population in a labor market which directs
workers to particular jobs due to their ethnicity and
race

(Portes and Bach,

problem of employment,

1985).

In addition to this

access to education is also a

critical problem for Puerto Ricans.
Some studies of the Puerto Rican labor force
participation are concerned with stratification and
interethnic group relations

(Tienda,

1988).

This field

explains the oppressive and disadvantageous experience of
minorities

in this country.

migrations are grim
1986;

Torres,

Their predictions for future

(Bonilla and Campos,

1987-88).

1981;

Ortiz,

Current employment patterns
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indicate an increase in the working poor population
concurrent with persistent poverty.

Education
In 1988,

the median education of 12.0 was estimated

tor Puerto Ricans 25 years of age and older.

The overall

educational condition of the Puerto Rican population in
this country provides a grim picture of an already high
and increasing dropout rate.

According to The National

Committee for Full Employment and The National Puerto
Rican Forum,

Puerto Ricans "have among the highest

dropout rates in the country"

(1986, p.7).

"The national dropout rate for Puerto
Ricans and Mexican-Americans is 40%.
In
some cities 80% of Puerto Rican youth are
dropouts" (The National Committee for
Full Employment and The National Puerto
Rican Forum, 1986; p.i).
These figures show a significant effect of the young
Puerto Rican population.
"The National Center for Educational
Statistics found that 15% of Puerto Rican
young people between the ages of 14 and
17 had dropped out of school (compared to
7% of the general population) and that
the problem became more acute in the 18
to 24 age group" (Perez, 1985; p.4).
These rates and the high rates of functional
illiteracy that exist attest to a potentially difficult
employment possibility,
mobility.

and much less employment
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" At a time when employers are demanding
even higher academic credentials, the
1980 census reported that only 39% of the
Puerto Rican females and 41% of Puerto
Rican males living in the U.S. had
completed high school.
This compared to
completion rates of approximately 66% and
57% for females and males in the general
population" (Perez, 1985; p.4).
In a similar trend, college attendance of Puerto
Rican youth is low (only 25% of those eligible actually
attend).

Of those who attend, only 28% graduate

(The

National Committee for Full Employment and The National
Puerto Rican Forum,

1986; p.i).

Social forces such as discrimination (Mizio,
Longres,

1974)

and poverty

(Badillo,

1974;

1982; Morales,

1986)

affect the process of adjustment for Puerto Rican
migrants.

Upon entry to this country they face an

unfamiliar environment filled with social pressures based
on race,

ethnicity, class, gender and language.

These

are significant factors which obstruct the migrant's
sense of belonging and fostering a commitment to
participate in the new society.

A limited social support

system and differences in social values are also factors
preventing the migrant's viable economic development, and
well being.

Behavior and customs which are perceived as

cultural could actually represent social and economic
inequalities.

186

A Resurgence of the Culture of Povertv: the npw
Underclass
"
"
Demographic data shows a dramatic impoverished
experience for a large segment of the Puerto Rican
population.

This economic experience is evident in the

income of families in Puerto Rico and those in the United
States.

The National Puerto Rican Coalition (1985)

documents these figures from the 1980 census:
"... U.S. Puerto Rican families had the
lowest median income of any ethnic group.
The 1980 reported median family income of
$10,734 for U.S. Puerto Rican families
represented only 54 percent of the median
family income of $19,917 for the general
U.S. population.
Puerto Rican families
in the Island fared even worse with a
reported median income of $5,923 or 29
percent of that of the U.S. general
population" (p.14).
While Puerto Ricans in this country are singled out by
Tienda

(1988)

as the one group among Latinos experiencing

the most disadvantage, their status as an underclass
remains speculative.

Lack of longitudinal data precludes

confirmation of a persistent economic deprivation
throughout generations.

However, cross-sectional

analyses identify strong structural factors which
determine their low involvement in the labor force.
The tendency to generalize this disadvantageous
socioeconomic experience to distinct behaviors of a whole
group is evident in this quote from Morris

(1986):
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"...the underclass represents a segment
of the poor who are not only economically
deprived, but who manifest a distinctive
set of values, attitudes, beliefs, norms,
and behaviors as well.
These latter
characteristics are usually regarded as
pathological by analysts, since they are
viewed as interfering with the ability of
underclass members to be upwardly mobile.
These discussions invariably stress the
importance of out-of-wedlock births,
female-headed families, estrangement from
mainstream educational and vocational
systems, and high rates of criminal
activity and drug abuse in accounting for
the predicament of the underclass.
This
predicament is believed to involve
intergenerational poverty, frequently
going hand-in-hand with long-term welfare
dependency" (p.3).
Class structuring places ethnic minorities at an
economic disadvantage.

This economic status is

accompanied by behavior patterns reflecting psychological
maladjustment which is passed on by socialization to
later generations.

This type of behavior is called a

culture of poverty- a term which has brought about
intense debate due to its reference to a cultural group
and is misconstrued to be the cultural deprivation of
ethnic groups.
behavior,

The socioeconomic implications in

and consequently on cultural forms must be

acknowledged as experiences of people within groups,

and

not as all-encompassing fixed experiences of all of its
members.
The status of minority groups in this country is
complex due to inherent contradictions within the present
capitalist economic system in the United States.

In a
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democracy, the existence of oppression and persistent
poverty serves to question the basis of the society's
ideology and its common beliefs.

The interplay of

factors such as culture, ethnicity, and race with
socioeconomic factors, chauvinism, patriarchy,

racism,

and oppression belittle claims of equality.
The existence of a culture of poverty, the daily and
intergenerational nature of this existence belies the
claim of a land of equal opportunity.

The lifestyles of

many people are affected by few economic resources and
dependence on governmental intervention.
is affected by socioeconomic status.

Human behavior

What is

questionable is the extent to which this behavior is
fixed, unchangeable and determined solely by personal
capacities.

This interaction appears to be beyond a

person's capacity,
pressures.

it seemingly responds to societal

Poverty creates a culture of poverty.

However, the behavior and lifestyle of those affected are
not the cause of but the consequence of poverty.

Poverty

responds to a higher social order which structures
society according to a person's gender,

race and ethnic

traits.

Poverty and Culture
Ethnographic studies in Puerto Rico (Roberts and
Stefani,
Buitrago,

1949; Tumin and Feldman,
1970;

1961; Lewis,

1966,

Steward, Manners, Wolf, Padilla, Mintz
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and Scheele,
experience

1956; Safa,

1980) describe the life

of people living on the Island.

These

studies initiated a trend of descriptions of Puerto Rican
culture.

No efforts are devoid of problems especially

those covering a complex topic such as culture.

These

analysts highlighted the strong effects on Puerto Ricans
of underdevelopment and economics.

One of the most

significant problems encountered is the conceptualization
of these experiences as a culture of poverty.

The

concept of a culture of poverty served to underline the
importance of socioeconomic factors in the everyday
experience of people.

This concept, however,

falls short

of describing the experience of all Puerto Rican people.
Anthropologists are seeking a modern description of
Puerto Rican culture which is difficult due to its
economic and political complexity.

A definition of

Puerto Rican national identity and culture is a difficult
task for present day anthropologists
Medina and Ramirez,

1985)

in current literature

(Ramirez,

1974;

and this concern is manifested

(Gonzalez,

1987).

Historians are

still trying to recapture concealed accounts of the
experience of Puerto Rican people (Pico,

1986)

as they

search for information about labor and gender equality
(Curet,

1979; Baerga and Rivera,

document labor struggles
1984; Mattei,

1983;

Pico,

1988; Mergal,

1986;)

and

(Gonzales and Quintero-Rivera,
1986).

The history of

colonization in Puerto Rico enhances the notion of a

190
population's ignorance of its history serving to
perpetuate their economic dependence.
As discussed in Chapter 2,

an accurate description

of Puerto Rican culture is difficult due to the dynamic
nature of its representation and its economic
implications.

When the experience of an economic elite

is generalized to represent a culture, the influence on a
society of a dominant few having a high socioeconomic
status,

becomes significant.

Culture as a dichotomous

experience encompassing both symbolic and tangible
elements is manifested in society through the dominant
message of this economic elite.

The concrete behavior of

the economic disadvantaged is minimized to the status of
a popular or folklore culture.

This process of dominance

and subordination is explored by Gonzalez

(1983)

in an

essay which describes each of four racial/ethnic layers
within Puerto Rican society: Taino Indian, Spaniards,
Black and Creoles,

and Anglos.

How economic dominance

influences an ethnic group and becomes part of its
culture is an area which deserves future attention.
Recent concern for the persistent poverty
experienced by minority groups in the United States has
brought about the use of the term "the underclass".

This

term is more acceptable than the previous concept of a
culture of poverty.

Both of these terms, however,

describe a similar experience.

In the term underclass a

more direct reference is made to economic issues while
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culture of poverty refers to a more subjective and value
laden process characteristic of a culture.

The fact that

new terminology is being created and used to describe the
experience of disadvantage,

suggests the inability of

economists and social scientists to eradicate the problem
of extreme poverty.

New terminology might make the

problem manageable.

Current interest shown by funding

agencies studying this phenomenon (Ford Foundation,
reveals the marketable nature of this problem.

1988)

This new

term "underclass" gives scholars and policy-makers a term
which makes their concerns respectable and worthy of
investment.

The new interest in the study of the

"underclass" should hopefully stimulate an energetic and
viable solution of the problem.
The term culture of poverty and the reciprocal
influence of the concept of cultural determinism leads to
a crucial misconception.

The belief that people are poor

because they belong to a particular racial or ethnic
group,

and because they are poor they behave in a

particular way perpetuating their poverty,
of this misunderstanding.

is an example

What is not yet resolved is

the extent to which a culture determines poverty or its
inverse:

how poverty creates a distinct cultural form.

What is important in this analysis,

and what is

often neglected in the conceptualization of this problem,
is that behavior is generalized to reflect a particular
racial/ethnic group.

This is where the function of
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cultural determinism maintains a significant
misconception:

it discounts an insurmountable socio¬

economic condition as being the result of a series of
abstract cultural constructs.

The term underclass falls

short of explaining the consequences and determinants of
inevitable poverty.

It is important to state that

ethnicity is not the cause of poverty, economic injustice
is the cause.

The function of economic deprivation on

internal processes and abstract factors such as values,
attitudes, beliefs, norms, and behaviors must be
described more carefully.

Morris

(1986) gave some

attention to this concern when he stated:
"The 'underclass' label directs our
attention not towards the plight of lowincome people in general, but towards a
(presumably) very distinctive subgroup of
the poor.
Consequently, the fact that
many of the poor are individuals whose
strong endorsement of mainstream values
has not relieved their poverty is
downplayed (see Hills, 1985).
This
reduces the likelihood that the fairness
of the existing distribution of rewards
within society will be widely questioned"
(p.14).
The extent to which the poor endorse mainstream values is
questionable.

On the other hand,

it is uncertain as to

what extent the acculturated are also poor.

Awareness of

the economic implications in the experience of cultural
transformation,

has lead Colleran (1984) to the use of

the term "ethnoclass"

in describing this occurrence.

There is an integral cultural continuity manifested
according to variations in socioeconomic status.

A lack
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of consideration of these differences results in concepts
such as "the culture of poverty".

Economists and

sociologists must search for an explanation of the
persistent poverty experienced by the Puerto Rican
population in this country.

Economic theories such as

the human capital model which looks at the resources or
handicaps of individuals

(Chiswick,

1974), have

traditionally been used to explain these extreme
conditions as due to personal incompetence.

A more

convincing view has emerged where the burden is placed on
larger social pressures which force minorities to pre¬
determined positions in a marginal job market.

The

economic disadvantage of migrants is more accurately
explained in terms such as peripheral, segmented and
stratified labor market theories.
The persistent poverty experienced by Puerto Ricans
in this country is explained by Melendez

(1988)

as a

resistance to enter into an unequal and oppressive labor
market.

Understanding persistent poverty as a resistance

to participation into an unequal labor force makes it the
social responsibility of policy makers to provide a
productive labor force participation for all citizens of
this country.

The Function of Migration in the Labor Market
Piore's

(1979)

landmark description of the role of

migrants in the labor force provides an important
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framework for the understanding of the labor force
experience of Puerto Ricans in this country,

what is

traditionally explained as a push/pull effect is instead
a deliberate labor recruitment from the receiving society
which serves to unbalance labor in both the host and
sending markets.

This one way flow of labor is

represented as a temporary experience for those who hope
to return to their homeland with more economic resources.
Their economic disadvantage, however makes their stay
longer,

initiating a settlement process.

This settlement

brings about a search for better jobs and an ensuing
competition with the native labor force.
According to Piore (1979) migrant labor is not only
used to "counteract domestic shortages" but also to
supply subordinate labor power to the benefit of the
dominant group.

This source for a labor supply also

serves to counteract domestic labor and its organized
strength through the strikebreaking function of the
migrant's entry into a split labor force.

Migrant labor

is also used in the competitive dual economy to fill jobs
unwanted by majority members.
Piore

(1979)

bases his explanation of migration in

the functioning of a dual economy.

This model explains

the labor force as one composed of primary and secondary
sectors.

Migrants come to this country to fill the

demands for work in the undesirable jobs of the secondary
sector which are meant to maintain the lifestyle and
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comfort of native workers.

Since migrants come to this

country for economic growth, they are target earners,
they aim at achieving enough income to take back home.
However,

since jobs in the secondary sector are meant to

complement the good jobs of natives,

it takes longer for

migrants to earn enough income to return.
is extended,

As their stay

they begin to settle and compete with the

native labor force.

Their longer stay and their presence

in the secondary sector makes the supply for labor
abundant and consequently the income rates decrease.
Competition,

according to Piore, can be eliminated

by the elimination of the secondary sector:
employment in the primary sector.

full

The challenge becomes

the creation of good jobs all through the labor force or
elimination of the secondary sector so that migrants can
quickly reach their target and return to their homeland.
For the Puerto Rican population in this country
mainstream participation supported by affirmative action
seems to be the only option.
While Piore's

(1979) work enlightens the

understanding of the experience of minorities in this
country,

it fails to explain the low labor force

participation rate for Puerto Ricans in this country.
Their position out of the labor force indicates a
resistance to participation in the secondary sector while
barriers to the primary sector remain, keeping them out
of the work force altogether.
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Economic Explanations of Adjustment
The adjustment of migrants to this country entails a
successful functioning in society which includes the
acquisition of income through employment.
accessibility,

Job

in turn responds to the labor market

demands for new skills related to technical advances in
the means of production.

Portes and Bach (1985) provide

the most comprehensive study of personal and social
factors involved in the adaptation and labor force
experience of migrant Mexican and Cuban males.
strength of Portes and Bach's

(1985)

The

study is the

comparison of the experiences of Cuban and Mexican
migrants according to the labor force they enter.

An

ethnic enclave is described as it serves for the
incorporation of Cuban migrants into the labor force.
However a multiple segmented labor market is the
structure to which Mexicans in this country enter.
Although it is common knowledge that education is
instrumental to better jobs, Portes and Bach (1985)

found

that education serves different functions within the
economies to which migrants enter.

Education is a factor

playing a significant function in ethnic enclaves while
in segmented economies it plays an inverse function.
Portes and Bach (1985) present both individual and
social variables involved in the adaptation of migrants
to this country.
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"Similarly, a positive relationship has
been directed between immigrant economic
success and changes of values,
lifestyles, and language in a direction
congruent with the host culture.
It is
not clear, however, which comes first.
Early acculturation may lead to
advantages in the occupational
marketplace, as suggested by assimilation
theorists.
On the other hand, it is also
plausible that immigrants consent to
sacrifice their cultural preferences only
after experiencing a measure of material
success, thus making acculturation a
function of economic mobility" (p.91).
In their discussion of the effects of this experience
Portes and Bach (1985)

find that ethnic consciousness

serves in the resistance to oppression.

From customary

explanations of the labor force they move forward to an
unorthodox structural approach where ethnic resilience
serves for the adaptations of new migrants.

They advance

the understanding of acculturation theory to include the
concept of ethnic resilience.
"From this alternative viewpoint, rising
ethnic consciousness and the resilience
of ethnic culture this represent
important instruments of resistance by
subordinate groups.
Formally stated, the
higher the education, knowledge of
English, and information about American
society, the more critical are the
attitudes toward it and the more common
the perceptions of discrimination"
(p.285 ) .
These findings indicate that an increase in
sociodemographic factors do not necessarily indicate a
loss in ethnic identification.

Contrary to assimilation

theory, Portes and Bach (1985)

found within their migrant

population that those who participate within the
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structure of society are more critical of inequality and
discrimination.
The assumption of an economic advancement for Puerto
Ricans achieved with migration is questionable in the
light of the disadvantageous economic status experienced
by them in this country.

A closer examination of the

structure of the economy and the function of migrants
within the labor force explains their current experience
as a function of a segmented labor market, a dual
economy,

and a stratified labor market.

These theories

explain the disadvantageous position of people according
to their race/ethnicity, nativity, gender, marital status
and language.

Poverty and Gender
A report by the Massachusetts Institute for Social
and Economic Research of the University of Massachusetts
(1987)

for the Massachusetts Caucus of Women's

legislators'

task force on women and poverty explores

demographic characteristics in the 1980 national census,
in 1979,

7.6% of all families in Massachusetts were poor.

These figures are lower than the 9.6% national poverty
rates for 1979.

Of those families in poverty in

Massachusetts 56% were headed by females with no husband
present.

These figures are higher than the 43.8%

national level in 1979.

This report is evidence of the

growing concern for the prevalence of poverty in the
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experience of women in this country,

what the report

fails to document is the actual incidence of poverty for
Puerto Rican women in the state of Massachusetts.
The assumption of disadvantage as being personally
derived is a logical fallacy which pervades in
explanations of female poverty.

Women in this country

experience a strong social disadvantage in the labor
force and dependence on public assistance for economic
survival.

Presently, the women's liberation movement is

setting the record clear on the erroneous assumption that
inferiority is an intrinsic quality of the female gender.
Being female is not the cause of poverty; poverty is the
result of chauvinism, paternalism and oppression in this
country.
Following the cultural determinism perspective, the
cause of poverty for minority women is explained as being
due to their "cultural" background.

This belief has

strong negative consequences on the women's movement and
on minority group relations.

Chauvinism in a patriarchal

society is a manifestation of the same underlying force
resulting in racism, prejudice,

and discrimination.

the Puerto Rican woman, machismo is a known fact.
with discrimination,

For
Faced

she must establish an ethnic

alliance with her male cohort and perpetuate her
subordination.

An alliance with the women's movement,

and hence liberation from subordination, presents a
challenge to her ethnic identity.

Each of these
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alliances appears to be mutually exclusive.

Liberation

movements must target their power beyond gender and
ethnic lines.

The force must be directed on the economic

greed of capitalism, the oppression of a patriarchal
society and chauvinism.
In terms of the acculturation process for Puerto
Rican women the question arises as to whether this
process is predominantly an emancipation from a gender
role,

or a cultural emancipation.

The search for sexual

liberation also becomes an argument against cultural
determinism.

Puerto Rican Women and Labor Force Participation
This section reviews the experience of Puerto Rican
women in this country with emphasis on their
participation in the labor force.

Of interest is a

description of employment options available to them and
how these relate to their skills and to the economic
vitality of the society they enter.

Explored here is how

socioeconomic factors facilitate acculturation and how
acculturation determines the labor force participation of
migrant women who are heads of household.

This study

furthers the understanding of Puerto Rican migrant women
coping with the new environment.

It describes the

acculturation process as it precedes employment.

This

study challenges the assumption that acculturation is
predominantly within an individual's control.
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Female Employment in Puerto Rico
Some attention has been given recently to the labor
force participation of Puerto Rican women in the Island
(Sanchez,
1984;

1988; Acevedo,

and Burgos,

1982,

1987; Junta de Planificacion,
1987).

In Puerto Rico, women

have adjusted to economic pressures by becoming income
producing members of the family.

A report from the Labor

Department of Puerto Rico (Estado Libre Associado de
Puerto Rico,

1981),

shows an increase in female labor

force participation in Puerto Rico (from 22.1% in 1960 to
27.8% in 1980).

Another report from the Planning Board

of Puerto Rico records a higher proportion of Puerto
Rican women over the age of 16 years in the labor force
or an increase from 31.1% in 1970-71 to 36.7% in 1982-83
(Junta de Planificacion,

1984).

Along with this increase in the labor force
participation of women in Puerto Rico,

an increase in the

incidence of female headed households has also been
recorded by Cooney and Colon (1980), Safa (1981), Tienda
and Angel

(1982), and Borjas and Tienda (1985).

Women

are heads of household in 21% or 1 out of 5 Puerto Rican
families

(Valle,

1984).

The incidence of female heads of

family is explained by Safa (1981)
nature.

as being economic in

She associates the formation of female headed

households in Puerto Rico to the decline in labor
participation of her male counterpart.

As a result of
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economic hardship men abandon their families or do not
marry at all.
These figures become noteworthy when compared with
the extent to which working families are also poor.

Yet,

a large number of families with working mothers are still
poor.

In 1980 58% of all Puerto Rican families were

under the poverty level with an annual income of $7,412 a
year for a family of four.

Of female headed households,

63% were under poverty conditions
Planificacion,

1984).

(Junta de

These figures indicate that an

employed status does not necessarily serve to eradicate
poverty.
Dramatic socioeconomic conditions in Puerto Rican
society force more Puerto Rican women to become providers
for the family's income and in many instances as sole
heads of household

(Cooney and Colon,

1980).

In the

analysis of occupational distribution it is evident that
while industrialization has facilitated the incorporation
of women into the labor force in Puerto Rico, their
options are limited to few gender-specific occupations
(Acevedo,

1987).

Studies of employment patterns for the

Puerto Rican female find that marital status, migration
patterns and change in the economic base of Puerto Rico
to industrialization are the main factors which accompany
employment pattern fluctuations

(Burgos,

1982).

Female

labor participation in Puerto Rico also shows the
relation between migration and employment.

Employment in
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the garment industry in Puerto Rico experienced a marked
increase in the 1940's,

followed by a decrease due to

greater migration to the United States, where higher
wages were paid for this type of work (Burgos,

1982).

Puerto Rican migration to the United States is
explained in literature as a response to a need for
better opportunities, better wages, and as a direct
result of unemployment on the Island
Planificacion,

1974;

(Junta de

1986) which in March 1988 was 14.8%

(National Committee for Full Employment,

1988).

Puerto

Rican women found that their manual skills permitted them
to secure employment in the United States more readily
than Puerto Rican men whose agrarian skills were
displaced by industrialization (Badillo,
1979;

Mizio,

1974;

and Matrullo,

1982; Miranda,

1976).

Although there is ample demographic data on
employment, the variable nature of its sources precludes
comparisons.

The experience of females who are also

migrants and heads of household is also difficult to
identify and describe within the existing information and
as a result, documentation of their employment is
limited.

Census procedures,

and other national surveys,

must incorporate specific direct ways to identify the
status of women's migration: how recent the migration
from Puerto Rico is,
of their household.

and a description of the composition
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Employment of the Puerto Rican Female in the United
States
Migration patterns of Puerto Ricans to the United
States respond to employment fluctuations in both the
Island and the mainland.

Once in this country migrants

appear to face limited employment options.

The

Middle-Atlantic region (the states of.New York, New
Jersey, and Pennsylvania in particular) has the highest
concentration of Puerto Ricans.

However, there is a

decline in labor force participation in that region, poor
labor market conditions and job displacement for those
with low skills associated with the changing industrial
structure.
According to Cooney and Colon (1980) Puerto Rican
female labor force participation decreased from 36.3% in
1960 to 29.8% in 1970.

Along with this decrease in

female labor force participation Cooney and Colon (1980)
show that the number of Puerto Rican women who are heads
of families- largely on a poverty level, increased from
15.3% in 1960 to 24.1% in 1970.

The rate of female

headed Puerto Rican families in 1976 was at about 40%
"compared to only 14 percent of all non-Hispanic white
units"

(Tienda and Angel, 1982; p.513).

Cooney and Colon

(1980) argue that an accurate analysis of the employment
status of Puerto Rican women must investigate the reason
for the decline in labor force participation, and not why
the incidence is so low.

205

The decline in labor force participation of Puerto
Rican women in the United States is concurrent with 38%
of Puerto Rican families headed by women (Borjas and
Tienda, 1985).

The extent to which these female headed

families are also migrant families is not yet determined.
It is known, however, that by 1980 the labor force
participation of recent migrant Puerto Rican women was
18% lower than that of the general population (Ortiz,
1986).

While it remains unclear if the increase in

Puerto Rican female headed households is due to
migration, Borjas and Tienda (1985) present the Puerto
Rican population in this country as mostly being Island
born:
"Puerto Ricans are much less likely than
are Mexicans to be born in the United
States.
Less than 20% of all working-age
Puerto Rican women and about one-fourth
of working-age Puerto Rican men are
'native born,' which in their case refers
to birth on the U.S. mainland rather than
on the island of Puerto Rico" (p.5).
Tienda and Glass (1985) used the March 1980 Current
Population Survey of the U.S. Bureau of the Census to
show that half of all Black and Puerto Rican families in
this country are headed by females.

These figures are

higher than those of other "Hispanics"

(20 -24% headed by

females in 1980) and non-minority households (15% headed
by females).

The disadvantageous position of Puerto

Rican females who are heads of household is evident by
their labor force participation rate accounted by Tienda
and Glass (1985).

They found white female heads in 1980
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had the highest rates of labor force participation (72%).
In comparison to Mexican (56%) and other "Hispanics”
(61%), Puerto Rican female heads remained in the lowest
position (27%) in labor force participation, second only
to her married counterpart (43%).

The low labor force

participation for the Puerto Rican group is unusual since
head of household status is often accompanied by labor
force participation.
The increase in female head of households and their
joint decline in labor force participation indicates a
cultural escape and a search for gender equality.
Although the increase in the incidence of households
headed by Puerto Rican women could indicate a shift away
from economic dependence on men, public assistance
becomes a source of economic survival due to limited
employment options.

Due to public assistance

requirements, head of household might be a profitable
status for women rendering figures of its actual
occurrence deceptive.
In the 1970's employment was the most viable means
of income for the Puerto Rican population in the
mainland.

However, low income levels make public

assistance a predominant supplement to the income of
24.5% Puerto Rican families in this country (Perez,
1985).

While government assistance is an option for some

women, close attention reveals the incidence of public
assistance to be less than previously perceived (Tienda
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and Jensen, 1986).

Efforts to account for the financial

sources of the formally unemployed leads to an informal
economy about which little is known.
Tienda and Angel (1982) studied adaptive strategies
used by female heads to cope with poverty and found that
the presence of non-nuclear members within these
households enhanced the participation of single household
heads in the labor force.

Although Puerto Ricans were

the least likely to head extended units they found that
migrant Puerto Rican female heads had a higher incidence
of extension.

They explain their findings as follows:

".. the disproportionate presence of
economically active nonnuclear members
among households headed by foreignborn
(Puerto Rican female) heads may represent
an economic and social response to the
potentially disorganizing consequences of
the immigration process" (p.526).
The presence of non-nuclear members however, was not
conducive to the employment of Puerto Rican household
heads.
Tienda and Glass (1985) found that in 1980 Puerto
Rican heads had a lower labor force (27%) rate than
Puerto Rican married women with minor children (43%).
Puerto Rican heads with minor children worked at a rate
33%

below that of White heads who headed extended

households.
in their data analysis of Latinos they find the Island
born Puerto Rican with the least education, and Puerto
Ricans in general to differ from Mexicans in marital.

208
headship, and residence characteristics.

In relation to

education and labor force participation, Borjas and
Tienda (1985) found that "... for any given level of
education, Puerto Rican women were much less likely to be
in the labor market than either non-Hispanic white or
other Hispanic-origin women"

(p.9).

Participation in the labor force is more accurately
explained by nativity.

Borjas and Tienda (1985) find the

U.S. born "Hispanic" with better labor force
participation.
"the labor force participation rates of
Hispanic-origin women vary greatly
according to birthplace, language
proficiency, and education levels. Women
who were born in the Unites States, who
had a good command over the English
language, or who were well-educated were
more likely that their counterparts to be
in the labor force in 1976" (p.9).
However, in the case of Puerto Rican females who are
heads of household and foreign born, nativity and
headship are factors found to have an important negative
effect in the labor force participation of Puerto Rican
females.
Cooney and Ortiz (1983) examined "the influence of
education, English language proficiency, and household
headship on labor force participation" and controlled for
"the respondent's age, ages of children, the number of
children under 18, the presence of work disability, and
other family income.

English language proficiency was a

sum of self-reported ability to speak and comprehend
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English"

(p.514).

After controlling demographic, labor

force characteristics, variations in the labor market as
well as the attractiveness of welfare found that for
Puerto Ricans, nativity is a variable which strongly
works against the usual direction of variables which
determine labor force participation.
Puerto Rican female heads who are Island born do not
readily participate in the labor force even when
significant variables are controlled.
" .. both education and English language
proficiency are important human capital
characteristics affecting Hispanic female
participation in the labor force. The
effect of both education and English
language proficiency may however, be
related to participation in fundamentally
different ways depending on nativity
status" (Cooney and Ortiz, 1983; p.511).
They found support to their hypothesis that the relevance
of education and English language proficiency to
participation in the labor force differ according to

variations in nativity.

As compared to the foreign born,

education has a greater effect and English language a

lesser effect on the labor force participation of the
native born female.
Puerto Rican foreign-born females were found with
greater education, greater English language proficiency
and more likely to head families than Mexicans, but with
extremely low labor participation rates.

However, when

adjusting for education and regional variations in labor
markets,

education was not significantly related to
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participation for any of the three foreign-born Hispanic
groups.
The importance of their research stems in the
multivariate analysis of important variables such as the
labor force characteristics in particular regions of the
country as well as welfare attractiveness.

They

conclude:
"Once we controlled for low-skilled job
opportunities, education has a similar
nonsignificant relationship to
participation among the three foreignborn groups.
In contrast, labor market
variations in attractiveness of welfare
did not significantly affect the
participation of foreign-born Hispanic
females.
Thus, the major national origin
interaction among foreign-born Hispanic
females that remains unexplained is
household headship.
If we are to
understand why the participation rate of
foreign-born Puerto Rican females is
significantly lower than that of both
foreign-born Mexican and Cuban females,
we must address the perplexing issue of
why headship is negatively related to
Puerto Rican females born on the island"
(Cooney and Ortiz, 1983; p.521).
Their findings support this dissertation's claim
that migration is a crucial experience which has strong
implications on labor force participation.
The settlement patterns of these women remain
unaccounted for and this could be the factor which keeps
them from investing in education or choosing not to work.
Their hopes to return to Puerto Rico might keep them from
participating in the labor force.
settlement must be addressed.

This question of

Staying in the United

States for longer periods of time would enhance high
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school completion for youngsters as well as educational
development for female heads of households.

Their

movement patterns are unknown but the unique experience
°f foreign born females stated by Cooney and Ortiz (1983)
indicates that this kind of analysis on settlement
variables is crucial since the length of time families
have been in the United States might have a significant
effect on the labor force participation of the foreign
born group.

Determinants of Labor Force Participation
Borjas and Tienda (1985) used data from the 1976
Survey of Income and Education (SIE) to describe the
status of Latinos in this country and their participation
in the labor force.

They explain nationality, nativity,

education, language proficiency, and marital status as
critical variables which influence an individual's
participation in the labor force.

They found that

education and number of years in the labor force have
major impacts on earnings differentials.
The following factors help in acquiring employment:
1. Having skills which are required by employers; this
entails not only having the skills, but also those being
specifically solicited by a particular employer.

2.

Skills imply education, literacy and a high school
diploma.

3. Ability to speak the language.

The issue of
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employment means not only to be employed, but also to
have a "good" job.
However,

for females, economic needs are often based

on their status as heads of household.

in this case the

lifrk between skills and employment requirements exists
even though the existence of an occupational segregation
based on gender is evident.

For some women their

economic needs go beyond governmental help while others
are unable to accept governmental economic support.

Some

women have been socialized with messages of selfsufficiency and self-determination transmitted by role
models in their life, while others have not.
In contrast,
become employed.

other factors hinder their ability to
Not having employable skills, being

illiterate or unable to speak English works against them
in getting employment.

Migrants often have few contacts

to depend on for employment leads, and do not know how to
register in employment agencies to apply for work.
they find jobs,

When

their pay is low with limited

possibilities for advancement or security.
A focus on the experience of Puerto Rican women
reveals personal and social barriers to employment.

It

is important to question whether the factors of
unemployment, underemployment and the high incidence of a
working population which is also poor are the result of
personal capacities or due to larger structural dynamics.
Labor force participation is explained by divergent
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theories which either place the burden on the individual
or on characteristics of a segmented and stratified labor
market.
The concept of a dual economy explains structural
arrangements which direct employment options for migrant
workers to jobs of no interest to the native labor force.
These jobs are mostly seasonal or of questionable
duration, while these jobs require low skills, they offer
limited potential for upward mobility.

The segmented

labor theory explains a hierarchical class structure
within a labor market based on ethnicity.

Available

literature presents these theories as they evolve to
explain labor market dynamics through time (Levitan,
Mangum,

and Marshall;

1981).

As members of a minority group, Puerto Rican women
in this country have to deal with critical economic
issues.

Latinas entering the labor force are usually

relegated to the bottom of the ladder.
of the full-time pay for males

(Lapidus,

Their pay is 65%
1988)

and job

referrals are dependent on racial characteristics
and Levenson,

1975).

(Baker

Limited employment skills and few

personal contacts are additional factors restricting
employment opportunities and settlement arrangements for
the migrant Puerto Rican woman.
Barriers to employment are related to access to
education and to a lack of employment options.
addition to personal skills,

In

labor force characteristics

214

also have a significant effect on the employment status
of Puerto Rican women.

A limited labor market can

further hinder their attempts to secure employment in
spite of their qualifications.

Understanding how these

socio-structural and cultural factors figure in the
personal and social growth of Puerto Rican migrant women
in this country is important for the proper design of
culturally sensitive employment training programs.
Efforts must be directed at the improvement of job
development schemes and training programs to result in a
greater impact on Puerto Rican communities in this
country.
The effects of a desire for eventual return to the
Island adds complexity to an understanding of this
process of adjustment.

Movement to and from the homeland

serves both to delay assimilation and to comfort the
migrant who is coping with a new environment.

Migration

to and from the Island is a factor which according to
Piore

(1979)

threatens the economic stability of

communities in this country.

The perceived temporary

nature of residence is found to hinder entry into the
labor force,

employment security,

and promotion.

The

stability of families and communities are also important
factors in the migrant's adaptation process to this
country.
Although the disadvantageous economic status of
Puerto Ricans in this country is attributed to the high
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incidence of female headed household and their isolation
from the labor force,

being a head of household is not

the cause of poverty.

Poverty is the consequence of

society's unequal treatment to females and ethnic
minorities.

Puerto Rican women in this country also face

a distinct struggle against double discrimination
(Miranda,

1979).

As a Puerto Rican,

she shares a

disadvantageous socio-economic position with the male.
As a woman,

economic independence runs counter to a

traditional,

complementary submissive role to the Puerto

Rican male.

Her search for gender equality brings about

a conflict in ethnic alliance.

Puerto Rican women must

choose between a traditional role, congruent with their
ethnicity;

or challenge their subordination and search

for equality.
The employment of women has received significant
attention (Hurst and Zambrana,

1981)

and the segregation

of women to some occupations is of general knowledge.
What remains obscure is how employment is an option for
women who are acculturated,

and how acculturation

functions as a requirement for employment.

It must also

be determined how variables describing acculturation are
also a requirement for employment.

Migration: A Hope for Economic Mobility or Cultural
Emancipation?
The role of a Puerto Rican female who comes to this
country as a head of household runs counter to Puerto
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Rican cultural expectations of her role as wife.

Those

women who leave Puerto Rico as heads of household might
do so to ensure a better life for their children, and for
their own personal and social emancipation.

In the

social perception of her role, personal development
involves a cultural challenge.

The risks taken by women

who are single heads of families are the result of a set
of situations and circumstances that are different from
those affecting women who migrate as a part of a nuclear
family.

The experience of Puerto Rican females who

become heads of household once they are in this country
represents yet a different experience since in addition
to economic strain,
also involved.

adaptation to a new environment is

Her role as a single mother, however,

gains social support and is congruent to both cultures.
i

Puerto Rican heads of households constitute a group
which functions contrary to the cultural expectation of
subordination to the male.

Women who live in an

autonomous experience such as household headship
represent a particularly distinct group who do not yield
to the social pressure exerted by Puerto Rican culture.
Hence migration serves as a resolution of incongruous
cultural messages.

This migration out of the Island

results in a need for adaptation to the new environment.
Faced with a new environment, women must choose between
keeping up with tradition or incorporate new ways of
behavior.

Employment becomes a critical option in the
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solution of the economic needs of the family and women's
search for freedom.
Although existing data indicates that their labor
force participation is limited, explanations of the
experience of the employed female still remains unclear.
Her status,

coupled with the experience of migration

represents a challenge to research of adaptation and
change within a new environment.
Traditionally,

the home is the woman's priority.

Public assistance in the United States is a better source
of income than the salary of most jobs available to
Puerto Rican women.

By staying at home, traditional

female roles are maintained.

Enrollment in school

becomes an option for those unwilling to continue a
subservient role.

This option entails achievement

motivation and strong psychological traits.

Ultimately,

personal capacities such as taking on the challenge of
employment are imperative for female workers, specially
older women who have finished with the motherhood role
and must return to work.

Employment entails personal

growth and a viable labor market.
equation:

The cost effectiveness

gaining more than welfare after transportation,

day care and other costs involved, must be taken into
consideration in wage determination.

A need for

intrinsic rewards such as making a contribution to
society,

also plays an important function.

Most
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important of all is an employed woman's ability to adapt
to the requirements of a job and to its demands.

The Function of Labor Force Participation in the
Adaptation to a New Environment
Women's labor force participation and its effects on
decision making in the family has been an area of
interest for some scholars.

Weller

experience of wives in Puerto Rico,

(1968)

studied the

and Mattei

(1983)

described women's autonomy and social networks in a
mainland Puerto Rican community.

These studies provide

evidence of the increased influence and independence in
the family experienced by employed Puerto Rican woman.
For women, entrance to the work environment entails
an adjustment to increased participation outside the
home.'

Their labor force participation makes an impact

within the family unit and society as they become income
producing members and decision makers.

Confronted with a

new environment on the United States mainland, these
women also have to cope with new meanings and patterns of
behavior,

a different language, new customs and rules.

The personal and social effect of this new role for women
as providers for the family in a new environment is not
clear.
Employed Puerto Rican women in this country
exemplify changes in traditional roles as they increase
their participation in spheres outside the family.
force participation challenges traditional roles for

Labor
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women as wives and mothers.

Changes within traditional

gender roles are also a challenge to the family structure
and family members.

These changes in roles facilitate

the incorporation of these women into the labor force,
and increase their participation in the new society.
However,

the effect of this labor force participation on

their ability to acquire coping skills within the new
culture remains undetermined.

An accurate analysis of

this experience would have to investigate both the
individual and social or systemic context.
Gender Roles.

Numerous studies in Social Science

literature record an account of the experience of Puerto
Rican women in this country
and Canino,
Miranda,

1980;

(Badillo,

1982; Christensen,

1974; Korrol,

1974; Murrillo-Rhode,

1979; Mizio,
1976).

1977;
1975a;

1974;

1982; Canino
1975b;

1977; Rendon,

This literature presents

the experience of the low socioeconomic group which
struggles with the daily stress caused by limited
resources.
Several of these descriptions of the experience of
women in Puerto Rico show some similarities to the
experiences of Puerto Rican women in this country.
Traditional Puerto Rican culture has been characterized
by strict differentiation in sex roles.

This literature

presents Puerto Rican women in a complementary role to
the dominant male,
expectations.

as passive recipients of cultural

However,

recent literature also shows
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women moving away from a passive role toward a dynamic
one outside the home (Burgos,

1982).

in Puerto Rican society the participation of women
in the labor force is bringing about a change in gender
roles

(Zambrana,

family.

1982)

and consequently changes in the

These patterns resemble changes in gender roles

brought about by industrialization in North America,
however,

their cultural representations are distinct.

Female gender role expectations in Puerto Rico might run
counter to behavior expected from these women in the new
environment.
In the United States educational development and
employment are expected from women.

For Puerto Rican

women these opportunities challenge traditional roles as
wives and mothers.

Changes within these traditional

gender roles are also a challenge to the family
structure.

How employment becomes a goal for the Puerto

Rican woman and how she functions in this role within her
family and community is an area which has received little
attention.
Present knowledge about the role of women in Puerto
Rico does not explain their experience in the United
States.

This literature presents Puerto Rican women in a

complementary role to the dominant male passively
fulfilling their cultural expectations.

A closer look

presents women moving away from this passive role toward
a dynamic one outside the home even in Puerto Rico
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(Burgos,

1982).

Little attention has been given to

recent migrant Puerto Rican women who are successful in a
hostile culture aiming at upward mobility and settlement
(Korrol,

1983a).

Employed Puerto Rican women in this

country exemplify changes in traditional roles as they
increase their participation in spheres outside the
family.
Changes in gender roles have brought about greater
equality for Puerto Rican women and a decline in sexual
double standards as housekeepers and bread-winners.
Matrullo

(1976) presents the experience of migrant Puerto

Rican women as one of increased participation in
female-male relations.

This new role brings about an

adjustment in the traditional family structure which has
important social implications.

For instance, Puerto

Rican women's roles have "reduced considerably the
authority of the male,

and have resulted as well in a

fragmentation of the extended family"
p.711) .

(Matrullo,

1976;

Changes in the traditional female sex-roles and

the consequential "downgrading of the Puerto Rican male"
is responsible for the weakening of traditional family
values and weaker bonds with the extended family.
Although strict sex-role differentiation characteristic
of the traditional Puerto Rican culture is prevalent
across socioeconomic class and educational levels, Burgos
and Diaz-Perez

(1986) describe the working class,

and
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particularly women,

as most sexually oppressed by "the

dominant class ideology of virginity"

(p.138)

Gender role socialization provides a basis from
which new modes of behavior are acquired and developed
(Acosta-Belen,

1979;

1986).

These changes in female

gender roles facilitate the adaptation of recent Puerto
Rican migrant women to North American society.

Hence

acculturation for the Puerto Rican woman may go hand in
hand with earlier transformation in gender roles.
Education facilitates change in the roles of both
Puerto Rican women (Soto and Shaver,
American women

(Gandara,

1982).

1982)

and Mexican

With migration,

educational development and employment become new goals
for the Puerto Rican woman.

In addition to education,

socioeconomic resources significantly affect adaptation
of first generation migrants to this country.

This

dissertation focuses on recent migrant Puerto Rican women
and their ability to secure and keep employment.

In an

attempt to determine the socioeconomic factors within
acculturation this study identifies the need for
comparative research on the process experienced by
employed and unemployed migrant Puerto Rican women.

In

addition to the effects of educational attainment and
marital status,

an employed status in itself could

represent a non-traditional position for recent migrant
Puerto Rican women.

The extent to which variations in

gender roles enhance or hinder employment options and
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how,

in turn, employment enhances or causes stress in

their lives must also be determined.

Social barriers

such as racism, displacement of people from their
neighborhood,

and high unemployment rates are attributes

of a labor market which limits the migrant's efforts to
secure employment.
Looking at the working woman who is the head of a
household and a migrant shows an interesting phenomenon.
Being heads of household prior to migration means that
their status is different from the status of those women
who become heads of household after migration.

Cultural

emancipation appears to be the force behind divorce in
the native land while adjustment to the new culture is
the force behind divorce in the host environment.

This

frame of reference is based on speculation and not on
actual data.

These women might be mothers out of wedlock

and not necessarily divorced.
nevertheless,

Of interest here,

is the fact that these women are fully

responsible for the needs of their family;

a

responsibility traditionally placed on the male member.
The role of women has not advanced at the pace of
post-industrial societies.

The passive-dominant

complementary positions worked well in the private realm
of women's housework and childbearing,

women remain

responsible for the procreation process in the family
while responding to the family's financial needs by
participating in the labor force.
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These new demands on women to complement a family's
income create tension in the family.
in the "public" world of work,

Her participation

as well as assuming

"private" responsibility brings about the need for a
transformation of the passive-dominant complementary
relation.

Her labor force activity does not adjust to

the passive position.

In many instances the inability to

adjust to these transitions brings about the dissolution
of marriage and the disruption of the family.
The need for women to participate in the labor force
indicates that economic needs go beyond the potential of
a single earner.

Some women choose to maintain their

traditional involvement in the nurturing of the family in
spite of economic needs.

In many instances this economic

factor leads to marital disruption due to the male's
inability to provide for the economic needs of the
family.

Future research must advance the understanding

of gender role flexibility.

This line of questioning

must identify the problem as economic and not cultural.
The disadvantageous socio-economic status of migrant
Puerto Rican women heads of household in this country
adversely affects their adaptation experience.

How

change in gender roles encourages migration and
influences employment and occupational mobility is an
added element in this process of adjustment.

Results of

this inquiry suggest a need for clearer identification of
Puerto Rican women who are migrants, heads of household
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and participants in the labor force.

These indicators

would affect the design of future demographic surveys
such as the census and would provide figures to direct
the planning of training and employment programs.
A high incidence of households headed by women in
Puerto Rico and the United States has shown up in current
demographic data where a great proportion of these female
headed families are under the poverty level.

These

statistics indicate an emergence of a new family
structure which challenges the strict and differentiated
gender roles within traditional Puerto Rican culture.

A

focus on just how much role transformation is dependent
on or affects socioeconomic position has been made in
recent discussions on a culture of poverty, the new
underclass and cultural determinism.
Future studies must complement current efforts to
identify and document the status of Puerto Ricans in this
country and in particular, the experience of migrant
women.

As presented in Chapter 2, migration to this

country brings about a concrete change in environment as
well as an exposure to new and abstract ways of life.
How gender roles change in response to resettlement is
one way of understanding adaptation to this country.

The

extent to which non-traditional gender roles encourage
migration would further our knowledge of adaptation.

An

examination of factors which precede migration would help
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to clarify later outcomes such as employment and
occupational mobility.
Puerto Rican migration has traditionally been
explained as an economic phenomenon.

This study finds

that this economic explanation of migration does not fit
the low and declining labor force participation of Puerto
Rican women in the United States and presents the need
for cultural emancipation as an explanation for recurring
migration.
Studies must be designed to determine how deviation
from traditional gender roles helps or hinders the
adaptation process.

Comparisons must be made between the

various gender roles of women, their experience of
adaptation in relation to their employment status, their
occupation,

and the recency of their migration.

From

these comparisons the impact of economic factors on
migration and gender roles will be determined.

How

socioeconomic factors enter into this process is also an
objective for future inquiry.
remain to be addressed:
readily employed,

and,

Two research questions

Are non-traditional women more
is acculturation a requirement for

employment?
A description of the socioeconomic experience of
Puerto Rican females who are heads of household and who
are recent migrants is a challenge to those involved in
studying demography and public policy making.

This
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challenge involves a determination of the extent to which
economic resources affects their functioning within North
American society.

Attention to a deprived economic

status of Puerto Ricans in this country is referred to in
the literature as the culture of poverty or the new
underclass.

These constructs operate in unison with the

mandates of cultural determinism.

In'the maintenance of

native cultural forms, cultural determinism postulates
that culture prevails by its own self-sustaining nature.
Under this premise of cultural determinism, employment
options are not equally accessible to minorities because
of their cultural deprivation.

Unequal access to

employment is maintained by this logic and by other
discriminatory beliefs which serve to segregate
occupations by race,

ethnicity and gender.

The Function of Gender and Class in Labor Force
Participation
Scholars involved in documenting and explaining
labor movements use the concept of class interaction to
explain change.
equations,

When ethnicity enters into their

some maintain that class remains the

determinant of oppression (Bonachin,

1972;

1980).

Others

maintain that ethnicity and race more accurately explain
economic disadvantage by their use of the concept of
ethnic resilience to explain the adjustment of migrant
populations

(Portes and Bach,

1985).

Of most relevance

to this dissertation is the work of Segura (1984) which
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explains oppression based on gender and ethnicity.
Explanations of the experience of Puerto Rican women in
the United States must examine the joint nature of gender
and ethnicity in their experience.
Focusing on oppression and how it operates against
women,

Puerto Ricans and migrants, leads to an accurate

representation of their experience.

Studies of

employment patterns for this population is complex
because it is often accounted for or considered in terms
of wages,

earnings and mobility.

Such a perspective is

based on the assumption that people get jobs and it fails
to acknowledge their unemployment.

Explanations of

unemployment usually entail an informal analysis of
personal characteristics such as they do not want to
work,

they are lazy or they prefer to stay home.

To be

more accurate they are unemployed because they do not
have the skills needed for good jobs, and they do not
want to be exploited.
When variables are taken into account to explain
variations in actual earnings, a higher education,
language ability,

generation,

and ethnic composition of

the neighborhood of residence are expected to generate
higher earnings.

These factors do not take into

consideration the selective and filtering function of
racism, prejudice and discrimination.

While

discrimination is acknowledged in literature studied,

its

impact on earnings is measured as the residual effect in
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the analysis of other principal variables

(Tienda,

1983).

Still, Tienda's work is at the forefront in research on
the quantification of discrimination.
If you add to this process, the gender and ethnic
variables, the situation becomes more complex.

The role

of women in the workplace is traditionally explained as a
secondary income and complementary to the earnings of the
male.

However,

the prevalence of intact nuclear families

is being shaken by a high incidence of marital separation
and the incidence of females heads of families.

This

increase occurs hand in hand with poverty.
Munoz and Fernandez

(1988) make a significant

contribution to the understanding of the increase in
divorce in Puerto Rico and document its incidence.
However,

the importance of the breaking-up of marriages

between those couples who separate after migration or
before such a move must be explained.

The stress of a

new culture on their marital relationship is an important
factor in those Puerto Rican families separating after
migration.

In the case of female heads of family who

leave the Island the issue is whether cultural
emancipation is a factor influencing their decision to
migrate,

or whether the change occurs because of economic

reasons.
The experience of Puerto Rican heads of household
responds to the social tradition for women to be mothers.
Because of their role as sole providers for the family.
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they experience an urgent need for employment.

Economic

tension in the marriage has been identified by Safa
(1981)

as a major cause for divorce and an important

reason for couples in Puerto Rico not to enter into
marriage.

As female heads of household these women

challenge the expected female gender roles.
Summary.

The overview of existing knowledge of the

experience of recent migrants presented here is an
attempt to show the importance of Puerto Rican female
migrants in the analysis of labor force participation.
Census data would advance this analysis by the
identification and comparison of the socioeconomic
experience of Puerto Rican female heads of household
according to their length of residence in this country
and knowledge about their settlement patterns.

The Interaction of Gender, Ethnicity and Migration in the
Experience of Puerto Rican Women.
In this section,

a theoretical framework is

presented to account for the interaction between
personal,

social,

and environmental components affecting

the experience of migrant Puerto Rican women.

This

framework is dynamic since it explains behavior within an
experience of resettlement.

The relational nature of

this framework entails the identification and definition
of each component and the function of their interaction.
For example,

a person's gender role must be conceived
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within the confinements of his/her ethnicity and vice
versa.
An individual responds to the challenges and
obstructions within the environment according to learned
patterns of behavior,
oriented,

and since behavior is goal

it is expressed in accordance with the person's

awareness and consciousness of its purpose.

In

situations where a person lacks the power to act, the
helplessness can be explained in two ways: the lack of
power caused by a situation or the situation caused be
the lack of power.

Understanding these two functions is

important because they lead to different outcomes, the
lack of control due to external pressures or due to
internal weakness.

Also, what appears to be a product of

circumstances can instead represent a personal
determination.

An awareness of the unconscious

influences affecting a person's experience is critical to
this sense of personal power.

Hence,

reaching a goal may

be obstructed by strong social factors which are in turn
conceived as personal limitations or personal
consequences.
Quantitative studies explain patterns of behavior
according to linear descriptions of variables of
interest.

Using the circular approach described above,

the extent to which birthplace, civil status,

and the

factors of education, language and labor force
participation,

are completely within a person's control
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is questionable.

The way recent migrants cope with a new

environment is an example of the interaction between
personal and social situations.

In the United States

migrants experience labor disadvantage as the result of
ethnicity and not necessarily as a reflection of personal
skills and abilities.

Unequal social forces existing in

the host country facilitate or hinder the migrant's
movement in society according to gender and ethnic
traits.
An important premise of this framework is that
social pressures result in different personal outcomes,
depending on innate gender and ethnic characteristics.
The unequal social meaning attributed to gender and
ethnicity is a dominant ideology which results in a
disadvantageous economic status for Puerto Rican women.
Another premise of this framework is that social
forces have a strong impact on behavior,

and exert

significant pressure on the status of individuals.
influence of each successive level
and its interaction)

(person,

The

social unit

provides a pivotal explanation of

particular experiences.

For instance, while the process

of identification is based on group membership,
great personal significance.

it has

Group membership in turn is

affected by societal influences,

and the way society

accommodates or turns aside people having certain traits.
Characteristics such as gender, nativity,

and age have

social meaning which results in the organization of
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society by order of rank.

This hierarchy in turn is an

influential factor in the favorable distribution of
economic resources to native males.
Some economic theories use the human capital model
to explain the unequal distribution of resources;
inclusion into dominant levels of society as being within
the individual's control.

This theory of personal

control works for some socially acquired features but not
for other personal characteristics such as the influence
of a person's gender,

age,

race,

and ethnicity as the

basis for social stratification.
Figure 4.1

(presented in page 234) depicts these

components and their relation.

The framework presented

here exposes complex factors which affect the experience
of migrant Puerto Rican women and their particular
economic condition.
primary factor.

At the personal level, gender is a

However, culture gives special meaning

and direction to gender roles.
A person is influenced by society and social
relationships in different degrees.
society,

In Puerto Rican

gender and age are important influences in

determining a person's identity.

However,

factors in the host society are different.
States,

identity
In the United

ethnicity for the individual is predominantly a

social phenomenon which influences social relationships
and makes an impact on the individual.

Socially,

INNATE
Ethnicity
Gender
Age
Individual
Identity

ACQUIRED
-H

Nativity

Group
Membership

Civil Status
Education
Language
Household Structure
Others
FIG.

4.1

Personal Characteristics as the Basis for
Social Stratification
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ethnicity is the cultural representation of the
environment.

The meaning of migration for the individual

increases by interaction with society and the
incorporation of cultural/environmental messages.
Culture is a result of both the context and content of
society.

Culture as a context provides a symbolic

meaning to a person's experience and degree of social
interactions.

In the migration experience meanings and

relationships vary due to changes in environmental
demands.
Once in the host society, the social dimension of
ethnicity presents multiple messages to women.

The lack

of meaning and understanding which emerge as she makes a
contact with the new environment, causes her to focus on
her relationships with others and results in continuous
self-scrutiny.
The interaction between the personal, social and
structural components of the new environment is evident.
The function of ethnicity and gender are interconnected
and manifested at all levels.

A Puerto Rican woman

searches for her personal identity as a woman and as a
Puerto Rican.

Socially she has to make a choice to

participate within her gender and/or ethnic group.
However,

both these categories place her in a subordinate

position in the structure of society and she is subjected
to a profound economic disadvantage.
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While women in the United States share a unique
subordinate position,

a limited amount of information and

understanding exists about the experience of Puerto Rican
migrant women and their participation within North
American society.

However, women's subservient and

passive role in the home and her relations to the male
are presently being questioned.

Women are actively

seeking equality in all spheres of social participation.
This search for equality is common to all women in spite
of their social, cultural,

and economic background.

A message of liberation from other ethnic groups
initiate a move away from a traditional Puerto Rican
ethnic orientation.

It is unclear whether this is a

change in ethnicity or in gender roles.

A Puerto Rican

woman involved in female liberation challenges gender
*

issues,

but this attitude is influenced by ethnicity,

since it confronts basic ways of reacting to Puerto Rican
tradition.
Due to the circular relation of gender and
ethnicity, gender issues are confused as being ethnic
representations and vice versa.

Ethnicity and gender

also have complementary functions at both personal and
social levels.

This process of change in gender roles

may result in divorce,

and as a result there is a high

incidence of female heads of household.

Here again the

factor of female gender results in subordination,

a

position which is sanctioned in Puerto Rican society.
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The conflict is in gender relations and does not
necessarily challenge ethnicity.
The process of identity formation for migrants
functions at both personal and social levels.

At the

social level identification with others with equal ethnic
identity leads to a subordinate social position.

It

would then follow that an identification with others of
different ethnicity would lead to a superior social
position.

This is not always the case since

discrimination shapes ethnic relations between
individuals and groups.

These discriminatory forces

cause individual and group interaction based on
competitive ethnic relationships

(Olzak and Nagel,

1986).

As a result a social hierarchy ensues which functions on
the basis of differentiation and dominance according to
ethnic configurations.
At the personal level ethnicity functions as a
source of identification and identity as a Puerto Rican.
In turn,

the social function of ethnicity serves as the

focus for consciousness and as a political instrument in
the formation of ethnic solidarity.

It has been

described in Chapter 2, how with migration, ethnicity as
a social construct increases in meaning.
Ethnicity is a
$
concept which is predominantly relational and social in
connotation.
society,

Similarly for the newcomer in a host

identity is anchored in ethnicity and becomes

predominant after migration.
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Considering ethnicity an isolated construct means
clarifying its function as a transmitter of cultural
meaning, or what Nelson and Tienda (1985) call the
cultural manifestation of ethnicity.
ethnicity is culture and has content.

In the homeland,
In the host

society ethnicity gains a new function, that of
identification and a status in the structure of the
society to which migrants enter

....

a minority status.

Culture is a concept which connotes an abstract reference
to people who share common traditions, customs and ideas
in a specific historical period.

A Puerto Rican culture

in this country identifies and reflects the experience of
an ethnic group.

Tienda (1985) calls this phenomenon

symbolic ethnicity.
The abstract representation of a culture and
ethnicity which migration brings about,

is often measured

and explained according to socioeconomic factors.

In the

new host society class lines become analogous to
ethnicity.

It is questionable whether the cultural

manifestation of ethnicity really portrays a
socioeconomic standing.

Within ethnic groups dominance

is a result of competition for a superior socioeconomic
status.

In United States society ethnicity becomes the

target for economic subordination.
Gender is yet another factor which influences this
experience for Puerto Ricans.

The socioeconomic

disadvantages which affect Puerto Rican males also
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explain the extremely distressing conditions experienced
by women.

The economic strain experienced by the male

brings about gender tension and the need to assume a role
of dominance in order to provide for the needs of the
family.

This tension is prevalent in the native

environment as well as in the host society after
migration takes place.
In the structural hierarchy of both Puerto Rican and
United States society, economic dominance is determined
by gender.

In this country, the competition experienced

by the Puerto Rican male has the disabling effect of
ethnicity.

The Puerto Rican female receives some support
f

from the new environment in her search for gender
equality but remains burdened by her ethnicity .and
economic disadvantage.

Her gender liberation challenges

the ethnic supposition of male dominance in the home.
It remains a challenge for Puerto Rican women to
enhance their social status and participation in United
States society while maintaining their ethnic
identification.

If a strong ethnicity remains it means a

resistance to the assimilation of gender liberation.
Resistance to messages of gender liberation is evidence
of an internal conflicting decision to preserve an old
ethnic alliance.

Change of gender and ethnic

subordination, means the elimination of barriers to
growth,

and socioeconomic development.

Functioning

within mainstream society helps in negotiating and
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achieving a dominant position.

A change in the social

status of Puerto Rican women must be explained as it
relates to gender roles and not construed only as an
ethnic challenge.
Behavior has a historical background and is based on
variable economic contexts.

Historical background

affects a group and is the basis for the process of
socialization.

Due to society's exertion of forces

affecting people,

a differentiation of rank is created

based on innate traits of people.

These economic forces

exert unequal pressure on individuals and groups.
Achieved traits are also unequally available to all,
since they are the result of differences in economic
status.
While culture influences the behavior of both
individuals and groups, changes in meaning are
experienced when migration takes place.

In this

interaction in a new environment issues of individual and
group identity become prevalent.

The migrant takes on

the status of his/her ethnic group and has access to
available economic resources.

Summary
The framework presented here explains the experience
of a particular group: Puerto Rican (ethnicity) migrant
(nativity) women (gender).

It also explains the role of

ethnicity and gender in personal and social behavior.
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These variables and their interaction on the personal and
social level constitutes the framework for a model
awaiting empirical support.

Contrary to the idea of

single cultural determinism, this dissertation explains
behavior as contextually determined by the person's
interaction with the host environment.

CHAPTER 5

DISCUSSION

This dissertation presents a theoretical overview of
the process of acculturation and adaptation of Latino
migrants to this country,

aimed at the clarification of

incongruous terminology and false generalizations within
the behavioral sciences.

This problem of terminology is

important because it affects the way knowledge is
organized and developed.

Current refinement in the

conceptualization of these constructs have strong
implications for appropriate public policy pertaining to
education, labor force participation and developments in
both the private and public sector for ethnic minorities.
The interdisciplinary approach to the literature
review presented transcends the confines of each
particular discipline.

This dissertation is broad based

and brought into the forefront many questions awaiting
attention.

It challenges major theoretical assumptions

of migration,

acculturation and employment as being

merely the function of personal capacities.

The

interdisciplinary approach presented here also serves as
an appropriate conceptual method to identify migrant
Puerto Rican women as a population with crucial economic
needs.
Traditional descriptions of the adjustment process
facing migrants emphasize personal characteristics as
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factors which promote change.

Similar explanations occur

in the field of economics in which the status of
minorities is ranked according to personal resources
attained by the acquisition of education and employment
skills.

While these descriptions capture the essence of

an experience, they fail to explain how these variables
affect Puerto Rican women.

The deleterious effect of

gender and ethnicity in employment must be further
determined.

Viewing the unequal effect of personal

characteristics as consequences of structural influences
also provides new explanations of the experience of
migrants.

The use of structural and network analysis,

in

which societal elements have precedence over the
interpretation of economic status,

reaches a more precise

explanation of the experience of minorities in this
country

(Kritz,

1983).

The unequal effect of variables such as education
and language proficiency on labor force participation has
been presented as the function of structural factors
which make access to jobs difficult for women and Puerto
Ricans.

Educational attainment and language proficiency

are also contingent on acculturation factors which are
strongly related to personal and group identity.
In acculturation theory ethnicity is a concept used
to explain the process of identification and group
consciousness experienced by the migrant and his/her
ethnic group.

The function of the Spanish language as a
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source for identity and group belonging could be an
important factor hindering English language proficiency.
Other important questions remain,

such as how people

acquire a second language and how this acquisition
affects the native language.
To explain a process of adaptation experienced by
Puerto Ricans in this country, social science literature
was consulted for definitions of culture, ethnicity and
identity.

An understanding of the complex relationship

of these concepts on personal,

social and societal levels

helps to explain the experience of migrant Puerto Rican
females.
While acculturation is defined as a process of
transformation in which the individual acquires new
and/or lets go of traditional ways of behaving, most
research follows a linear approach to its measurement.
Measurements of acculturation predominately use concepts
applicable to the experience of individuals and use
concepts which represent cultural artifacts.

In the

measurement of acculturation the concept of ethnicity is
described as a dynamic concept active at both the
personal and social level.
define,

Since culture is difficult to

operationalize and quantify, most empirical

research on acculturation use ethnicity as a source for
the measurement of identification and differentiation of
its members.

This dissertation enhances current

understanding of acculturation by separating concepts of
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culture and ethnicity as they relate to identity and
considers the element of oppression affecting the
experience of migrants.
The process of adaptation is complex since it is
coupled with forces exerting unequal pressures on
racial/ethnic groups.

Attempts of Puerto Rican women to

gain employment are often unsuccessful due to their
minority status.

In this country discrimination works

against Puerto Ricans in spite of their American
citizenship.

It is important to delineate those social

factors which enhance and/or deter an equitable
socioeconomic development for this group.
Most of the studies on acculturation reviewed in
this dissertation emphasize a particular level of the
experience

(individual,

social or interactional) while

ignoring intraethnic variations.

The interactive

position taken here presents acculturation as a
multidimensional experience highlighted by a person's
awareness of him/herself, his/her relationships with
others and with society's structure.

Focus on social

structures identifies more complex social dynamics which
affect the migrants access to economic resources.
In measuring acculturation, the choice of variables,
their‘definitions and the assumed direction of their
association is critical.

For instance, the interaction

between labor force participation and acculturation has
been studied by Rogg and Cooney

(1980) who found no
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relation between these factors in a sample of Cubans
living in New Jersey.
control for gender;

in their research there is no

and the direction of interaction is

the effect of labor force participation on acculturation.
The extent to which acculturation is facilitated by
socioeconomic factors and how these,

in turn, determine

the labor force participation of migrant women who are
heads of household is not explored.

The apparent lack of

correlation between labor force participation and
acculturation may be due to the lack of control on
categories such as marital status, socioeconomic
differences and ethnicity.

It may also be that they

assume that labor force participation has a direct effect
on acculturation.

Instead of accepting acculturation as

the outcome of employment this dissertation questions if
acculturation is,

in fact,

a requirement for employment.

Studies on labor force participation show the
presence of complex dynamics between personal
characteristics

(such as gender, education and

nationality) with social factors
household,

(such as being head of

a minority and foreign born).

The effect of

interplay between race and class on labor force
participation studied by Baker and Levenson (1975)

shows

a more complicated process than the direct positive
effect of education and employment.

Theories of a

segmented labor market or a dual economy
Portes and Bach 1985)

(Piore,

1979;

explain the disadvantageous labor
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force participation of Latino ethnic groups as the
function of market characteristics which direct Latinos
to undesirable employment for Anglos.
A demographic profile was presented in Chapter 4 and
then discussed within the context of persistent poverty.
This demographic account point to the status of Puerto
Rican women as a subgroup under strong economic strain.
Also important is the high incidence of families in
poverty and the large number of working poor within the
Puerto Rican group.

However both personal and social

factors challenge the "culture of poverty" concept and
establish cultural determinism as a critical
misconception within the culture of poverty argument.
Structural labor market variables strongly determine
the isolation of Puerto Ricans from the labor force.
Their disadvantageous economic status is maintained by
the idea of cultural determinism which maintains that the
status of ethnic minorities is due to their heritage,
habits and beliefs.

The interplay between economic

factors and the functioning of cultural determinism
challenges the appropriateness of both "culture of
poverty" and "the new underclass"
1985)

(Borjas and Tienda,

as being intrinsic to ethnicity.

These terms more

accurately indicate that strong societal pressures force
ethnic groups to remain at the bottom of the social
hierarchy because of their ethnicity.
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Puerto Rican migrants are generally known to come to
this country to take advantage of better economic
opportunities and to achieve a better life.
Rogler and Cooney

However,

(1984) have documented a downgrading in

the socioeconomic status of migrants in New York City.
They found an upward occupational mobility in their
second generation sub-sample (p.
Ortiz

(1986),

129).

According to

the occupational improvement of Puerto

Ricans depends foremost on their ability to find
employment.

This requisite could be insurmountable due

to the fact that labor force participation in the
Northeast continues to be difficult due to a decline in
the number of low skilled jobs.
Among Latinos, Puerto Ricans experience the most
disadvantage,

and the status of Puerto Rican women is the

source of blame.

Demographic data also points to the

high incidence of female heads of household within the
Puerto Rican population in this country.

This

dissertation examines the high incidence of Puerto Rican
female heads of household in the U.S.

and ponders the

possibility that a large proportion of these women are in
fact migrating for cultural emancipation.

The literature

suggests that dissolution of the traditional family
structure is economically induced.

This economic

hardship could be the source for added strain to
traditional expectations placed on the male to be the
sole provider for the family.
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For example, Matrullo (1976) describes how
literature portrays Puerto Rican women as passive
recipients of cultural expectations.

The fact that

Puerto Rican migrant women seem to cope differently with
the United States culture as a function of their
socioeconomic status contradicts this general "apparent
passivity".

Descriptions of the traditional,

non-traditional and bicultural options accessible to
Puerto Rican women clarify the inseparable nature of
gender and ethnic variables.

The interaction between

cultural background, gender roles,

and adaptation to the

new environment is eminent in this analysis.

The

experience of Puerto Rican women in Puerto Rico, their
decision to leave the Island and their experience here in
the mainland are critical factors for the understanding
of their acculturation.
Acculturation theory is limited in its ability to
explain the experience of Puerto Rican women because it
fails to incorporate the influence of socioeconomic
factors and gender on the migrants1
employment.

attempt to secure

The theoretical model presented in Chapter 4

indicates that both ethnicity and gender are important
factors in the process of change brought about with
migration.
Further studies on the incidence of head of
household status among migrant women would clarify if
their migration is precipitated by a need for cultural
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emancipation or more specifically a need for changes in
traditional gender roles.

Although the migration of

female heads of household might be precipitated by a
desire for cultural emancipation, this process seems to
be curtailed by the need to adapt to a new environment.
Upon entry into the new environment, traditional gender
roles serve to shelter the strong impact of resettlement.
The labor force participation of Puerto Rican women
who are also migrants was reviewed.

Existing demographic

data is limited and no means exist to directly quantify
the experience of these women.

The interactive framework

presented in Chapter 2 was then applied to this
population,

revealing the close interaction of ethnicity

and gender.
While data on Puerto Rican women is limited, Cooney
and Ortiz

(1983) provide strong indications that single

head of household status runs together with economic
disadvantage and isolation from the work force.

Limited

attention has been given to the added influence of
migration on the experience of these single head of
household women.

In Chapter 4 empirical findings are

presented indicating that the low labor force
participation of recent migrant Puerto Rican women is not
just a problem of both a lack of education and a lack of
employment opportunities.
This research identifies and compares those factors
which impede and/or

facilitate participation in the labor
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of recent Puerto Rican migrant women who are heads
of household.

Present knowledge was found scattered and

inconclusive.

Cooney and Colon (1979),
education,

for instance,

claim "fertility

...

age, economic need,

headship status,

and health" as important factors

involved in female labor force participation.

Of all

socio-demographic variables, Cooney and Colon (1979)
found education to be the most important variable in the
1970 census data explaining differences in employment
participation between Puerto Rican and White native
females in New York.

However, this factor

(education)

did not explain the decline in the labor force
participation of Puerto Rican women.
in the New York City labor market

Structural changes

(a loss in less skilled

female jobs and an increase in high skilled female jobs)
explained the favorable labor force participation of
native White females.
acculturation variables
education)

The function of these
(English language proficiency and

on the labor force participation of Puerto

Rican women are curtailed by structural factors keeping
them from employment.
In addition to labor force characteristics,

family

roles and expectations also play a significant part in
the behavior of Puerto Rican women.

Labor force

participation of Puerto Rican women runs counter to the
expected roles of women as mothers and homemakers.

A

limited labor market can further prevent participation in
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spite of their desire to be employed or the
appropriateness of their qualifications.

Understanding

how these socio-structural and cultural factors figure in
the personal and social growth of Puerto Rican migrant
women in this country is important for the proper
planning of culturally sensitive employment training
programs.

Insights are aimed at the improvement of job

development schemes and training programs having greater
impact on Puerto Rican communities in this country.

The

extent to which barriers to employment are related to
factors beyond educational needs or to a lack of
employment remains a challenge.

Conclusions
A successful integration into the host society
requires an employment status commensurate to a person's
education and experience,

and the knowledge and use of

the English language as an instrument for the functional
identification with North American values.

However, this

study presents the possibility that for Puerto Rican
women acculturation is a prerequisite for labor force
participation.

In these terms,

acculturation goes beyond

the traditional education and English language
proficiency measure.

It entails a transformation of

values which makes the option to leave the home more
desirable for women.
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This dissertation reaches the following conclusions:
1) The current migration of Puerto Ricans to this
country is influenced by economic factors which are
directly linked to the cultural foundation of Puerto
Rico,

and which precede the adaptation of its people to

the United States.

Studies of Puerto Rican migration

must advance their analysis beyond the economic
explanation to include the need for change in gender
roles as a precipitant to migration.

The experience of

adaptation of Puerto Rican women in the United States,
must be explained as an interrelated ethnic and gender
issue which has strong economic consequences.
2) For migrants,

resistance to assimilation serves

to nurture self-identity.

The process of acculturation

as currently understood does not facilitate the Puerto
Rican women's need for cultural emancipation.

Movement

towards a bicultural experience would support the
migrant's need to nurture the native culture as a basis
from which the challenge of a new culture can be met.
3)

Language as a transmitter and mediator of culture

is an important instrument for growth and development.
For migrants,

access to the native language must be

encouraged as a foundation upon which a new language,

and

consequently functioning within the new environment can
thrive.
4)

Strategies for change in the labor force

participation of migrant Puerto Rican women must involve
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interventions at the personal, social, ethnic and inter¬
ethnic levels as well as their interactions.

These

strategies must be aimed at the functioning within the
host society and the nurturing of cultural diversity.
5)

Future studies must examine the effects of change

on each of these levels and efficient strategies must be
enacted for inter/intra ethnic interventions aimed at
enhancing the employment of females.

The most effective

strategy is one which is supported and enforced by both
federal and state programs.

Educational Implications
Education as an institution exerts a strong
influence on individuals, groups and larger social units.
In its function as the transmitter of knowledge and as a
forum from which knowledge is created, education must
respond to the dynamism of culture and to the diverse
experience of its constituents.

As an institution,

education conveys messages of the host society.

These

messages must nurture and respect cultural diversity as a
means to expand and enhance the host society's
functioning as a multicultural environment.
The framework presented here can be used to explain
an experience common to diverse ethnic groups- that of
living within a multicultural environment.
the experience of Puerto Rican migrants,
particular,

Awareness of

and women in

can help in the expression and teaching of
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the concepts
groups.

relevant to the experience of diverse

As relevance increases,

so does the

participation and belonging of ethnic groups within
educational institutions.
As a social entity, educational institutions are an
important context of socialization.
meanings are conveyed.

Here messages and

This study suggests multiple

options available for ethnic minorities ranging from a
prevailing monocultural to a multicultural experience.
Educational institutions must establish a climate of
cultural understanding and diversity to satisfy these
social needs.

Education must be delivered in a climate

of flexibility and creativity.

These institutions by

example must acknowledge cultural diversity as being the
most enriching environment for learning.

Education must

surpass limits in our conceptualization of a single
homogeneous cultural form as being a requirement for
coexistence.

Education is enhanced by its ability to

expand knowledge rather than to rigidify it.
As an institution which values diversity, education
could serve as a context for the transformation and
clarification of gender and ethnic stereotypes.
Educational institutions must provide a forum for
discussion and advocacy where people of all ages can
learn to respond to the needs of all groups.

The work

presented here, while theoretical, emphasizes practice.
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As knowledge is transmitted and understood,

it changes

behavior.
The strong relation between education and income
indicates that educational institutions are crucial for
the economic development of Puerto Rican people in
general.

But access and relevance of education are even

more critical for the foreign born Puerto Rican female
who is isolated from the labor force.

The high drop out

rates within a significant proportion of the Puerto Rican
population in this country indicates a lack of relevance
of the messages conveyed in schools.

Relevance of

education to Puerto Ricans is not only a matter of its
content but also a matter of its effectiveness in
attaining actual employment.

Stronger coordination

efforts needs to be instituted between the labor market
and educational institutions.

In addition to links

between skills and demands educational achievement must
ensure employment.
The following suggestions would enhance educational
attainment for Puerto Rican people:
suited to the experience of migrants

1. Training programs
2.

Language and

cultural considerations to accommodate the limited
English proficiency and responsibilities to the home
within the school's operations and schedules

3. A link

between training resources for adults where their
children go to school

4. Community and education centers
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located near their homes

5. Schools as community centers

where newcomers can be introduced to the new environment.
The multidimensional and interactive framework
presented in Chapters 2 and 4 could serve as a training
tool for bilingual teachers.

Also presented are critical

concepts for the understanding of the Puerto Rican
expedience in this country which are crucial to all of
those involved with this population in a helping
capacity.

Implications for Public Policy
The information presented in this dissertation could
also help decision makers and program directors to design
and execute appropriate educational programs conducive to
full employment.

More accurate strategies are needed to

develop the skills of a significant population isolated
from the labor force.

Those skills already available

within Puerto Rican communities must also be incorporated
into active participation in society.
Employment development programs must focus on the
effects of acculturation and employment requirements
serving as major barriers to the labor force
participation of Puerto Ricans in this country,

while

English language proficiency and education are important
in achieving both acculturation and employment, these
variables do not explain the exclusion of foreign born
female heads of households from the labor market.
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Understanding that culture and ethnicity are important
sources for meaning and relevance to migrants would
direct policy towards the accommodation of traditional
expectations within future strategies for employment
development.

Migrant Puerto Rican women's participation

in the labor force is hindered by their role as heads of
household to support their families.

An attractive and

accessible labor market for Puerto Rican heads of
household entails innovative solutions to the
contradiction between home responsibilities and a desire
for economic self-determination.

For these women to

leave their homes employers must accommodate flexibility
within the structures of the labor force.
Experimentation with flexible schedules which complement
women's responsibilities to their children, or bringing
work to their place of residence would prove congruent to
their needs to provide for the emotional and economic
needs of their families.

Other options such as locating

the work place within ethnic neighborhoods, or within
easy access to public transportation are also
recommended.

Employers must also bridge the language

barrier by hiring Spanish speakers, providing them with
incentives and means to learn the English language.
important,

of course,

Puerto Rican's work.

Most

is equitable remuneration for the
As this practice becomes the norm,

this population will have a reason to choose a productive
participation within society.
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Social services must move beyond a Latino category
to address the distinct needs of this population.

Policy

must be directed to Puerto Ricans and specifically to
migrant females who are heads of household since they
represent a large marginal population awaiting active
participation in society.

Future Research
This research concludes that variables affecting the
impact of economic resources,

and therefore the process

of acculturation, must be of foremost importance in
future research.

It is recommended that future study

explore how economic resources enhance and facilitate the
nurturing of a native culture.

While acculturation

studies have helped enrich the understanding of
adaptation to a new environment, they have resulted in
inconclusive findings.

An attempt is made here to

present the various results in a coherent manner and to
identify gaps and areas for future study.
An area for future analysis is the interplay of
economic resources on the migrant's ability to adapt and
participate in the new society.

The extent to which

studies of acculturation have taken into consideration
the economic variable is not enough.

This research

proposes that this variable takes a primary role in
future research.

Efforts need to be made to clarify

whether acculturation to the United States is a measure
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of a migrant's ability to incorporate within the middle
class society.
This dissertation presents a theoretical framework
of acculturation which summarizes current understanding
of this experience;

and by its focus on the experience of

Puerto Rican women,

it complements present knowledge of

the experience of all Latinas.

While the framework

presented here focuses on the experience of the Puerto
Rican group it remains a challenge to see whether it can
explain the experience of diverse groups.
Significant questions have been raised all through
this dissertation which need further attention.

The

question of employment and migration must be answered.
What is the experience of recent migrant women who are
readily employed?

The educational standing of these

women in Puerto Rico needs examination as well as how
their expectations to be employed prevail in their
decision to migrate.

Although this analysis is hindered

by the lack of existing data, the theoretical
presentation of the problem emphasizes the need for
future quantitative analysis on variables related to
gender and ethnicity.
While some studies which touch upon the
socioeconomic variable exist, these entail analyses of
income levels and occupational status.

Future study must

look at how structural factors determine the process of
adaptation of migrants.

An ample study is needed of the
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function of these concrete and tangible economic
resources and monetary exchanges in the transmission of a
native culture.

The use of economic resources as an

instrument for the perpetuation of ties with Puerto Rico
and/or Puerto Rican ways would be an appropriate course
of inquiry for an analysis of socioeconomic influences in
cultural transformation.
accordingly:

The following questions arise

What are the concrete costs and/or gains of

maintaining a native culture?
culture?

Or attaining a new

How do economic resources facilitate the

maintenance of Puerto Rican ways and the acquisition of
North American ways?

How do abstract values and

attitudes translate into concrete economic resources?
It has not been determined yet how socioeconomic
factors function in the maintenance of a native culture
and the acquisition of new cultural forms.

This

knowledge would explain how socioeconomic resources,
defined here as an outcome (i.e.
of jobs,

income, wages, quality

or a person's capacity to purchase),

cultural meaning.

affect

These issues may explain the

experience of women who are heads of household and the
cultural threads of their experience.

The perplexing

function of gender roles pertaining to female Puerto
Rican heads of household,
mothers, must be resolved.

and by implication,

to single

It is unclear how the role of

mother prevent single heads of household from joining the
labor force.
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The overview of existing knowledge of the experience
of recent migrants presented here is an attempt to show
the importance of Puerto Rican female migrants in the
analysis of migration.

Using available census data this

analysis could be advanced by the identification and
comparison of the socioeconomic experience of Puerto
Rican female heads of household according to the time of
their migration.

Quantitative accounts on their national

presence must be achieved by means of longitudinal
research.

A National Puerto Rican Study
Substantial literature on migration and
acculturation is available but references on the Puerto
Rican experience are scarce.

Most studies fail to

present a comprehensive view of the status of Puerto
Ricans in this country.

A national survey would expose

regional variations among Puerto Ricans in this country
and would clarify how ethnic identity functions within
Latino subgroups.

While a national database for the

diverse Latino population is important,

it would still

leave a distinct gap in understanding the Puerto Rican
experience in this country.

A national Puerto Rican

database could be developed as a means to comprehend and
ultimately respond to the problem of economic
disadvantage experienced by this population in the United
States.
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Future research efforts would benefit by using both
quantitative and qualitative methods for data gathering.
The theoretical framework presented in this dissertation
provides a solid foundation from which data gathering
instruments can be constructed.

In addition to the need

for a national Puerto Rican study, there is a need for
census data to direct its focus on the experience of
Puerto Rican women who are migrants and heads of
household.

Information about their experience is

currently unavailable under present conditions.
Cultural emancipation has been proposed on this
dissertation as a precipitant to migration.
ascertain if this is so,

In order to

accounts of the cultural

experience of Puerto Rican women who are heads of
household must be reached by interviews before and after
migration.

Comparisons between their Puerto Rican and

mainland experience would then provide important
information on their adjustment to a new environment.
A long-term longitudinal study of cultural
transformation would serve as a means of clarifying
present theoretical understanding of the process of
adjustment in general and would serve as a baseline from
which current knowledge is advanced.

Current figures and

theories would benefit decision makers on national,
regional and local areas inhabited by Puerto Rican
migrants.

BIBLIOGRAPHY

Abad, V., Ramos, J., and Boyce, E.
(1974).
A Model for
Delivery of Mental Health Services to SpanishSpeaking Minorities.
American Journal of
Orthopsychiatry, 44, 584-595.
Acevedo, L. A.
(1987).
Politica de Industrializacion y
Cambios en el Empleo Femenino en Puerto Rico.
Homines, 10(2), 40-69.
Acosta-Belen, E.
(Ed.).
(1979).
Woman.
New York: Praeger.

The Puerto Rican

Acosta-Belen, E.
(Ed.).
(1986).
The Puerto Rican Woman
Perspectives on Culture, History, and
Society. (Second Edition).
New York: Praeger.
Adler, P.
(1975).
The Transitional Experience: An
Alternative View of Culture Shock.
Journal of
Humanistic Psychology, 15(4), 13-22.
Albert, M., Cagan, L., Chomsky, N., Hahnel, R., King, M.,
Sargent, L., and Sklar, H.
(1986).
Liberating
Theory.
Boston: South End Press.
Amersfoort, H. V.
(1982).
Immigration and the Formation
of Minority Groups: The Dutch Experience 1945-1975.
Cambridge: Cambridge University Press.
Appleton, N.
(1983).
Cultural Pluralism in Education:
Theoretical Foundations. New York: Longman Inc.
Arce, C.
(1978).
National Study of Chicano Identity and
Mental Health: A Proposal for Research.
Ann Arbor,
Mich.: Survey Research Center.
Arce, C.
(1981).
A Reconsideration of Chicano Culture
and Identity.
Daedulus, 110, 171-191.
Baca, R., and Bryan, D.
(1983).
The 'Assimilation' of
Unauthorized Mexican Worker: Another Social Science
Fiction?
Hispanic Journal of Behavioral Sciences,
5(1), 1-20 .
Baca—Zinn, M.
Chicanas.

(1980) .
Gender and Ethnic Identity Among
Frontiers, 5(2), 18-24.

Backstrand, J. R., and Schensul, S.
(1982).
CoEvolution in an Outlying Ethnic Community: The
Puerto Ricans of Hartford, Connecticut.
Urban
Anthropology, .11(1), 9-37.

264

265

Badillo, G.
(1977).
Culture Sensitivity and the Puerto
Rican Client.
Social Casework, Oct., 459-468.
Badillo, G.
(1982).
Understanding Puerto Rican
Traditions.
Social Work, 27(1), 98-102.
Baerga, M. C., and Rivera, M.
(1988).
8 de Marzo:
Luchas Cotidianas en Favor del Bienestar y la
Igualdad.
San Juan: Centro de Investigaciones
Academicas, U.S.C. and Centro de Estudios de la
Realidad Puertorriquena.
Baker, S. H. , and Levenson, B.
(1975)'.
Job
Opportunities of Black and White Working-Class
Women, Social Problems, 2^(94), 510-533.
Bayard, M. P.
(1978).
Ethnic Identity and Stress:
The
Significance of Sociocultural Context.
In J.M.
Casas, and S.E. Keefe,
Family and Mental Health in
the Mexican American Community.
Monograph Number
Seven.
Los Angeles: Spanish Speaking Mental Health
Research Center.
Benedict, R. F.
(1934).
Anthropology and the abnormal.
Journal of General Psychology, 10_(2), 59-82.
Berry, J. W.
(1980).
Acculturation as Varieties of
Adaptation.
In A.M. Padilla,
Acculturation:
Theory, Models and Some New Findings.
Colorado:
Westview Press.
Berry, J. W., and Annis, R. C.
(1974).
The Role of
Ecology, Culture and Differentiation.
Journal of
Cross-Cultural Psychology, 5^(4), 382-406.
Bonachin, E.
(1972).
A Theory of Ethnic Antagonism: The
Split Labor Market.
American Sociological Review,
37, 547-559.
Bonachin, E.
(1980).
Class Approaches to Ethnicity and
Race.
The Insurgent Sociologist: Race and Class in
Twentieth Century Capitalist Development, Special
Edition. X(2), 9-23.
Bonilla, F.
(1983).
Manos que Sobran: Work, Migration
and the Puerto Rican in the 1980's.
In National
Puerto Rican Coalition, Inc., Recent Trends in
Puerto Rican Migration.
Washington, D.C.:
Proceedings of Seminar Conducted at NPRC
Headquarters.
(1981) .
A Wealth of
Bonilla, F., and Campos, R.
the
New
Economic
Order.
Poor: Puerto Ricans in
Daedalus, 110(Spring), 133-176.

266

Bonilla, F., Campos, R.
(1986).
Evolving Patterns of
?1Can Mi9ration*
m F. Bonilla, R. Campos,
and History and Migration Task Force.
Industry and
Idleness.
(pp.25-59).
New York: Centro de
Estudios Puertorriquenos.
Borjas, G. J., and Tienda, M.
(Eds).
(1985).
"Introduction", in Hispanics in the u.s.
Economy. Orlando: Academic Press.
Bose, C. E.
(1986).
Puerto Rican Women in the United
States: An Overview.
in E. Acosta-Belen, (Ed.).
The Puerto Rican Woman: Perspectives on Culture,
History, and Society.
Second Edition, (pp. 147169).
New York: Praeger.
Breton, R.
(1964).
Institutional Completeness of Ethnic
Communities and Personal Relations to Immigrants.
American Journal of Sociology, 70, 193-205.
Brody, E. B.
(1970).
Behavior in New Environments:
Adaptation of Migrant Populations.
California: Sage
Publications.
Buitrago, C. 0.
(1970).
Estructural Social y
Orientaciones Valorativas en Esperanza, Puerto Rico
y el Mediterraneo.
Rio Piedras: Edil.
Burgos, N.
(1982).
A Preliminary Historical Analysis of
Women and Work in Puerto Rico: 1899-1975.
In R.
Zambrana,
Work, Family and Health: Latina Women in
Transition.
Monograph Number 7, New York: Hispanic
Research Center, Fordham University,
Burgos, N.
(1987).
Analisis Historico Preliminar sobre
la Mujer y el Trabajo en Puerto Rico: 1899-1975.
Homines, 10.(2), 446-460.
Burgos, N., and Diaz-Perez, Y. I.
(1986).
An
Exploration of Human Sexuality in the Puerto Rican
Culture.
Journal of Social Work and Human
Sexuality, 4(3), 135-150.
Buriel, R., Vasquez, R., Rivera, L., and Saenz, E.
(1980).
Identity with Traditional Mexican American
Culture and Sociocultural Adjustment.
Paper
Presented at the 59th Annual Convention of the
Western Psychological Association, Honolulu, HI.
Canino, G.
(1982).
The Hispanic Woman: Sociocultural
Influences and Diagnoses and Treatment.
In R.M.
Becerra, M. Karno, and J.I. Escobar,
Mental Health
and Hispanic Americans: Clinical Perspectives, (pp.
]17 138).
New York: Grune and Stratton.

267

Canino, I. A., and Canino, G.
(1980).
Impact of Stress
on the Puerto Rican Family: Treatment
Considerations.
American Journal of
Orthopsychiatry, 50(3), 535-541.
Canino, I. A., and Canino, G.
(1982).
Culturally
Syntonic Family Therapy for Migrant Puerto Ricans.
Hospital and Community Psychiatry, 22(4), 299-303.
Carrillo, C.
(1982).
Changing Norm of Hispanic
Families:
Implications for Treatment.
In E. E.
Jones, and
S. J. Korchin, (Eds.).
Minority Mental
Health. (pp. 250-266).
New York: Praeger.
Castro, F. G.
(1977).
Level of Acculturation and
Related Considerations in Psychotherapy with the
Spanish Speaking/Surnamed Clients.
Occasional Paper
Number 3, Los Angeles: Spanish Speaking Mental
Health Research Center.
Caulfield, M. D.
(1973).
Imperialism, the Family and
Cultures of Resistance.
In D. Hymes, (Ed).
Reinventing Anthropology, New York: Pantheon Books.
Center on Budget and Policy Priorities.
(1985).
Analysis of Hispanic Poverty Data for 1985.
Mimeograph.

An

Centro de Estudios Puertorriquenos.
(1982).
Sources for
the Study of Puerto Rican Migration - 1879-1930.
New York: Research Foundation of the City University
of New York.
Chiswick, B. R.
(1974).
Income Inequality: Regional
Analyses within a Human Capital Framework.
New
York: Columbia University Press.
Christensen, E. W.
(1975a).
Counseling Puerto
Ricans: Some Cultural Considerations.
Personnel and
Guidance Journal, 53(5), 349-356.
Christensen, E. W.
(1975b).
The Puerto Rican Woman: The
Challenge of a Changing Society.
Character
Potential, 1_{2) , 89-96.
Clark, M., Kaufman, S., and Pierce, R.
(1976).
Explorations of Acculturation: Toward a Model of
Ethnic Identity.
Human Organization, 35(3),
231-238 .

268

Cohen, L. M., and Fernandez, C. L.
(1974).
Ethnic
Identity and Psychocultural Adaptation of Spanish
Speaking Families.
Child Welfare vol
LIII, No.7,
413-421.
Cohen, R.
(1972).
Principles of Preventive Mental
Health Programs for Ethnic Minority Populations:
The Acculturation of Puerto Ricans to the United
States.
American Journal of Psvchiatrv
ii
1529-153 3”
-L' -v ’’
Colins, D. (1977).
Paulo Freire: His life. Works and
Thoughts.
New York: Paulist Press.Colleran, K.
(1984).
Puerto Ricans in New York
City: The Bicultural Option.
Unpublished
Dissertation, Fordham University.
Cooney, R.
(1979).
Demographic Components of Growth in
White, Black, and Puerto Rican Female-Headed
Families: Comparison of the Cutright and
Ross/Sawhill Methodologies.
Social Science
Research, 8, 144-158.
Cooney, R., and Colon, A.
(1979).
Declining Female
Participation Among Puerto Rican New Yorkers: A
Comparison with Native White Nonspanish New Yorkers.
Ethnicity, 6(3), 281-297.
Cooney, R., and Colon A. (1980).
Work and the
Family: The Recent Struggle of Puerto Rican
Females.
In C. Rodriguez, V. S. Korrol, and J. 0.
Alers, (Eds.).
The Puerto Rican Struggle: Essays on
Survival in the U.S.
New Jersey: Waterfront Press.
Cooney, R., and Ortiz, V.
(1983).
Nativity, National
Origin, and Hispanic Female Participation in the
Labor Force.
Social Science Quarterly, 64(3), 510523 .
Cooney, R. , Rogler, L., and Schroder, E.
(1981).
Puerto Rican Fertility: An Examination of Social
Characteristics, Assimilation, and Minority Status
Variables.
Social Forces, 59.(4), 1094-1113.
Cordasco, F.
(1985).
The Immigrant Woman in North
America: An Annotated Bibliography of Selected
References.
New Jersey: The Scarecrow Press.
Cordasco, F., and Bucchioni, E. (Eds.).
(1973).
The
Puerto Ricans 1493-1973 A Cronology & Fact Book.
New York: Oceana Publications.

269

Cromwell, R. E., and Ruiz, R. A.
(1979).
The Myth of
Macho Dominance in Decision Making Within Mexican
and Chicano Families.
Hispanic Journal of
Behavioral Sciences. _1 ( 4 ) , 355-373 .
Cuellar, I., Harris, L., and Jasso, R.
(1980).
An
Acculturation Scale for Mexican American Normal and
Clinical Populations.
Hispanic Journal of
Behavioral Sciences, 2(3), 199-218.
Curet, J.
(1979).
De la Esclavitud a la Abolicion.
Cuadernos 7.
Rio Piedras: Centro de Estudios de la
Realidad Puertorriquena.
Dashesfsky, A. (Ed).
(1976).
Ethnic Identity in
Society.
Chicago: Rand McNally.
de Anda, D.
(1984).
Bicultural Socialization: Factors
Affecting the Minority Experience.
Social Work,
March-April, 101-107.
De la Cancela, V.
(1986).
A Critical Analysis of Puerto
Rican Machismo: Implications for Clinical Practice.
Psychotherapy, 2_3(2), 291-296.
De La Cancela, V., and Zavala, I.
(1983).
An Analysis
of Culturalism in Latino Mental Health:
Folk
Medicine as a Case in Point.
Hispanic Journal of
Behavioral Science, 5(3), 251-274.
De Vos, G., and Romanucci-Ross, L.
(1982).
Ethnicity: Vessel of Meaning and Emblem of
Contrast.
In G. De Vos, and L. Romanucci-Ross.
ETHNIC IDENTITY: Cultural Continuities and Change.
Chicago: The University of Chicago Press.
Delson, L.
(1985).
Intraethnic, Intra-Cultural
Variations and Similarities Among "Hispanics11 in the
USA: Implications for the Patient Compliance and
Health Care Provider Education.
Unpublished
Dissertation, University of Massachusetts.
Diaz-Royo, A.
(n.d.).
Respeto Y Dignidad:
Dos temas
Centrales en la Cultura Puertorriquena Tradicional.
Unpublished Mimeograph.
Dohrenwend, B. P., and Smith, R. J.
(1962).
Toward a
Theory of Acculturation.
Southwestern Journal of
Anthropology/ 18, 30-39.
Driedger, L.
(1976).
Ethnic Self-identity: A Comparison
of Ingroup Evaluations.
Sociometry, 39_{2) , 131 141.

270

Estado Libre Asociado de Puerto Rico.
(1981).
La
garticipacion de la Mujer en la Fuerza Labored.
Departamento del Trabajo Y Recursos
Humanos: Negociado de Estadisticas del Trabajo.
Fairchild, H. H. and Cozens, J. A.
(1981).
Chicano
Hispanic, or Mexican American: What's in a Name?
Hispanic Journal of Behavioral Sciences
13(21
191-198 .
-- —K ''
Fernandez-Marina, R., Maldonado-Sierra, E., and Trent,
R.
(1958) .
Three Basic Themes in Mexican and
Puerto Rican Family Values.
The Journal of Social
Psychology, 48, 167-181.
'
Festinger, L.
(1957).
A Theory of Cognitive
Dissonance.
Illinois: Row, Peterson and Company.
Figler, C.
(1980).
A Comparative Study of Puerto Rican
Families with or'without Handicapped Children.
Unpublished Dissertation,
University of
Massachusetts.
Fitzpatrick, J.
(1971).
Puerto Rican Americans: The
Meaning of Migration to the Mainland.
New
Jersey: Prentice-Hall.
Ford Foundation
Reports.

(1988).

Letter.

New York: Office of

Furnham, A., and Bochner, S.
(1982).
Social Difficulty
in a Foreign Culture: An Empirical Analysis of
Culture Schock.
In S. Bochner, (Ed.).
Cultures in
Contact: Studies in Cross-Cultural Interaction.
(pp. 161-198).
Oxford: Pergamon Press.
Gandara, P.
(1982).
Passing Through the Eye of the
Needle: High-Achieving Chicanas.
Hispanic Journal
of Behavioral Sciences, 4(2), 167-179.
Gans, H. J.
(1979).
Symbolic Ethnicity: the Future of
Ethnic Groups and Cultures in America.
Ethnic and
Racial Studies, 2(1), 1-20.
Garcia, J. A.
(1982).
Ethnicity and Chicanos:
Measurement of Ethnic Identification, Identity,
Consciousness.
Hispanic Journal of Behavioral
Sciences, 4(3), 295-314.

and

Garcia, J. A.
(1986).
Caribbean Migration to the
Mainland: A Review of Adaptive Experiences.
Annals,
AAPSS. September, 487, 114-125.

271

Garcia, J. A. (1987).
Ethnic Identity Research and
Policy Implications for Mexican Americans:
Paper
presented at the First Symposium on Ethnic Identity,
Hispanic Research Center, Arizona State University/
Garcia, M., and Lega, L.
(1979).
Development of a Cuban
Ethnic Identity Questionnaire.
Hispanic Journal of
Behavioral Sciences, _1 ( 3), 247-261.
Garza, R. T. and Lipton, J. p.
(1982).
Theoretical
Perspectives on Chicano Personality Development.
Hispanic Journal of Behavioral Sciences, 4(4}.
407-432.
“
Gecas, V.
(1973).
Self Conceptions of Migrants and
Settled Mexican Americans.
Social Science
Quarterly, 54(3), 579-595.
Gecas, V., Thomas, D. L., and Weigert, A. J.
(1973).
Social Identities in Anglo and Latin Adolescents.
Social Forces, 51(4), 477-484.
Gonzalez, J. L.
(1983).
El Pais de Cuatro Pisos.
Piedras: Ediciones Huracan.

Rio

Gonzalez, J. L.
(1987).
Nueva Visita al Cuarto Piso.
Madrid: Coleccion del Flamboyan.
Gonzalez, L.M., and Quintero-Rivera, A.
(1984).
La Otra
Cara de la Historia: la Historia de Puerto Rico
Desde su Cara Qbrera vol.l 1800-1925.
Rio Piedras:
Centro de Estudios de la Realidad Puertorriquena.
Gordon, M. M.
(1964).
Assimilation in American Life.
New York: Oxford University Press.
Gordon, M. M.
(1978).
Human Nature, Class, and
Ethnicity.
New York: Oxford University Press.
Graves, T. D.
(1962).
Time Perspective and the Deferred
Gratification Pattern in a Tri-ethnic Community.
Unpublished Dissertation,
University of
Pennsylvania.
Griffith, J.
(1983).
Relationship Between Acculturation
and Psychological Impairment in Adult Mexican
Americans.
Hispanic Journal of Behavioral Sciences,
5(4), 431-460.
Gurak

D., and Rogler, L.
(1980).
New York’s New
immigrants: Who and Where They Are
"The Hinnies"
New York University Education Quarterly, Vol. X_,
No. 4, 20-24."

272

Hardy Fanta, C., and MacMahon-Herrera, E.
(1981).
Adapting Family Therapy to the Hispanic Famiiv.
Social Casework, March, 138-148.
Hayes-Bautista, D.
(1980).
Identifying Hispanic'
Populations: The Influence of Research Methodology
Upon Public Policy. American Journal of Public
Health, 70, 353-356.
Hayes-Bautista, D., and Chapa, J.
(1987).
Latino
Terminology: Conceptual Bases for Standardized
Terminology.
Americal Journal of Public Health
77(1), 61-68.
Hernandez Cruz, J. (1986). Reintegration of Circulating
Families in Southwestern Puerto Rico.
International
Migration, 24(2), 397-409.
'
Hernandez Cruz, J. (1988).
The Impact of Migrant
Circulation on Local Governments in Southwest Puerto
Rico.
International Union of Local Authorities,
15 ( 2 ), 30-33 .
Hernandez, J. W.
(1964).
The Sociological Implications
of Return Migration In Puerto Rico: An Exploratory
Study.
Doctoral Dissertation, University of
Minnesota.
Ann Arbor:
University Microfilms.
Herrera, D.
(1979).
Puerto Ricans and Other Minority
Groups in the Continental United States: An
Annotated Bibliography.
Michigan: Blaine Ethridge
Books.
Hill, M. (1985).
Motivation and Economic Mobility.
Ann
Arbor, MI: Institute for Social Research, University
of Michigan.
History Task Force, Centro de Estudios Puertorriquenos.
(1979).
Labor Migration Under Capitalism: The
Puerto Rican Experience.
New York: Monthly Review
Press.
Hurst, M., and Zambrana, R.
(1981).
Determinants and
Consequences of Maternal Employment. Washington:
Business and Professional Women's Foundation.
Inclan, J.
(1980).
Family Organization, Acculturation
and Psychological Symptomatology in Second
Generation Puerto Rican Women of Three Socioeconomic
Class Groups.
Dissertation Abstracts International,
40(11-8), 5407-5408.

273

Inclan, J.
(1983).
Psychological Symptomatology in
Second Generation Puerto Rican Women of Three
Socioeconomic Groups.
Journal of Community
Psychology, 11(4), 334-145^
Institutefor Puerto Rican Policy,
(1986).
Datanote On
the Puerto Rican Community.
Number Four~New York.
Institute for Puerto Rican Policy (1985).
Public Policy
Reseach and the Hispanic Community: Recommendations
from Five Task Forces.
New York: Ford Foundation.
International Migration Review.
(1970). Annotated
Bibliography on Puerto Rico and Puerto Rican
Migration. 4, 96-102.
Jackson, B.

(1984).

Personal Communication.

Jackson, P.
(1984).
Migration and Social Change in
Puerto Rico.
In C. Clarke, D. Ley, and C. Peach,
(Eds).
Geography & Ethnic Pluralism, (pp. 195-213).
London: George Allen & Unwin Ltd.
Jaffe, A. J., Cullen, R. M., Boswell, T. D.
(1980). The
Changing Demography of Spanish Americans.
New York:
Academic Press.
Junta de Planificacion.
(1974).
Implicaciones de la
Migracion y su Impacto en la Politica
Publica.
Estado Libre Associado de Puerto Rico:
Taller de Empleo, Educacion y Adiestramiento.
Junta de Planificacion
(1984).
Boletin Social.
Santurce: Negociado de Analisis Social y
Programacion de Recursos.
Junta de Planificacion
(1986).
La Migracion en Puerto
Rico: Caracteristicas de la Poblacion Migrante 198384.
Santurce: Negociado de Estadisticas.
Junta de Planificacion
(1988a).
La Fuga de
Profesionales Hacia Estados Unidos: Analisis
Critico.
Santurce: Estado Libre Asociado de Puerto
Rico.
Junta de Planificacion
(1988b).
Los Puertorriguenos en
los Estados Unidos: La Emigracion de Profesionales.
Santurce: Estado Libre Asociado de Puerto Rico.
Junta de Planificacion
(1988c).
Movimiento Laboraj,
Entre Puerto Rico y Estados Unidos (Borrador).
Santurce: Estado Libre Asociado de Puerto Rico.

274

Kahle, L. R. (Ed.).
( 1983 ).
Social Values and Social
Change: Adaptation to Life in America.
New
York:Praeger.
'
Katz, J.
(1985).
The Sociopolitical Nature of
Counseling.
The Counseling Psychologist. 13(4),
615-624.
Keefe, S.
(1980). Acculturation and the Extended Family
Among Urban Mexican Americans.
in A.M. Padilla
Acculturation:
Theory, Models and Some New
Findings, (pp. 85-110).
Colorado: Westview Press.
Keefe, S., Padilla, A., and Carlos, M.
(1978).
Emotional Support Systems in Two Cultures: A
Comparison of Mexican Americans and Anglo American.
Occasional Paper Number Seven.
Los Angeles: Spanish
Speaking Mental Health Research Center.
Kluckhohn, F. R., and Strodtbeck, F. L.
(1961).
Variations in Value Orientations.
Evanston,
Illinois: Row Peterson.
Korrol, V.
(1979).
On the Other Side of the Ocean:
Work Experiences of Early Puerto Rican Migrant
Women.
Caribbean Review. 8(1), 22-28.

The

Korrol, V.
(1983a).
Between Two Worlds: Educated Puerto
Rican Migrant Women.
Caribbean Review.
12(3),
27-29 .
Korrol, V.
(1983b).
From Colonia to Community: The
History of Puerto Ricans in New York City,
1917-1948 ♦
Connecticut: Greenwood Press.
Kritz, M. M. (Ed).
(1983).
U.S. Immigration and Refugee
Policy: Global and Domestic Issues.
Massachusetts:
Lexington Books.
Kurtines, W. , and Miranda, L.
(1980).
Differences in
Self and Family Role Perception Among Acculturating
Cuban-American College Students:
Implications for
the Etiology of Family Disruption Among Migrant
Groups.
International Journal of Intercultural
Relations, 4, 167-184.
Kuvlesky, W. P., and Patella, V. M.
(1971).
Degree of
Ethnicity and Aspirations for Upward Social Mobility
Among Mexican American Youth.
Journal of Vocational
Behavior, 1, 231-244.
Lampe, P. E.
(1984).
Mexican Americans: Labeling and
Mislabeling.
Hispanic Journal of Behavioral
Sciences, 6(1), 77-85.

275

Lang, J. G., Munoz, R. F., Bernal, G., and Sorensen,
J. L.
(1983).
Quality of Life and Psychological
Well-Being in a Bicultural Latino Community.
Hispanic Journal of Behavioral Sciences 4(4^
451-466 .
--- 1 '
Lapidus, J.
(1988). Women and Children Last.
In R.
Albelda, E. Me Crate, E. Melendez, and J. Lapidus.
Mink Coats Don’t Trickle Down: The Economic Attack
on Women and People of Color.
(pp.41-54).
Boston: South End Press.
Lazerwitz, B., and Rowitz, L.
(1964). The Three
Generation Hypothesis. American Journal of
Sociology, 69, 529-538.
Levine, E. S., and Padilla, A. M.
(1980).
Crossinq
Cultures in Therapy: Pluralistic Counseling for the
Hispanic.
California:
Brooks-Cole Publishing Co.
Levine, R. (1973).
Culture, Behavior, and Personality.
Chicago: Aldine Publishing Company.
Levitan, S.A., Mangum, G.L., Marshall, R. (1981). Human
Resources and Labor Markets: Employment and Training
in the American Economy.
New York: Harper and Row.
Lewis, 0.

(1966).

La Vida.

New York: Vintage Books.

Longres, J. F.
(1974).
Racism and its Effects on Puerto
Rican Continentals.
Social Casework, 55(2), 67-75.
Mackey, W. F., and
Schools for a
Adaptation to
Newbury House

Beebe, V. N.
(1977).
Bilingual
Bicultural Community: Miami's
the Cuban Refugees.
Massachusetts:
Publishers.

Maldonado-Denis, M.
(1984).
Puerto Rico y Estados
Unidos: Emigracion y Colonialismo.
San Juan:
Ediciones Compromiso.
Maldonado Jr., D.
(1975).
Ethnic Self Identity and
Self-Understanding.
Social Casework, 618-622.
Marazzi, R.
(1980).
El Impacto de la Immigracion a
Puerto Rico, 1800 a 1980: Analisis Estadistico.
In
R. J. Duncan.
Investigacion Social en Puerto Rico,
(pp. 29-70).
universidad Interamericana de Puerto
Rico: Instituto de Investigaciones.
Martinez, A.
Analysis.

(1984).

Family and Migration: A Systems

Unpublished Dissertation,

Massachusetts.

University of

276

Massachusetts Institute for Social and Economic Research.
(1987).
Massachusetts Women and Poverty:
Characteristics of Age, Race, Education. Family
g^atus. Poverty, and Labor Force Status. Amherst:
The Massachusetts Caucus of Women Legislators• Task
Force on Women and Poverty.
Matrullo, C.
(1976). Acculturation and Psychopathology
among Puerto Rican Women in Mainland United States.
American Journal of Orthopsychiatry, 46(4), 710-719.
Mattel, L.
(1983). Women's Autonomy and Social Networks
in a Puerto Rican Community.
Unpublished
Dissertation,
University of Massachusetts.
Medina,_E. R. , and Ramirez, R. L.
(1985).
Del Canaveral
a la Fabrica: Cambio Social en Puerto Rico.
Dominican Republic: Huracan-Academia.
Melendez, E.

(1988).

Personal Communication.

Melendez, E., and Rodriguez, C.
(1988).
Puerto Ricans
in the Northeast and the Changing Economy: A Summary
of Research Issues.
Dialogo.
Number 5, New York:
Newsletter of the National Puerto Rican Policy
Network.
Mena, F. J., Padilla, A. M., and Maldonado, M.
(1987).
Acculturative Stress and Specific Coping Strategies
Among Immigrants and Later Generation College
Students.
Hispanic Journal of Behavioral Sciences,
9(2), 207-225.
Mendoza, R.
(1984). Acculturation and Sociocultural
Variability.
In J. L. Martinez, and R. H. Mendoza,
R. H. (Eds).
Chicano Psychology Second
Edition, (pp. 61-75).
New York: Academic Press.
Mergal, M.
(1986).
Recordando el 8 de marzo: Luchas de
la Mujer Trabajadora.
Rio Piedras: Centro de
Investigaciones Sociales de Puerto Rico.
Mezey, A. G.
(1960).
Psychiatric Aspects of Human
Migrations.
International Journal of Social
Psychiatry, 5(4), 245-260.
Mintz, S.
(1966).
Puerto Rico: An Essay in the
Definition of a National Culture.
In United States
Commission on the Status of Puerto Rico.
Status of
Puerto Rico: Selected Background Studies,
339—434.
Miranda, L.
(1974).
Puertorriquenas in the United
States: The Impact of Double Discrimination.
Civil
Rights Digest, 6(3), 20-28.

277

Miranda L.
(1979).
Puertorriquenas in the United
States:
The Impact of Double Discrimination.
In E.
Acosta Belen, (Ed).
The Puerto Rican Woman.
New
York: Praeger Publishers!
Miranda M. R., Andujo, E. , Caballero, I. l., Guerrero,
C. C., and Ramos, R. a.
(1976). Mexican American
Dropouts in Psychotherapy as Related to Level of
Acculturation.
in M.R. Miranda, (Ed.).
Psychotherapy with the Spanish Speaking: Issues in
Research and Service Delivery.
(pp. 35-50).
Occasional Paper Number Twenty.
Los Angeles:
Spanish Speaking Mental Health Research Center: Los
Angeles.
Mithun, J. (1983).
The role of the Family in
Acculturation and Assimilation in America: A
Psychocutural Dimension.
In W. McCready.
Culture,
Ethnicity, and Identity: Current Issues in
Research.
(pp. 209-221).
New York: Academic Press.
Mizio, E.
(1974).
Impact of External Systems on the
Puerto Rican Family.
Social Casework, Feb., 76-83.
Mizio, E.
(1977).
Commentary.
October, 469-474.

Social Casework,

Montalvo, B.
(1974).
Home-School Conflict and the
Puerto Rican child.
Social Casework, February,
100-110 .

Morales, J.
(1986).
Puerto Rican Migration: We Just Had
To Try Elsewhere.
New York: Praeger.
Morris, M.
(1986).
From the Culture of Poverty to the
Underclass: The Significance of De~j a Vu in Social
Science.
Revised paper presented at the annual
meeting of the Society for the Study of Social
Problems.
Mimeograph.
Mostwin, D.
(1972).
In Search of Ethnic Identity,
Social Casework, May, 307-316.
Moxley, R. L.
(1973).
Social Solidarity, Ethnic
Rigidity and Differentiation in Latin American
Communities: A Structural Approach.
Rural
Sociology, 38.(4), 439-461.
Munoz, M., and Fernandez, E.
Sociedad Puertorriquena.
Huracan.

(1988).
El Divorcio en la
Rio Piedras: Ediciones

278

Murrillo-Rhode, I. m.
(1976).
Family Life Among
Mainland Puerto Ricans in New York City Slums.
Perspectives in Psychiatric Care, T4(4), 174-179.
Myers, G. C., and Masnick, G.
(1970).
The Migration
Experience of New York Puerto Ricans: A Perspective
on Return.
The International Miqration Review.
4
80-90.
--2Naditch, M., and Morrissey, R. (1976).
Role Stress,
Personality, and Psychopathology in a Group of
Immigrant Adolescents.
Journal of Abnormal
Psychology, 85(1),
National Committee for Full Employment and The National
Puerto Rican Forum in Conjunction with others.
(1986).
Puerto Ricans:
Growing Problems for a
Growing Population.
September, Mimeograph.
National Committee for Full Employment
(1988).
A First
Friday Alert: The Jobs Outlook for May, 1988.
Monthly Newsletter, Washington, D.C.
National Puerto Rican Coalition, Inc.
(1983).
Recent
Trends in Puerto Rican Migration.
Proceedings of
Seminar Conducted at NPRC Headquarters. Washington,
D.C.
National Puerto Rican Coalition, Inc.
(1985).
Puerto
Ricans in the Mid '80*s: An American Challenge.
Virginia: National Puerto Rican Coalition, Inc.
Nelson, C., and Tienda, M.
(1985).
The Structuring of
Hispanic Ethnicity: Historical and Contemporary
Perspectives.
Ethnic and Racial Studies, 8(1),
49-74.
Olmedo, E. L.
(1979).
Acculturation: A Psychometric
Perspective.
American Psychologist, 34(11),
1061-1070.
Olmedo, E. L., Martinez, J. L., and Martinez, S. R.
(1978).
Measure of Acculturation for Chicano
Adolescents.
Psychological Reports, 42, 159-170.
Olzak, S., and
Nagel J.
(Eds.).
(1986).
Competitive
Ethnic Relations, New York: Academic Press.
Ortiz, V.
(1986).
Changes in the Characteristics of
Puerto Rican Migrants from 1955 to 1980.
International Miqration Review, XX(3), 612-628.

279

Pacheco, A., Wapner, S., and Lucca, N.
(1979).
La
Migracion como una Transicion Critica para la
Persona en su Ambiente:
Una Interpretacion
Organismico Evolutiva.
Revista de Ciencias
Sociales, 21(1-2), 123-15T:
Padilla, A.
(1980).
Acculturation:
Theory, Models and
Some New Findings" Colorado: Westvipw Prpqc
Padilla, A.
(1985).
Acculturation and Stress Among
Immigrants and Later-Generation Individuals.
In A.
Padilla, K. Lindholm, M. Alvarez, and Y. Wagatsuma.
Acculturative Stress in Immigrant Students: Three
Papers.
Occasional Paper Number Twenty.
Los
Angeles: Spanish Speaking Mental Health Research
Center.
Padilla, A., Lindholm, K., Alvarez, M. and Wagatsuma, Y.
(1985).
Acculturative Stress in Immigrant
Students: Three Papers. Occasional Paper Number
Twenty.
Los Angeles: Spanish Speaking Mental Health
Research Center.
Padilla, A., Olmedo, E., Lopez S., and Perez, R.
(1978).
Hispanic Mental Health Bibliography II.
Monograph
Number
Six.
Los Angeles: Spanish Speaking Mental
Health Research Center.
Padilla, A. M., Ruiz, R. A., and Alvarez, R.
(1975).
Community Mental Health Services for the SpanishSpeaking Surname Population.
American Psychologist,
20, 892-905.
Padilla, A. M. ,
Wagatsuma, Y., Lindholm, K. J.
(1985).
Acculturation and Personality as Predictors of
Stress in Japanese and Japanese-Americans.
The
Journal of Social Psychology, 125(3), 295-305.
Pantoja, A.
(1983).
In National Puerto Rican Coalition,
Inc.
Recent Trends in Puerto Rican Migration.
Proceedings of Seminar Conducted at NPRC
Headquarters. Washington, D.C.
Pantoja, A., and Blourock, B.
(1975).
Cultural
Pluralism Redefined.
In A. Pantoja, B. Blourock,
and J. Bowman.
Badges and Indicia of Slavery:
Cultural Pluralism Redefined.
(pp. 2-24).
Lincoln,
Nebraska: Study Commission on Undergraduate
Education and the Education of Teachers.
Pantoja, A., Perry, W., and Blourock, B.
(1976).
Towards the Development of Theory: Cultural
Pluralism Redefined.
Jounal of Sociology and Social
Welfare.
4(1), 125-146.

280

Patterson, 0.
Fallacy.

(1975).
Ethnicity and the Pluralist
Change, Summer, 10-11.

Pedraza-Bailey, S.
(1985).
Political and Economic
Migrants in America. Austin: University of Texas
Press.
Perez, R.
(1985).
The Status of Puerto Ricans in the
United States. A report commissioned by the Board
of Directors of the National Congress for Puerto
Rican Rights. Mimeograph.
Pico, F.
(1986).
Cafetal Adentro: Una Historia de los
Trabajadores Agricolas en el Puerto Rico del Siglo
19•
El-Sol: Revista Oficial de la Asociacion de
Maestros de Puerto Rico. Ano XXX, Num. 1.
Pierce, R. C. , Clark, M., and Kiefer, C.
(1972). A
"Bootstrap" Scaling Technique.
Human Organization,
31(4), 403-410.
Piore, M. J.
(1979).
Birds of Passage: Migrant Labor
and Industrial Societies.
Cambridge: Cambridge
University Press.
Population Investigation Committee.
(1950).
Cultural
Assimilation of Immigrants.
Great Britain:
Cambridge University Press.
Porter, J.
(1965).
Toronto.

The Vertical Mosaic.

Toronto:

Portes, A.
(1984).
The Rise of Ethnicity: Determinants
of Ethnic Perceptions Among Cuban Exiles in Miami.
American Sociological Review, £9 (June), 383-397.
Portes, A., and Bach, R. L.
(1985).
Latin
Journey: Cuban and Mexican Immigrants in the Unites
States.
Berkeley: University of California Press.
Portes, A., and Mozo, R.
(1985).
Political Adaptation
Process of Cubans and Other Ethnic Minorities in the
U.S.: A Preliminary Analysis.
International
Migration Review, _19 ( 1 ), 35-63 .
Portes, A., Parker, R., and Cobas, J.
(1980).
Assimilation or Consciousness: Perceptions of
U.s. Society Among Recent Latin American Immigrants
to the United States.
Social Forces, 59, 200-224.
Powers, M., and Macisco J.
(1982).
Los Puertorriquenos
en Nueva York:
Un Analisis de su Participacion
Laboral v Experiencia Migratoria, 1970. San_
Juan: Centro de Investigaciones Sociales--UPR.

281

Price-William, D. r.
(1975).
Explorations in
Cross-Cultural Psychology.
San Francisco: Chandler
and Sharp Publishers.
^
Ramirez, A., and Ossorio, P. (1983).
Ethnic
Psychology: An Approach to the Study of Race,
Ethnicity, and Culture.
In W. McCready, W.
gulture. Ethnicity, and Identity: Current Issues in
Research. (pp. 283-289).
New York: Academic Press.
Ramirez III, M. (1984).
Assessing and Understanding
BjCY+^Ura^‘''Sm- Multiculturalism in Mexican-American
Adults.
In J.L. Martinez, and R.H. Mendoza, (Eds).
Chicano Psychology: Second Edition.
(pp. 77-94).
New York: Academic Press.
Ramirez, R.
(1974).
Cultura de Liberacion y Liberacion
de la Cultura.
Conferencia de Histografia. Taller
de Cultura.
New York: City University of New York.
Rendon, M.
(1974).
Transcultural Aspects of Puerto
Rican Mental Illness in New York,
International
Journal of Social Psychiatry, 20(1-2), 18-24.
Roberts, L. J., and Stefani, R. L.
(1949).
Patterns of
Living in Puerto Rican Families. Rio Piedras: The
University of Puerto Rico.
Rodriguez, C.
(1974).
Puerto Ricans and the Melting
Pot.
The Journal of Ethnic Studies, .1(4), 89-98.
Rodriguez, C.
(1988).
Migration Thesis.

Puerto Ricans and the Circular
Unpublished Mimeograph.

Rogg, E.
(1974).
The Assimilation of Cuban Exiles: The
Role of Community and Class.
New York: Aberdeen
Press.
Rogg, E., and Cooney, R.
(1980). Adaptation and
Adjustment of Cubans: West New York.
Monograph
No.5, New Jersey: Hispanic Research Center, Fordham
University.
Rogler, L., and Cooney, R.
(1984).
Puerto Rican
Families in New York City: Intergenerational
Processes.
New Jersey: Waterfront Press.
Rogler, L., Cooney, R., and Ortiz, V.
(1980).
Intergenerational Change in Ethnic Identity in the
Puerto Rican Family.
International Migration
Review.
14(2), 193-214.

282

Rosado, J. W.
(1980).
Important Psychocultural Factors
in the Delivery of Mental Health Services to
Lower-Class Puerto Rican Clients: A Review of Recent
Studies.
Journal of Community Psychology, 8,
215—226.
Ruiz, R., Padilla, A. and Alvarez, R.
(1978).
Issues in
the Counseling of Spanish-Speaking/Surnamed
Clients: Recommendations for Therapeutic Services.
In G. R. Walz, and L. Benjamin. (Eds.).
Transcultural Counseling: Needs, Programs and
Techniques.
(pp. 13-56).
New York: Human Science
Press.
Safa, H. I.
(1980).
Familias del Arrabal (Un estudio
Sobre Desarrollo y Desiqualdad). Rio Piedras:
Editorial Universitaria.
Safa, H. I. (1981).
The Differential Incorporation of
Hispanic Women Migrants into the United States Labor
Force.
In D. M. Mortimer, and R. S. Bryce-Laporte.
Female Immigrants to the United States: Caribbean,
Latin American, and African Experiences. RUES
Occasional Papers No.2, (pp. 235-266). Washington:
Smithsonian Institution.
Salgado De Snyder, N.
(1987). Mexican Immigrant Women:
The Relationship of Ethnic Loyalty and Social
Support to Acculturative Stress and Depressive
Symptomatology.
Occasional Paper No. 22.
Los
Angeles: Spanish Speaking Mental Health Research
Center.
Sanchez, M. A.
(1988).
El Rol de la Mujer en el Hogar y
su Participacion en la Fuerza Obrera.
Mimeograph.
Sandis, E.
(1970).
Characteristics of Puerto Rican
Migrants to, and from, the United States.
The
International Migration Review. 4, Spring, 22-43.
Schneider, L., and Lysgaard, S.
(1953).
The Deferred
Gratification Pattern: A preliminary Study.
American Sociological Review, 18, 142-149.
Seda, E. B.
(1974).
Requiem Para Una Cultura.
Piedras: Ediciones Bayoan.

Rio

Segura, D.
(1984).
Labor Market Stratification: The
Chicana Experience.
Berkeley Journal of Sociology,
XXIV, 57-91.

283

Seni°r C. , and Watkins, D.
( 1966 ). Toward a Balance
Sheet of Puerto Rican Migration.
in United States
Commission on the Status of Puerto Rico.
Status of
Puerto Rico: Selected Background Studies, 689-795.
Siegel B. J.
(1955). Acculturation.
Stanford University Press.

California:

Silvers, R. j.
(1965).
Structure and Values in the
Explanation of Acculturation Rates.
British Journal
of Sociology, 16, 68-79.
--Singh, V.
(1977).
Some Theoretical and Methodological
Problems in the Study of Ethnic Identity: A
Cross-Cultural Perspective. Annals of the New York
Academy of Sciences, No. 285, 32-45.
"
Sluzki, C. E. (1979).
Migration and Family Conflict.
Family Process, 18(4), 379-390.
Smith, D. H., and Inkeles, A.
(1966). The OM scale: A
Comparative Socio-Psychological Measure of
Individual Modernity.
Sociometry, 29, 353-377.
Sommerlad, E., and Berry, J.
(1970).
The Role of Ethnic
Identification in Distinguishing Between Attitudes
Towards Assimilation and Integration of a Minority
Racial Group.
Human Relations, 23(1), 23-29.
Soto, E., and Shaver, P.
(1982).
Sex-Role
Traditionalism, Assertiveness, and Symptoms of
Puerto Rican Women Living in the United States.
Hispanic Journal of Behavioral Sciences, 4(1),
21-41.
Sotomayor, M.
(1977).
Language, Culture, and Ethnicity
in Developing Self-concept.
Social Casework, 58(4),
195-203.
Special Populations Sub-Task Panel on Mental Health of
Hispanic Americans.
(1978). Report to The
President's Commission on Mental Health.
Los
Angeles: Spanish Speaking Mental Health Research
Center.
Spiegel, J.
(1982).
An Ecological Model of Ethnic
Families.
In M. McGoldrick, Pearce, and Giordano.
Ethnicity and Family Therapy, (pp. 31-51).
New
York: Guilford Press.
Spiro, M. E.
(1955).
The Acculturation of American
Ethnic Groups.
American Anthropologist,
57, 1240-1252.

284

Steward, J. H. , Manners, R. A., Wolf, E. C., Padilla, E.
S., Mintz, S. w., and Scheele, R. L.
(1956). The
People of Puerto Rico: A Study in Social
Anthropology.
Urbana: University of Illinois Press.
Suzuki, B.
(1979). Multicultural Education: What's it
All About? Integrated Education, 3^(97-98), 43-50.
Szapocznik, J., and Kurtinez, W.
(1980). Acculturation,
Biculturalism and Adjustment Among Cuban Americans/
In A. Padilla Acculturation: Theory, Models and
Some New Findings.
Colorado: Westview Press.
Szpocznik, J., Santisteban, D., Kurtines, w. ,
Perez-Vidal, A., and Hervis, 0.
(1984).
Bicultural
Effectiveness Training: A Treatment Intervention for
Enhancing Intercultural Adjustment in Cuban American
Families.
Hispanic Journal of Behavioral Sciences,
6(4), 317-344.
Szapocznik, J., Scopetta, M. A., Aranalde, M. A., and
Kurtinez, W.
(1978).
Cuban Value
Structure: Treatment Implications.
Journal of
Consulting and Clinical Psychology, 4_6(5), 961-970.
Szapocznik, J., Scopetta, M. H., and King, 0.
(1978).
Theory and Practice in Matching Treatment to the
Special Characteristics and Problems of Cuban
Immigrants.
Journal of Community Psychology, 6,
112-122.

Szapocznik, J., Scopetta, M. H., Kurtines, W., and
Aranalde, M. A.
(1976).
Acculturation:
Theory,
Measurement and Clinical Implications.
Unpublished
Research Report: Spanish Drug Rehabilitation
Research Project, National Institute on Drug Abuse.
Szapocznik, J., Scopetta, M. A., Kurtinez, W., and
Aranalde, M. A.
(1979). Theory and Measurement of
Acculturation.
Interamerican Journal of Psychology,
12, 113-130.
Tajfel, H.
(1974).
Social Identity and Intergroup
Behavior.
Social Science Information, 13, 65-93.
Thompson, B.
(1983).
Social Ties and Ethnic Settlement
Patterns.
In W. McCready.
Culture, Ethnicity, and
Identity: Current Issues in Research.
(pp. 341360).
New York: Academic Press.
(1981).
Socioeconomic Attainment and
Tienda, M.
ty.
Final
Report to the U.S. Department of
Ethnici
Labor.

285

Tienda, M.
(1983). Nationality and Income Attainment
Among Native and Immigrant Hispanic Men in the
United States.
The Sociological Quarterly, 24, 253272 •
Tienda, M. (1985).
The Puerto Rican Worker: Current
Labor Market Status and Future Prospects.
In
National Puerto Rican Coalition, Inc.
Puerto Ricans
in the Mid 80's: An American Challenge.
Alexandria, Va.
Tienda, M.
(1988).
Puerto Ricans and the Underclass
Debate:
Evidence for Structural Explanations of
Labor Market Performance"
Economic Research Center
Discussion Paper Series, Chicago: National Opinion
Research Center.
Tienda, M. , and Angel, R.
(1982). Headship and
Household Composition Among Blacks, Hispanics, and
Other Whites.
Social Forces, 6_1(2), 508-531.
Tienda, M., and Glass, J.
(1985). Household Structure
and Labor Force Participation of Black, Hispanic,
and White Mothers.
Demography, 22(3), 381-394.
Tienda, M. , and Jensen, L.
(1986).
Immigration and
Public Assistance Participation: Dispelling the Myth
of Dependency.
Social Science Research. 15, 372400 .
Tienda, M. , Jensen, L., and Bach, R. (1984).
Immigration, Gender and the Process of Occupational
Change in the United States, 1970-81.
International
Migration Review. 18_(4), 1168-87.
Tienda, M., and Neider, L.
(1980).
Segmented Markets
and Earnings Inequality of Native and Immigrant
Hispanics in the United States.
Proceedings of the
American Statistical Association,
(pp.72-81).
Social Statistics Section. Washington: American
Statistical Association.
Torres, A.
(1987-88).
Explaining Puerto Rican Poverty.
In Centro de Estudios Puertorriquenos.
Bulletin.
(pp. 9-21).
New York: Centro de Estudios
Puertorriquenos.
Triandis, H. C.
(1972).
The Analysis of Subjective
Culture.
New York: Wiley and Sons.
Tumin, M. M. , and Feldman, A.
(1961).
Social Class and
Social Change in Puerto Rico.
New Jersey: Princeton
University Press.

286

Turner, J. C.
(1974).
Social Comparison and Social
Identity: Some Prospects for Intergroup Behavior.
European Journal of Social Psychology, 5, 5-34.
Tyhurst, L.
(1951).
Displacement and Migration A Study
in Social Psychiatry. American Journal of
Psychiatry, 107, 561-568.
U.S. Bureau of the Census.
(1983).
1980 General Social
and Economic Characteristics: United States Summary.
Department of Commerce, Washington, D.C.,: U.S.
Government Printing Office.
U.S. Bureau of the Census. (1988). The Hispanic
Population in the United States: March 1988
(Advanced Report), Current Population Reports,
Series P-20, No. 431, Washington, D.C.,: U.S.
Government Printing Office.
Valle, N.
(1984).
La Mujer es Jefe de una de Cada Cinco
Ffamilias.
El Reportero,
4/5/1984.
Velazquez, J., and Velazquez, C.
(1980). Application of
a Bicultural Assessment Framework to Social Work
Practice with Hispanics.
Family Relations, 29(4),
598-603.
Vermeersch, E.
(1977). An Analysis of the Concept of
Culture.
In B. Bernardi, (Ed).
The Concept and
Dynamics of Culture.
Chicago: Mouton Publishers.
Vigil, D.
(1979).
Adaptation Strategies and Cultural
Life Styles of Mexican American Adolescents.
Hispanic Journal of Behavioral Sciences, 1(4),
375-392.
Weinstock, S. A.
(1963).
Role Elements: A Link Between
Acculturation and Occupational Status.
British
Journal of Sociology, 14, 144-149.
Weinstock, S. A.
(1964).
Some Factors that Retard or
Accelerate the Rate of Acculturation With Specific
Reference to Hungarian Immigrants. Human Relations,
17, 321-340.
The Employment of Wives, Dominance,
Weller, R.
( 1968 ) .
Journal of Marriage and the Family,
and Fertility.
August, 437-442

(1973). The Concept of
White, L., and Dillingham, B.
Burgess
Publishing Company.
Culture.
Minnesota:
Williams, R.
(1981).
The Sociology of Culture.
York: Schocken Books.

New

287

llliams Jr., j. A., Babchuck, N., and Johnson, D. R.
(1973).
Voluntary Associations and Minority StatusA Comparative Analysis of Anglo, Black, and Mexican
Americans.
American Sociological Review, 38(5),
637-646.
'
—
Yankauer, A.
(1987).
Hispanic/Latino—What's in a
Name?
American Journal of Public Health. 77 rn
61-68.
—v
Ying, Y. W., and Munoz, R.
(1985).
The Biculturality
Scale.
Unpublished-Mimeograph.
Young, F. W.
(1966).
A Proposal for Cooperative CrossCultural Research on Intervillage Systems.
Human
Organization, 25, 46-50.
Young, F. W., and Fujimoto, I.
(1965).
Social
Differentiation in Latin American Communities.
Economic Development and Cultural Chanqe, 13, 344~3S2~.

—

Young, R. C., and Moreno J. A.
(1965).
Economic
Development and Social Rigidity: A Comparative Study
of the Forty-eight States.
Economic Development and
Cultural Chanqe, 13, 439-451.
Zambrana, R. (1982).
Work, Family and Health: Latina
Women in Transition.
Monograph Number 7, New York:
Hispanic Research Center, Fordham University.
Zander, A., Stotland, E., and Wolfe, D.
(1960).
Unity
in Group Identification with Group and Self-esteem
of Members.
Journal of Personality, 28, 463-478.

